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SRP initiative kicks off with major wins XL

Visit SupportSchoolStaff.org to get involved

By Ned Hoskin
nhoskin@nysutmail.org

n mid-May, NYSUT launched

its ongoing initiative to

Support School Staff,
aimed at supporting and
engaging School-Related
Professionals, the backbone of
our public schools. It includes a
new, dedicated web presence
at SupportSchoolStaff.org.

“These unsung heroes
ensure the safety, health and
security of our children, yet they face
many challenges in the workplace,”
said President Andy Pallotta. “With
100,000 SRP members, we knew we
could accomplish so much.”

The first item on the agenda:
Encourage the Legislature to pass
bills critical to protecting SRPs and
the students they serve, and to
ensure due process and fairness on
the job.

Little more than a month later —
after letter-writing, in-district visits
with lawmakers, a special advocacy
day in Albany, and even an ice cream
giveaway right outside the Capitol —
NYSUT SRP members have much to
celebrate as most of that legislative
agenda passed both houses of the
legislature.

SUPPORT SCHOOL STAFF

www.nysut.org

B One new law will require school
districts to implement workplace
violence prevention programs the
same way they are mandated for
other public employers. Itisa
common-sense way to identify
weak spots in school safety
plans and to address those is-
sues before violence occurs.

B Another allows school
buses to be fitted with cameras
on their “STOP” sign arms.
The cameras would capture
the image and license numbers of
scofflaws — who pass buses 50,000
times a day in the state — and bring
them to justice.

B |Lawmakers passed a bill that

gives SRPs a statutory claim to senior-

ity rights when schools reduce staff
due to layoffs.

B Another ensures that paraprofes-
sionals become members of the City
Teachers’ Retirement System auto-
matically upon employment.

NYSUT's SupportSchoolStaff.
org website sheds greater light on
these changes and provides an
outlet for SRPs to share how these
issues have impacted them and their
students.

“These legislative wins are
exciting,”said NYSUT Second Vice
President Paul Pecorale. “But we
encourage all to visit the website as
this initiative continues to organize
and engage SRP members in new
and creative ways that will grow the
union.”

SRPs represented by NYSUT
include teaching assistants, teacher
aides, school nurses, secretaries,
clerks, IT professionals, custodians,
cleaners, bus drivers, bus monitors,
mechanics, food service employees,
security personnel, groundskeepers
and many others.

June 25
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NYSUT Board of Directors meets
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June 28-30
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NEA Representative Assembly
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Washington, DC

July 11-13
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Sept. 20-21
NYSUT Board of Directors meets
NYSUT headquarters, Latham

*2019 is the first year state, local
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NYSUT SRP leaders advocate in
Albany for passage of bills that
would benefit educators and
students.
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Strong legislative finish shows union strength

By Ned Hoskin
nhoskin@nysutmail.org

YSUT members used their

voice last November to

elect state Senate candi-
dates who share their concerns for
public education, for labor and for
social justice.

With a new progressive majority
controlling the Senate, the union’s
agenda began to move soon after
the legislative session opened in
January. Lawmakers agreed to fix the
broken teacher evaluation system
right away. Finally!

In a strong finish as the session
wound down, union members
checked off many more victories.
Lawmakers passed bills to allow
districts to install school bus stop-arm
cameras, institute new workplace
violence protections in our schools
and provide fair labor protections for
School-Related Professionals (see
Support School Staff article on p. 3).

They also passed bills to give a
break to districts facing punitive
financial penalties, help community

4 | July/August 2019

colleges find qualified criminal justice
faculty, ensure equal pay for equal
work, protect patients from exorbi-
tant emergency room bills and enact
basic labor rights for farmworkers.

“These victories are a testament
to the tireless advocacy of NYSUT
members, whom we will continue to
fight forin Albany,” said President
Andy Pallotta.

“With school districts forced to
make tough budget choices this
spring, we will continue the fight for
adequate resources for our schools.
We will continue the fight to address
the TAP Gap that has squeezed our
SUNY and CUNY systems. And we
will continue the fight to empower
hardworking women and men across
New York State,” he said.

Farmworkers

Exempt from most labor protec-
tions afforded to all other workers,
agricultural employees will now have
collective bargaining rightsand a
mandatory day of rest. The bill will
also require overtime to be paid after
60 hours of work per week.

EL-WISE NOISETTE

Erin Smith, Depew Teachers Organization, makes a point at the Committee of 100 in March.

Criminal justice faculty
211 waiver

Community colleges value the
expertise of retired law enforce-
ment personnel to teachin
criminal justice degree
programs. This
bill eliminates
the waiver
requirement
for faculty
members who
are collecting
a public safety
pension, making it
much easier to recruit
the best instructors.

Climate change

Lawmakers reached agreement
with the governor on a climate-
change law that could make New
York a leader on environmental
issues, creating jobs and altering the
state’s energy profile. It targets 100
percent renewables by 2040 and 85
percent fewer carbon emissions by
2050.

“These victories
are a testament to the
tireless advocacy of NYSUT
members, whom we will
continue to fight for in Albany.”
— President Andy Pallotta

Final cost reports

NYSUT won several district-spe-
cific bills to correct paperwork errors
that had resulted in punitive financial
penalties, which fall on taxpayers.
Lawmakers recognized the
system requires flexibility
when aninadvertent

clerical error causes
the loss of neces-
sary school aid
orresultsinan
avoidable financial
penalty. Without this
remedy, districts faced
difficult budgeting choices
that would negatively impact stu-
dent programming and services.

Patient protection

NYSUT joined a coalition of orga-
nizations that won passage of the
Patient Protection Act, which defends
patients from excessive hospital fees
and helps end surprise bills for pa-
tients who wind up in out-of-network
hospital emergency rooms.

Official Publication of NYSUT
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Voters ask: Who are teachers supporting?

By Ned Hoskin
nhoskin@nysutmail.org

he Ithaca Teachers
Association and its support-
ers weren't happy with any
of the candidates running for three
seats on the school board this spring,
so on the day petitions were due,
they found a candidate willing to run
as a write-in.
Her name: E-R-I-N C-R-O-Y-L-E.
“We knew it was a long shot, but
we thought it was important to send
amessage,” said Liz Quadrozzi, politi-
cal action chair. “Once we started
and gained some momentum, it be-
came clear there was a real chance.”
And — they won! Quadrozzi said
face-to-face canvassing was critical.
“We literally spent two weeks talking
to people, and they were so happy to
hear there would be a new choice.
“Lots of people would imme-
diately ask, ‘Who are the teachers
supporting?”
It's a trend. Teachers unions have
risen to overcome myriad challenges
all over the country, and NYSUT local

unions showed their strength in
May’s annual school board elections.

In addition to passing more than
98 percent of school budgets on the
first try — and 10 of the remaining 12
on the second go around — NYSUT's
local affiliates were involved in 229
school board races statewide, with
90 percent of candidates supported
by local unions winning election.
Volunteers made 52,000 phone calls,
on top of their email, mail and door-
to-door canvassing efforts.

There are plenty of examples:

B In Sachem, Suffolk County, “We
had five spots open and 13 candi-
datesin all,” said John Weston, vice
president of the Sachem Central TA.
“Our union-endorsed candidates
swept all five of them.” They included
NYSUT members Alex Piccirillo of
Three Village TA and Larry Collins
of Middle Island TA. “We had two
phone banks, made 2,000 phone
calls, signs and billboards at major
intersections, and a big social media
campaign.”

B The Voorheesville TA had not
endorsed school board candidates

in the past, but this year was
different. With weak school
leadership and a “non-collab-
orative” board, “we felt that
our best strategy for change
would be to run an opposing
candidate,” said TA President
Kathy Fiero. “The seat up for
grabs was the current board
president, so we were look-
ing to make a statement.”

The union used VOTE-
COPE rebate funds to create post-
cards that volunteers personalized
by the hundreds. Fiero said one other
personal touch made a big impact:
Unique handmade brightly colored
signs to place on supporters’ lawns,
not in public spaces. “We wanted to
create ownership,” she said. “We had
so many requests for signs, we could
barely keep up with demand!”

W |n Erie and Niagara counties, nine
of nine school-board incumbents
were replaced. Union endorsed can-
didates won in Sweet Home, Frontier,
Kenmore-Tonawanda, Williamsville
and Grand Island.

In fact, the two available seats in

Grand Island were swept by NYSUT
members, Jay Grover from West
Seneca TA and Nicole Novak from
Buffalo TF.

Grand Island TA President Mike
Murray credited campaign chair
Cyndi Booker, the candidates and
countless volunteers for the win.

“Jay and Nicole stood outside of
the polling place from 8 a.m.to 9 p.m.
They greeted voters with a smile and
a positive outlook,” Murray said. “We
are thrilled to have these professional
educators on the school board for the
next three years.”

NEA, AFT eye 2020 elections

By Kara Smith
ksmith@nysutmail.org

YSUT's two national affili-

ates, American Federation

of Teachers and National
Education Association, have
launched new endorsement pro-
cesses to educate members about
candidates, and to heighten member
involvement in the 2020 presidential
election.

NEA's Strong Public Schools

initiative offers members a hub forin-
formation and engagement through

www.nysut.org

StrongPublicSchools.org. Website
visitors can find events, submit can-
didate questions, watch videos, learn
more about the candidates running
for president and take action to sup-
port public education.

“Our goal for the Strong Public
Schools 2020 campaign is to listen
toyou,” said NEA President Lily
Eskelsen Garcia. “You may not know
this, but you have the most powerful
voice in the universe, and what we
want to do is amplify it.”

AFT Votes, the union’s 2020 presi-
dential endorsement process, invites

candidates to engage directly with
AFT members nationwide through a
series of town halls. A group of about
two-dozen NYSUT members partici-
pated in a town hall with Democratic
presidential candidate Rep. Tim Ryan
atthe 2019 NYSUT RA in May.

“We want the candidates to hear
directly from our members,” said AFT
President Randi Weingarten. “This is
going to be a different endorsement
process with the greatest member
participation ever.”

In mid-May, NYSUT members met
with Weingarten and Democratic

presidential candidate U.S. Sen.
Amy Klobuchar in Yonkers. The AFT
has also held candidate town halls
with U.S. Sens. Kamala Harris, Bernie
Sanders and Elizabeth Warren; and
Vice President Joe Biden. Visit
aftvotes.org for more info.

“In the wake of the ongoing at-
tacks on public education at the fed-
eral level, l encourage all members
to take advantage of these important
initiatives,” said NYSUT President
Andy Pallotta. “We have the power to
make a difference — let’s make our
voices heard.”

July/August 2019 | B
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Member-to-member visits put a face on union

By Sylvia Saunders
ssaunder@nysutmail.org

s Rochester teaching assis-

tant Lisa Rios-Bakari makes

hundreds of member-to-
member house calls to talk about the
power of the union, there’s one visit
she’ll never forget.

Rios-Bakari, who is part of a state-
wide network of member organiz-
ers, knocked on the door of Kaitlin
Curran, a copy clerk in the West
Irondequoit School District.

Curran’s mom answered the door
and was initially reluctant to let Rios-
Bakariin.

“She said, ‘Does she know you're
coming? Do you know she has Down
Syndrome?’” But Rios-Bakari didn’t
hesitate: “She’s our member,” she
said. “I'd really like to talk with her.”

Mom opened the door.

What followed was a conversation
that not only impacted Curran and
her mom, but also Rios-Bakari.

“We talked about how the union
is there for you, how we always have
your back,” she said.

By the end of the visit, Curran’s

PROVIDED

Teaching assistant Lisa Rios-Bakari, left, loves

connecting with fellow union members, like copy clerk

Kaitlin Curran.

mom said she is glad her daugh-
ter is a member of the Irondequoit
Educational Secretaries Association.
While her daughter’s employment
situation is fine right now, one never
knows what might happen in the
future or with different administra-
tors, she said. They are both grateful
for Curran’s union protections so she

never feels alone.

Rios-Bakari has had many
other uplifting visits as well, like
a conversation with a cancer
patient who was thankful union
membership provided excellent
medical insurance and leave
time. Others appreciated the
union’s advocacy for members’
legal rights and safety on the job.

“Sometimes members are
a little surprised we're making
home visits, but once we start
talking they really appreciate
the face-to-face connection,”
said Rios-Bakari, a member of
the Rochester Asssociation of
Paraprofessionals.

Rios-Bakari, a graduate of
NYSUT's Member Organizing
Institute, is one of hundreds of
members who will be out in force

this summer to meet face-to-face with
fellow union members and counter
the ongoing union-busting attacks
and home visits funded by wealthy
special interests.

“There will be hundreds of in-
service members, SRPs, retirees and
higher education activists going

door-to-door around the state,” said
NYSUT Organizing Manager Megan
O’'Brien. “They’ll be carrying a mes-
sage of ‘We're in this together’ and
asking members to stick with the
union.”

Judging by Rios-Bakari’s experi-
ence so far, members are overwhelm-
ingly choosing to stay with their
union. Of the hundreds of visits she’s
made in the last year, she only had
one negative experience.

“Every conversation is different,
whether it’s talking about union
benefits, protections or the power of
solidarity,” Rios-Bakari said. “It's been
really inspiring.”

Passionate about the union?

There are limited openings in
NYSUT’s upcoming Member Organizing
Institute, slated for June 28-30 and
July 11-13 at NYSUT Headquarters in
Latham.

Paid participants must complete
either 12 or 18 four-hour shifts, at-
tend a two-and-a-half day training, be
comfortable using a smartphone, and
be able to walk for most of their shift.

For info, go to www.nysut.org/moi.
%

North Country event showcases student artists

6 | July/August 2019
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The Tri-County Art Teachers’ Association celebrated its 36th year showcasing the work of
North Country students from 21 schools in an impressive community-wide celebration. At
left, Watertown High School student McKenna Lalonde and high school art teacher Kimberly
LaForty, Watertown Education Association. Above, NYSUT Board member Jeanette Stapley
and Brian Hallett, South Jefferson Teachers Association.

Official Publication of NYSUT
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Members are the strength of the union

By Matt Smith
msmith@nysutmail.org

uring the first NYSUT

Representative Assembly

since anti-union forces
attempted — but failed — to use
the U.S. Supreme Court to deliver a
blow to the nation’s labor movement,
labor leaders urged
delegates not to take
anything for granted
and continue fighting
for their economic
futures and rights on
the job.

“We have avoided
significant drops so
far (in membership)
here in New York,"” said
NYSUT President Andy
Pallotta. “But our en-
emies are just getting
started. ... We've got to
stay vigilant.”

Addressing an
Albany Capital Center
packed with nearly
1,700 NYSUT dele-
gates, alternates and guests, Pallotta
urged members to look to — and
never forget — the past as they fight
for the future.

Pallotta pointed to past strikes
— strikes that NYSUT's newest
members are perhaps too young
to remember or know of —in New
York City, Nyack, Orchard Park,
Eastchester and one in North
Syracuse led by the late Sylvia
Matousek.

Those actions, Pallotta said, “built
the foundation of this great union.”

Pointing to the recent U.S.
Supreme Court Janus decision —
which ruled public-sector unions
cannot impose mandatory dues on
members — Pallotta acknowledged

www.nysut.org

the last handful of years have been
tough as labor worried about its
future.

“But lam happy to report that
the state of our union is strong,” he
said. “Anti-union forces wanted to
destroy us, but this challenge made
us stronger. Stronger because we
did the right thing. We organized.

NYSUT President Andy Pallotta

We knocked on doors. We built
relationships.

“And our membership numbers
are up, our members are more en-
gaged than ever ... and they're stick-
ing with our union.”

American Federation of Teachers
President Randi Weingarten agreed.
In her address to delegates, she
said that NYSUT and AFT members
ultimately fended off deep, adverse
Janus-related damage through edu-
cation and engagement.

“NYSUT is alive and well,” she said.
“At the end of the day we survived
Janus, and we will thrive in spite of it.”

Still, Pallotta warned, “we are not
out of the woods.

“The ultimate survival of public

ANDREW WATSON

unions will depend not only on mere-
ly preventing (membership) drop-
outs, but on our ability to convince
new employees that union member-
ship isimportant.”

Pallotta said strength is not only
measured in membership totals, but
also in member activism — another
area in which the union proved its ef-
fectiveness this past year,
bouncing anti-public
education politicians
from state office and win-
ning the fight to fix the
unfair teacher-evaluation
system.

He cautioned that
there remains much to be
done.

“We can’t stand still,”
Pallotta said. “We need
to lean into (our) chal-
lenges. We need to think
long-term, beyond the
latest crisis. And, we're
doing that.”

Weingarten pledged
to delegates that AFT
will fight this year against
“disinvestment” in public educa-
tion and the “demoralization” of
the teaching profession. She urged
NYSUT members to demand pas-
sage of bills in New York to improve
teaching and learning conditions,
and promote and protect academic
freedom.

Unions, she said, not only build
power through collective bargain-
ing, but through “building coalitions,
engaging in campaigns and creating
communities.”

“Thisis a ‘which side are you on’
moment,” said Weingarten, add-
ing that during tough times, people
respond either by “agonizing or
organizing.”

“We choose to organize!”

Video offers
powerful
lessons fortoday

ne of the RA highlights

was a video remember-

ing NYSUT pioneer
Sylvia Matousek through the story
of the North Syracuse Education
Association strike she led in 1976.

“It's a story of sacrifice, of the
blood, sweat and tears of our
foremothers and forefathers — a
sacrifice that enables us all to”
enjoy the benefits of being in this
great union, NYSUT President
Andy Pallotta said.

Matousek, who passed away
earlier this year, was the driving
force behind the historic strike —
one of several around the state
during the 1970’s. By the time it
was over, the NSEA 10-day strike
led to the tragic death of science
teacher Emilio Colabello, who was
struck and killed by a car while
picketing. In addition, six union
leaders, including Matousek, were
jailed.

“I remind you of our roots, our
founders, lest we forget where we
came from and what it took us to
get here,” Pallotta said. “For our
newest members, these strikes
may seem foreign but they built
the foundation of this great union.”

To view the video, go to www.
nysut.org/matousek.
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Delegates demand action from SED Commissioner

By Sylvia Saunders
ssaunder@nysutmail.org

day after Education
Commissioner MaryEllen
Elia faced a roomful of
angry local union leaders, delegates
at the Representative Assembly
urgently called on the Board of
Regents to demand that Elia fix the
state’s broken standardized testing
system — or else.
“We have lost confidence in
the commissioner and the State
Education Department to make the

necessary changes on their own,”
said NYSUT Executive Vice President
Jolene DiBrango, who introduced
the special order of business.

“Now is the time for the Board of
Regents — those who have the au-
thority to evaluate the commissioner
— todirect her to make changes
on behalf of our schools and our
students,” DiBrango said. “New York
State education isn't failing; the com-
missioner and SED are.”

The unanimous vote came after
NYSUT launched its Correct the Tests
campaign to raise awareness and de-
mand the state fix the flawed, invalid

ELA and math tests.

The union has spread the word on
parents’ opt-out rights; fact-checked
the commissioner’s misleading
letter to school districts supporting
the tests; and compiled a statewide
report detailing the horrible testing
experiences of hundreds of educa-
tors, parents and students.

The resolution notes the commis-
sioner and SED have failed to make
the many changes recommended by
NYSUT. “They’ve failed to set appro-
priate benchmarks to ensure the tests
accurately measure student knowl-
edge and learning,” DiBrango said.

“They've failed to appropriately re-
duce the amount of testing. They've
failed to make the tests developmen-
tally appropriate. And they've failed
miserably, year after year, in their
rollout of computer-based testing.”

As trust in the state testing system
continues to plummet, the commis-
sioner keeps making decisions that
mislabel our teachers, children and
schools, DiBrango said.

“| feel there's a disconnect be-
tween SED and rank-and-file teach-
ers,” Vestal TA's Joe Herringshaw
said. “Partnership is nonexistent.”

“For three and a half years we have

seen indifference from the
commissioner,” said Lakeland
Federation of Teachers'
Michael Lillis. “She has not
listened to us on the abusive
nature of testing ... when pro-
fessionals report abuse, we
cannot accept indifference.”

Kenmore Teachers
Association’s Peter Stuhlmiller
noted that members have
been meeting with their indi-
vidual Regents members and
the Regents “are getting it.”

“This resolution puts the
heat where it belongs, on
the commissioner’s boss, the
Board of Regents,” Stuhlmiller
said.

DiBrango said the union
would give the Regents six
months to bring about mean-
ingful change and begin to
return trust in the system.

LeRoy Barr, assistant secre-
tary of the United Federation
of Teachers, noted that if the
Regents fail to force Elia to fix
what'’s broken, the union will
act accordingly.

EL-WISE NOISETTE

As it circled the Empire State Plaza complex throughout the RA, NYSUT’s Correct the Tests mobile billboard turned out to be a popular photo
op for delegates, including from left: Half Hollow Hills TA's Debra Rothar, Horseheads TA’s Dora Leland and Kenmore TA's Cheryl Hughes.
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RA delegates want to keep advocacy front and center

By Sylvia Saunders
ssaunder@nysutmail.org

rom student testing and

school bus safety to dues

for adjuncts, Representative
Assembly delegates approved a wide
range of resolutions that will guide
the union’s work in the coming year.

In all, convention delegates
approved 29 resolutions and two
special orders of business. Other
proposals were withdrawn, defeated
or referred to the Board of Directors.

After a passionate speech by
NYSUT Executive Vice President
Jolene DiBrango, delegates unani-
mously approved a special order
of business calling on the Board of
Regents to demand that Education
Commissioner MaryEllen Elia and the
State Education Department finally
fix the state’s broken standardized
testing system. (See story at left.)

In other educational issues, del-
egates urged NYSUT to fight for the
repeal of the state’s receivership law,
saying it unfairly labels and pun-
ishes districts serving the neediest
students.

Yonkers Federation of Teachers President Samantha Rosado-Ciriello speaks
in favor of a resolution urging the repeal of the state’s receivership law and

more funding for targeted schools.

www.nysut.org
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NYSUT Executive VP Jolene DiBrango introduces a special order of business calling for the
Board of Regents to direct the Commissioner to take meaningful steps to fix the state’s testing system.

“It's not being funded equitably.
We're getting $25,000 a school ...
while independent monitors are paid
up to $250,000 to check off boxes,”
said Syracuse TA's Megan Root.

Superintendents are abusing
receivership “to target and threaten
union officials,” said Yonkers
Federation of Teachers President
Samantha Rosado-Ciriello.

Delegates also
approved resolu-
tions calling for
expedited approval
and disbursement
of Smart Schools
bond funds; expan-
sion of certification
and retention pro-
grams for Career
and Technical
Education teach-
ers; and a school
library media
specialist in every
school library.

The convention
directed NYSUT to

EL-WISE NOISETTE

work with national affiliates to oppose
Education Secretary Betsy DeVos's
efforts to undermine long-established
anti-discrimination and sexual vio-
lence protections under Title IX.

There were several resolutions on
school safety. A number of School-
Related Professionals spoke in favor
of a resolution urging NYSUT to work
with legislators to make it easier to
prosecute motorists who illegally
pass a school bus.

“I really urge NYSUT to work on
this ... to help our members protect
our children,” said Cheryl Rockhill, a
school and bus monitor and presi-
dent of the Brushton-Moira Support
Staff Association. NYSUT was suc-
cessfulin getting the measure to pass
in the Legislature.

Delegates also approved a resolu-
tion opposing any legislation that
would mandate or permit the arming
of public school teachers, and urging
NYSUT to demand that any “active
shooter drills” are conducted at times
when students are not present.

Delegates directed NYSUT to

seek legislation requiring individual
crisis response planning for students
with disabilities, plus state action on
a bill that would set minimum and
maximum temperatures allowed in
classrooms.

Roberta Elins, president of the
United College Employees at the
Fashion Institute of Technology,
spoke in favor of a resolution calling
fora NYSUT task force to study the
feasibility of a separate dues cat-
egory specifically for adjunct faculty.
“Adjuncts cobble together a living by
working at two or three institutions
and they're paying dues two or three
times,” she said.

Seen atthe RA

State Comptroller
Thomas DiNapoli
on attacks on
worker rights:

‘ ‘ When the going
gets tough, you stand
together. ... The only
way to win this fight is
if you stay united. ’ ’

Assembly Education
Committee Chairman
Michael Benedetto:

‘ ‘Just continue
to do what you do
so well, and we in
the Legislature will
be there to support

you.§y

NYS AFL-CIO President
Mario Cilento on
anti-labor forces:

‘ ‘ They thought they
would silence the voice
of labor in this country.

Boy, were they wrong.
The reality is, you are

stronger. ’ ’

Visit www.nysut.org/ra for coverage
of the 2019 NYSUT RA.
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Youth forum highlights
diversity, acceptance

By Kara Smith
ksmith@nysutmail.org

hey may be young, but

when it comes to fighting

for equality and justice, the
members of the Rural and Migrant
Ministry’s Youth Economic Education
Group are mighty. YEG members
hosted a Youth Empowerment
Forum in May at NYSUT's Mid-
Hudson Regional Office to help edu-
cators understand the many complex
issues facing LGBTQ, racial minority
and undocumented students.

A YEG member proposed the
forum after his school responded
poorly to an incident in which a
student was ridiculed for wearing
a hijab. The eventincluded a panel
discussion of students, educators,
administrators and community

activists; brainstorming sessions;
and remarks by Alan Lubin, NYSUT
executive vice president emeritus. A
goal was to help educators become
better advocates for diverse students
through greater understanding.

“It's critical for educators to learn
how to have what could be uncom-
fortable conversations on ... topics
relating to discrimination, accep-
tance and inclusion,” said Rondout
Valley Federation of Teachers & SRPs
member Diana Zuckerman, who at-
tended the forum with students from
her school’s Human Rights Club,
which she advises. “It's our responsi-
bility as educators to create environ-
ments and opportunities for students
to reflect on biases.”

Students enjoyed the opportu-
nity to take the lead and learn about

the experiences of those in other
districts. “It helped us realize that
our concerns are similar to other
students,” said Victoria Nazario, one
of Zuckerman's students. “It shows
what change needs to happen.”

Kasey Arnold, who also attended
with Zuckerman, pledged to “share
what | learned” and to help others
create better classroom and school
environments.

YEG is a Sullivan County based
youth leadership program under the
auspices of the Rural and Migrant
Ministry. Through its youth-run
cooperative, Bags for Justice, YEG
members produce a line of Fair Trade
bags and T-shirts; its members are
represented by NYSUT. For more
information about Bags for Justice,
visit bagsforjustice.com.

Anti-bias training is union work

JL13SION ISIM-13

Secretary-Treasurer J. Philippe Abraham, second from left, confers with NYSUT Civil & Human Rights Committee members
and staff during an “Implicit Bias” workshop conducted by the NEA Human & Civil Rights Department. NYSUT members
and staff will deliver anti-bias workshops in regional offices beginning in the fall.
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Farmworkers
score court,

. legislative wins

In the final hours of the legislative ses-
sion, both houses passed a bill to deliver
to farmworkers the basic labor, safety and
health protections they deserve.

It was a long time coming.

Farmworkers this year had cause for
optimism when they scored a major court
victory. The Appellate Division of the state
Supreme Court ruled that excluding farm-
workers from the state labor law is uncon-
stitutional. The ruling affirmed the workers’
right to organize and bargain collectively.

NYSUT has long supported labor pro-
tections and improved pay for agricul-
tural workers and has advocated for years
alongside the Labor-Religion Coalition of
New York State. NYSUT delegates at the
union’s May convention approved a reso-
lution urging the union to lobby in support
of the Farmworkers Fair Labor Practices
Act, which would also guarantee a day off
and overtime pay.

The issue stirred passionate debate at
the RA. After one delegate suggested the
measure could lead to higher food prices,
Professional Staff Congress President
Barbara Bowen said, “We should not
be having cheap food on the backs of
laborers.”

UFT Paraprofessionals Chapter Leader
Shelvy Young Abrams agreed, speaking
from personal experience.

“I grew up on a tobacco farm. | know
what it’s like to live in sub-standard hous-
ing and not have clean water to drink,” she
said. “l know what it's like to work from
sun up to sundown without any breaks.

In supporting the measure through
his advocacy with the state AFL-CIO,
Dutchess County farmer Jack Banning de-
clared, “this is a civil rights issue. ... This
is a simple question of equal justice for
farmworkers.”

As NYSUT United went to press, the
governor was expected to sign the bill into
law.
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Student debt takes heavy toll on
women, communities of color

By Liza Frenette
lfrenett@nysutmail.org

ome 45 million people are

estimated to have student

debt. The average college
graduate enters the workforce owing
$37,000, according to the American
Federation of Teachers. Since New
York State requires teachers to have a
master’'s degree, the challenges can
be even greater for educators.

But, there is more to the story
of the student-debt crisis than just
numbers.

“Student debt has a dispro-
portionate impact on women and
people of color, which is why our
Civiland Human Rights Committee
is working on those aspects of the
issue,” said J. Philippe Abraham,
NYSUT secretary-treasurer.

Women and people of color make
up a greater percentage of borrow-
ers. They tend to have higher debt
loads because they borrow more
money. They also typi-
cally earn less than
white

males, meaning it takes them longer
to pay off their debt.

Fortunately, NYSUT and AFT have
made tackling the student debt crisis
a major priority.

“The AFT has taken on the student
debt crisis as a union issue,” said AFT
President Randi Weingarten.

For the AFT, that starts with
spreading the word to members
about public-service loan forgive-
ness and income-driven repayment
programs, both of which are help-
ing people reclaim their financial
balance.

More NYSUT members are tak-
ing action on income-driven and
income-based repayment programs.
They work as follows:

The programs use adjusted gross
income, family size and the state in
which you live to calculate a monthly
loan payment based on a percent-
age of your discretionary income.
Each year you must recertify.

There's a payment cap, under
which your payment will never be
more than you would pay in a stan-
dard 10-year repayment plan.

“I think every one of our mem-
bers, especially the younger ones,
needs to hear this,” said Selena
Durio, a high school
special education
teacher in North
Babylon and
aNYSUT
Board
member.
Durio
began
using the
income-
driven
program for
her two sons

after hearing an AFT presentation
ata NYSUT Civil and Human Rights
Committee meeting.

To contribute to her sons’ college
education, she took out student
loans in their names that she would
pay back. That way, the repayment
through the program she signed up
for would be based on theirincome,
not hers — a move that left her sons
especially protected in the event any-
thing happened to her.

With Durio making timely pay-
ments on the loans in their names, it
helps her sons establish good credit.

“I did want to give my kids a clean
slate,” she said.

The program through which Durio
obtained the loans is called PAYE
— short for “Pay As You Earn” — an
income-based student loan program.

Her son Ander went to Suffolk
Community College and SUNY
Farmingdale. Her son Saben at-
tended the University at Albany for
six years, where he earned his under-
graduate degree and his master’s
degree.

Without the income-based loan
repayment program, Saben’s loan
would have been $814 a month.
Using the program, his loans were
reduced to $22 a month, and will be
reassessed yearly based on his job
situation and tax returns. Ander’s
loan would have been $244 a month;
now it's $102, Durio said.

In addition to the AFT’s debt
counseling presentations, NYSUT's
Member Benefits program also offers
individualized student loan and debt
relief services for union members.

Working in partnership with
Cambridge Credit Counseling,
a501(c)(3) not-for-profit agency
that was recently named the Better

Business Bureau’s Credit Counseling
Non-Profit of the Year, NYSUT spon-
sors regional events around the
state and Member Benefits sends
Cambridge Credit representatives to
conferences and some local union
meetings.

The company has a dedicated
telephone line (888-254-9827) for
NYSUT members to get counseling
for student loans, or for any other
debt management issues.

Since some families have
mortgage, credit card and other
loans mixed together, this allows
Cambridge Credit Counseling to take
an all-inclusive approach to debt
management.

There is no charge to call and
speak with a counselor, who can re-
view members’ loans and help deter-
mine the best repayment options. “In
many cases,” said NYSUT Member
Benefits staffer Derek Clement, “this
may put them on the path for loan
forgiveness.”

1 RESOURCES @)

For more information about

AFT’s debt clinics, email
debtclinic@aft.org.

NYSUT Member Benefits has a
portal on its website that members
with multiple loans or complicated
situations can access for $14.95.

A report will be provided based on
loan information and responses to
questions.

U.S. Department of Education
student loan website:
www.studentloans.gov.

Forgive My Student Debt:
www.forgivemystudentdebt.org
Consumer Financial Protection
Bureau: www.consumerfinance.gov.
(S J
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Program helps inmates reclaim their lives

By Matt Smith
msmith@nysutmail.org

nside the Suffolk County Jail,

deep behind the crude barbed

wire, cold iron bars and stale-
painted walls, inmates accustomed
to lockup are freeing themselves.

In a semi-circle they sit — young,
old, black, white and Latino, some of
them hardened, others baby-faced
— opening up to one another about
where they’ve gone wrong and how
they can become better.

All of them are members of Council
for Unity, an education and outreach
program that works in high schools
and correctional facilities to keep kids
from gang life, and to change the
culture of violence in prisons and the
lives of inmates inside them.

“What Council has done for me,”
said Ines Reyes, 19, “is help me be-
come a leader and positive thinker. It
gives you the tools to change.”

NYSUT is playing an important
role, too.

The union is a longtime sup-
porter of CFU. NYSUT President Andy
Pallotta is a council board member.
And recently, the union started
publishing Amazing Grace — CFU'’s
new magazine in which inmates
write about what led them down their
wayward path and how they plan to
get back on track.

“NYSUT has made possible
through this publication an oppor-
tunity for the public to gain a new
perception of incarcerated people,”
said Council founder Bob DeSena,
aformer English teacher and United
Federation of Teachers member.
“Everybody in this room is worth
reclaiming.”

The Council helps inmates “slay
their dragons” by confronting and
overcoming what triggers anti-social
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behavior. Through inmates sharing
their stories, the Council also aims to
ease the isolation felt by prisoners
and create for them a lifelong support
network.

Suffolk County Sheriff Errol Toulon
Jr. said Amazing Grace serves an
educational and spiritual purpose.

“Reading and writing is paramount
to any success,” he said. “Writing also
helps them express their feelings. By
doing so, you can really dig down
deep into your soul to the root causes
of what may be going on in your life.

“They have to believe that they
can change,” Toulon added. “We can
reinforce a lot of different personal
values. But if they don't realize it
themselves, it's never going to work.”

Such arealization forinmates isn't
easy. You do your time, get released,
and suddenly, you're on the street
again around the same old crowd,
with the same temptations.

“Growing up in Amityville, | was
always around negative energy.
Going to jail — everybody thought it
was the norm,” said Kymel Sims, 22.
“This last time | came tojail, | found
Council for Unity, and | learned about
being positive. When | get out, | want
to do something with my life, instead
of coming back here like | always do.”

Taroy Hamilton, 24, agreed.

“I can’t let what happened in the
past define me,” he said. “Council
gives you another chance at life. It
makes you realize that even though
you’'ve made mistakes, there are
people willing to give you a second
chance.”

“The group aspect is important
because it helps build confidence.
Sharing feedback is very important
in group because each person can
teach, learn and benefit,” said Robert
Cummings, a 23-year-old inmate.

But make no mistake: noone is

chanting kumbaya in this men's
group.

“There is no coddling here,” said
DeSena. “If you're fronting, the men
in this room will know in five seconds
and tear you up. That's as important
as all the love and affection.”

Inmate Joshua Francois said that
honesty is what makes CFU credible.

“When | first came to Council, |
thought this was going to be another
one of those jail programs that lacked
substance. But Bob really cares. He's
making an impact on people who are
struggling.”

“I want for these men what |
received — a second chance,” said
DeSena, a former gang member
himself. “Not investing in them costs
us a fortune in incarceration. They're
paying their price to society, but
society isn’t paying its price back to
make sure they stay out of here. This
is about reclamation.”

BECKY MILLER

Participants in the Council for Unity’s education and outreach program at the Suffolk County jail meet in regular sessions.
The program founder Bob DeSena, far right, is a former English teacher and member of the United Federation of Teachers in New York City.
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One teacher’s extraordinary gift

By Matt Smith
msmith@nysutmail.org

sk Sandro Prosperino

“why,” and his emotions

rise to the surface, but an
explanation does not.

On April 29, the Valhalla Middle
School special education teacher
and boy’s varsity soccer coach
donated a kidney to a New Jersey
laborer he didn't know.

Prosperino thinks. He talks about
his Italian immigrant parents — his
“heroes” — who demonstrated
through actions, not words, the
importance of “selflessness.” And
he mentions that, perhaps, in some
way, he was “passing along the same
values” to his own children.

“Idon’t know,” said the 49-year-
old educator, who came to America
with his family in 1972. “It just didn’t
seem ... far-fetched or crazy.”

His wife would disagree.
Prosperino acknowledged she
struggled with the idea. His
13-year-old son also expressed
worry and fear. Prosperino
reassured them, the way a
husband and father does,
promising, “everything
will be just fine.” But
it was the words of
his 11-year-old

PHOTOS: BECKY MILLER

daughter in which he, himself, found
assurance: “Dad,” she said, “you are
doing a good thing.”

“Maybe this will get people
talking, even beyond kidney dona-
tion, about being kinder, gentler,”
Prosperino said. “It just seems we
lost our way as a society. We seem so
much harsher now. You go on social
media and people are just hammer-
ing each other. Or something hap-
pens in the community and we're just
all over one another. Maybe this was
my chance to do something in my
little corner of the world.”

Prosperino, privately, was long
considering organ donation. One
day, he read that New York Mets leg-
end Ed Kranepool was in need of a
kidney. Through his wife, Prosperino
had contacts within the Mets organi-
zation. Discussions advanced, physi-
cians were involved and plans for a
transplant were tentatively set. Then

Kranepool found another
donor.

Prosperino was
undeterred.

“I'm not a religious
person, but I've seen,
sometimes, the way
the universe inter-

venes. | thought,

‘whoever this new person is, they’re
meant to getit.”

Enter Gino Spina, a 47-year-old
father of three who had been on
dialysis four years.

“l was driving when they called
me and told me there was a donor,”
Spina said. “I had to pull over. | broke
down in tears. He saved me. He's my
guardian angel.”

That Prosperino should donate his
kidney to Spina seemed more than
fitting. Not only is Spina also from
Italy, he is from the same town as
Prosperino’s parents: Calabria.

The two men — now friends who
speak regularly — met the day after
surgery.

“Iwalk into his room. | finally got
to put a face to this,” Prosperino
said. “Gino starts telling me his story.
One heartbreak after another. Then
he tries to find the words to express
how he's feeling, and | know he’s not
going to find them. He starts crying.

I start crying. And I turn around and
the entire transplant team is crying.”

Spina and Prosperino both
returned to work about a
month after the transplant
— weeks ahead of
schedule.

“I missed the

kids,” said Prosperino. “l guess you
could say I need them as much as
they need me.”

Prosperino said his local, the
Valhalla Teachers Association, led by
President Steve Reich provided criti-
cal counsel and support leading up
to, and after, the transplant. Valhalla
is in Westchester County.

“Whether it was my colleagues,
or the administration, they were all a
big part of this. | walked into surgery
in a very good place and | was able
to recover so well because of their
support.”

“This experience, it changed me,”
Prosperino said. “| came out of sur-
gery with one less organ. But | don’t
feel like | gave anything that day. |
feel more present, more in the mo-
ment. | see things clearer. I'm more
patient. Less judgmental. | feel like |
gained something that day.

“My only fear,” he said, “isit's
fleeting.”
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Teacher residency program expanding

By Sylvia Saunders
ssaunder@nysutmail.org

eacher resident Kayleigh

Ward remembers the exact

moment she found her
“teacher voice.”

She was helping out after school
and giving some pointers to a couple
members of the girl’s volleyball team
on how to lift weights, when her
attending teacher, coach Therese
DeCan pulled her aside.

“She said, ‘Remember that voice
— that confidence,” and bring it
into the classroom,” said Ward, who
was initially a little uneasy standing
in front of their sixth-grade class.
“That moment totally changed my
approach. Therese’s ability to push
me — and give me such constructive
feedback — really helped me figure
outwho |am as a teacher.”

Ward'’s “aha” moment was one of
many personal experiences shared at
a June celebration for the first gradu-
ates of the Classroom Academy, a
union-backed, two-year residency
program for SUNY Plattsburgh mas-
ter's degree students.

Others talked about how they
learned make-or-break classroom
management tips; how to handle a
difficult parent-teacher conference;
orin one case, how to deal with the
tragic death of a high school student.
All of the teacher residents said they
believe the program gave them a leg
upin landing job interviews.

“We started small — but at this
point, we're having the happy prob-
lem of keeping up with all the place-
ments districts are requesting,” said
program director Colleen McDonald,
arecently retired Cambridge Faculty
Association leader.

The pilot program began with
a $738,000 National Education

www.nysut.org
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Resident Kayleigh Ward, who is featured in a video on the Classroom Academy program, is
excited to be starting her career this fall as a fifth-grade teacher in Cambridge. To see the

video, go to nysut.org/ClassroomAcademy.

Association grant distributed over
three years. Under the model, aspir-
ing teachers with bachelor's degrees
enter SUNY Plattsburgh’s master’'s
degree program in teaching, with
aresidency assignment in one of
several rural North Country districts
or the local BOCES.

The program uses the same lingo
as hospital residencies. Candidates
are called “residents” and the expe-
rienced instructors overseeing their
work are known as “attendings.”

In addition to gaining extensive
hands-on experience in the class-
room, each resident receives a
$22,000-a-year living stipend, plenty
of individualized and group support,
and a year's service credit toward
professional certification.

Residents also take master’s level
courses, including up to 15 credits in
pedagogy the summer before their
classroom placement. The attending
teachers receive a $4,500 stipend.

Aside from the NEA grant, the
program is funded through a BOCES
contract for shared service, or CoSer,
where districts are reimbursed for a

substantial portion of salaries.

In a report before the Board of
Regents in May, McDonald said the
program is expanding to include two
more higher education partners
and additional districts includ-
ing Stillwater and Schenectady
City Schools. Current districts

participating are Cambridge,
Hudson Falls, Beekmantown and
Washington-Saratoga-Warren-
Hamilton-Essex BOCES.

Surveys so far show parents
support the residency program and
believe having an extra adult in the
classroom is beneficial, McDonald
said. Research on the program’s
impact is promising and McDonald
noted that 100 percent of the first-
year residents passed their ed TPA
assessment. She’s eager to track
whether the program improves
teacher retention rates.

“At a time when we're facing a
teacher shortage, we want to do
everything we can to encourage
more people to enter the profession,”
said NYSUT Executive Vice President
Jolene DiBrango. “And most impor-
tantly, we want them to have the
support they need to succeed.”

PROVIDED

Hudson Falls attending teacher Nathan St. John, left, and first-year resident Lucas Sconzo

lead a high school English class.
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“Wheneducation calls

By Liza Frenette
lfrenett@nysutmail.org

eople choose a career in

teaching for all kinds of

reasons. They're called to
nurture children or share their pas-
sion in a subject area like science,
English or art.

For others, itis literally in their
blood.

In Troy, education is a family affair.
The district is home to at least seven
family pairs — mothers who work
with their sons and daughters.

In a family tree thick with teaching
roots, Genevieve L. Stinson had other
plans — any other plans — just not
teaching.

Her mom, Janice Strang, was
an elementary teacher in Troy. Her
grandmother Betty
Strang was a
middle-school
teaching
assistant
inthe
library
until
she
was
78
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years old.

“l was a pre-law major as a
freshman,” Stinson said. Then she
switched to accounting.

But on a college break she spent
time in her mother’s classroom to
earn required community service
credits.

“I'fellin love with it,” she said.
went and immediately changed my
major.”

She’s been a teacher for 31 years
now and shares the joys and chal-
lenges of her profession with her
daughter, fourth-generation educator
Genevieve M. Stinson.

Genevieve M. remembers playing
school with her sister, using maga-
zines as textbooks, and posting rules
such as “NO RUNNING" in the dining
room. She knew she was headed to
the front of the class for her career.

Together, the pair share class-
room procedures and
organizational

ul

strategies.

“I'was ready to jump right into
the curriculum,” said Genevieve
M. “But my first year was a lot more
than | envisioned.” She tapped
mom for help, as well as a mentor
through a program established by
the Troy Teachers Association, led by
President Seth Cohen.

Teaching was not part of Sarah
Jabour’s plan, either. No way.

“l was a fashion major. | was sure,”
she said. She went to SUNY Oneonta,
which has a cooperative agree-
ment with the Fashion Institute of
Technology.

“Very quickly I felt like | wouldn’t
be making animpact or doing
enough,” she said, halting her fash-
ion career and choosing a commu-
nications major. Another no go. Next
came the decision to teach.

Now, she educates fifth-graders,
as does her mom, 30-year veteran
Ann Marie Jabour — who had long
ago figured her daughter fora
teacher, hoping Sarah would realize
those gifts.

“I saw qualities in her ...she was a
planner, an organizer; she always put
extra into things,” said Ann Marie.

Sarah appreciates her mom'’s sup-
port. “We call each other on the MX
(smart board).”

Ann Marie, in turn, taps her daugh-
ter for assistance with rapidly chang-
ing classroom technology.

“l ask for help ... often,” she said.
“Which is exactly the type of learner
we try to create!”

Sharing professional help is also
a plus for mother-daughter duo
Deborah St. Onge and daughter
Nicole St. Onge.

Nicole isin her first year of teach-
ing sixth grade. “It's always like
there’s a million things to do,” she
said. Her colleagues are helpful, as
is her union-provided mentor. She
also carries with her a familiarity and
comfort in classrooms.

“l used to put her in the swing
while I set up my class,” said
Deborah.

Now the pair collaborate on strate-
gies and planning. Deborah said
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her daughter keéps teaching fr&
for her, and she enjoys their banter.

Over in the school library,
Margaret LeRoux works as a teaching
assistant, while her daughter Lauren
works in one of the district’s elemen-
tary schools as she pursues her
master’s degree to be a teacher.

At the high school level, second-
generation educator Beth Willson
teaches English; her son Raymond
Crobok is a teaching assistant.

After working as a bank teller for
10 years and as a long-term substi-
tute teacher, Willson said she realized
that when she was in the classroom it
was “the best | felt about myself.” She
became a teacher, and she, too, saw
signsin her son that he was a natural
educator.

“Since third grade I felt this child
needed to be a teacher. The way
he interacted with other kids ... he
wanted to be helpful.”

Nancy Smith, a 27-year-teacher,
works in Troy with her son Rich
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Smith, a first-grade teaching assis-
tant who graduated last year with a
degree in education.

“School was my catch-allin the
70s,” she said. “It was my safe zone.
Teachers were my mentors.”

Troy is also home to literacy coach
Diane Allen and her daughter Kerry
Allen, a first-grade teacher. For Diane,
it was a bond with a teacher that
started her walk on the teaching
path. Her college friends were also
classroom-bound; they still meet up
regularly.

“I have a strong support system for
teachers,” she said.

That enriched career life was not
lost on Kerry. “l always wanted to be a
teacher,” she said.

It was because she did well in
school and loved it that Kerry was
able to see the struggle of others
with a different story. “l understand
it doesn’t come easily to everybody,
so | wanted to be a teacher that made
themwant to learn.”

From left, Raymond Crobok, Beth Willson, Kerry
and Diane Allen, Ann Marie and Sarah Jabour,
Nicole St. Onge, Richard Smith, Deb St. Onge,
Nancy Smith, Genevieve M. Stinson and her mom
Genevieve L. Stinson.
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‘Thank you' is priceless

By Kara Smith
Ksmith@nysutmail.org

ew words in the English

language can match the

power of a simple thank
you. “Thank you” costs the giver
little and can mean the world to
the recipient.

Whitesboro Teachers
Association member Sue Ellen
Williams experienced that a few
years ago when a former student
contacted her out of the blue. “I
got an email asking if | was the Ms.
Williams who taught at Niskayuna
High School,” said Williams, who
began her career with a one-year
appointment teaching advanced
art at her hometown high school
near Albany.

The former student was Brian
Chesky, co-founder of Airbnb. His
request: Would Williams attend
his induction ceremony into the
Niskayuna High School Hall of
Fame? Out of the many teachers

he’'d had throughout his life, she
was one of his favorites.
“Ididn'teven know he
had achieved that level of
success,” said Williams, a
self-described homebody.
She hadn't heard from
Chesky since leaving the
Niskayuna district for
a full-time art position
in Whitesboro near
Utica. Williams at-
tended the ceremony,
which dovetailed
with Niskayuna’s high
school graduation,

ANDREW WATSON

Whitesboro art teacher Sue Ellen Williams

met with Chesky and his family,
and was thrilled to hear his words
of encouragement for the newly
minted graduates.

He credits Williams with his
decision to attend art school at the
Rhode Island School of Design,

a choice that initially didn't thrill
his parents. “I believed strongly

in Brian,” said Williams who sat
down with Chesky’s parents to
show them his work and reassure
them he had the talent and drive
to succeed in the arts. Although
many parents worry their children
won't find work with an art degree,
Williams disagrees. “l tell my stu-
dents that everything they see was
designed by an artist.”

Chesky met his future business
partner at RISD, and the rest is
vacation history.

Wanting to “make an impact”
led Williams into teaching in
the first place. Her parents were
educators and she saw first hand
the influence their work had on
students.

“It's such a huge honor to be re-
membered as a positive influence
in someone’s life,” she said.
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Granville students: State tests a hot mess

By Kara Smith
ksmith@nysutmail.org

adelaine worried that

her test wouldn't submit.

Paige got a headache
after staring at the computer screen
for hours. Kiariana considered the
test unfair because some “kids had to
retake it” after the statewide system
crashed.

Those were just a few of the
stories students shared with NYSUT
Executive Vice President Jolene
DiBrango during a visit to Granville
Elementary School in Washington
County. DiBrango traveled to the
school after receiving letters from
Granville Teachers Association
member Cara Pilch’s fifth-grade
students about the problems they
experienced while taking the state

English language arts and math tests
in the spring.

“It's so important for you to have a
voice in changing testing for chil-
dren throughout New York State,”
said DiBrango, who said she would
hand-deliver students’ letters to the
NYS Education Commissioner. “As
students, you know how best to be
tested — as adults we need to listen
toyou.”

When Pilch suggested her
students write to state officials and
NYSUT about their testing troubles,
they ran with it. “I told them, ‘I'm
ateacher, the commissioner has
already heard from me,”” she said.
“Maybe the voice of a 10-year-old will
getthrough.”

For these students and others
around the state, computerized
testing was once again a headache.

A
NYSUT EVP Jolene DiBrango thanks students in Cara Pilch’s fifth-grade class at Granville

NDREW WATSON

Elementary School. The students shared their impressions of the state’s computer-based

testing in ELA and math with DiBrango.

Since many students lacked key-
board experience, educators spent
class periods teaching them how to
use a mouse, the drawing tool for the
math exam, and other techniques
and keyboard shortcuts.

Other student concerns included
being distracted by the sound of

others typing; and worry that the
computerized format didn’t allow
them to do their best work. All agree
the tests are too long.

“I was excited when Ms. Pilch said
you were coming,” one student told
DiBrango. “It was good to know that |
didn’t write my letter for nothing.”
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[ CHECK IT OUT ]

Race, ethnicity and education

Union pilot program
helps new teachers
confront injustice

By Sylvia Saunders
ssaunder@nysutmail.org

he sticky notes said it all.
When asked to write

down key takeaways from
aracial justice awareness initiative,
new members shared how the union-
backed pilot project has influenced
their thinking both inside and outside
the classroom.

“I've learned that in looking at
data, numbers do not lie but they
don’t always tell the whole story,”
wrote one teacher. “We must ask
questions and challenge ourselves.”

“My interactions with parents and
families are more thoughtful. | make
more of an effort to be empathetic,”
another noted.

“It has impacted my personal life,
t0o,” one note read. “l am much more
aware of conversation, actions and
behavior.”

Those were exactly the kind of
responses group leaders were hop-
ing foras NYSUT and the Amsterdam,
Schenectady and Kingston local
unions pioneered an expanded men-
toring program to help early career
educators better recognize and pro-
actively address systemic injustice
in their schools. The pilot is funded
through a three-year grant from the
National Education Association.

This year's programming included
a series of large group and in-district
professional learning sessions led
by Kathleen McLean, NYSUT's
Education & Learning Trust; and
University at Albany faculty members
Alex Pieterse, a professor in educa-
tional and counseling psychology;
and Kathryn Schiller of the education-
al policy and leadership department.

Workshops delved into racial dis-
parities in school discipline; implicit
bias; and understanding inequities in
educational opportunities.

“Doing this work on cultural bias
has a larger benefit for all groups,”
Pieterse noted. For example, as he
took a closer look at why disciplinary

EL-WISE NOISETTE

Oriana Miles, a new teacher from Schenectady said the union’s important work
on culturally responsive teaching must be inclusive of all educators — and given

adequate time and support.

www.nysut.org

actions disproportionately affected
boys of color and students with dis-
abilities, Pieterse’s objective shifted.
“I've come to appreciate the goal is
not (just) to restore balance ... but to
reduce the use of discipline that is
ineffective. If we do that, everybody
benefits.”

Schiller, who is working with her
doctoral student to evaluate the
impact of the program, said online
surveys have helped identify school
climate perceptions and differences
in opinion reported by untenured and
tenured educators. “Data talks about
how the workshops are impacting
districts, but we need to look at how
to turn data into action,” Schiller said.

“It's this dialogue that moves us,
not just diving into the data,” said
Schenectady Federation of Teachers
President Juliet Benaquisto. “It's im-
portant we're learning from our new
teachers.”

In a May debriefing meeting, par-
ticipants talked about how to bring
the program to more educators. Plans
include courses offered through
NYSUT's Education & Learning Trust,
teacher centers and school-based
Professional Learning Communities.

“This needs to be mandatory
training, not just for new teachers,”
said SFT’s Zach Pearce, a new social
studies teacher.

“If it's a top-down mandate, it can
be seen as ugly,” said Oriana Miles,
another new teacher in Schenectady.
“You need to give it adequate time
and support. Culturally responsive
teaching can’t be taught in a quick
seminar.”

“It's important for the union to be
behind this,” said Damonni Farley,
coordinator of family and community
relations at Schenectady schools.
“When it's a shared value, it lowers
the risk and makes it okay.”

Meditate
with Me: A
Step-by-Step
Mindfulness
Journey

By Mariam
Gates

lllustrated by Margarita Surnaite

Recommended by: Alice A. Robinson,
West Babylon TA, school librarian
Recommended for: Ages 8 and older
Why I chose it: There is a lot of buzz
about mindfulness in the classroom and
getting students to calm down and relax.
I chose this book because students can
act out the scenes as they read them. At
the end of the book, both teacher and
students feel a sense of peace as their
bodies and minds are more relaxed.
Students learn to focus on their breath-
ing and on their emotions.

How teachers can use this book:
Teachers can use this book in a variety
of ways: at the beginning of a new unit or
when they are meeting students for the
first time. The book may also be used as
an introductory lesson on mindfulness or
beginning yoga; or to announce the start
of a mindful corner/area, where students
can go when they feel the need to get
calm and be present. The step-by-step
activities will put students in the zone

for learning and many of them may be
empowered to write their own activities to
extend their mindfulness journey.

What | like best: | like that the activities
are simple and that the directions are
easy to follow. The illustrations really
enhance the steps. The activities can be
done sitting or standing in a classroom,
at the gym or at home. The four steps
are also listed in the back of the book,
to make copying and displaying them
easier.

About the author: Mariam Gates works
with young people, combining her love of
yoga with mindfulness to help children
find strength, confidence, problem-solv-
ing and creativity. She offers workshops
and teacher trainings. For more info, visit
kidpoweryoga.com.

“Check it Out” features books
recommended to teachers and parents
by school librarians and other educators.
Have a recommendation? Send
suggestions, along with your name and
local union, to Ifrenett@nysutmail.org.
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Getting to know ... Gail Wikane

Gail Wikane is a paraprofessional
at Kerhonkson Elementary School
and a member of the Rondout Valley
Federation of Teachers and School-
Related Professionals. She was
interviewed by Kim McEvoy, treasurer
of the Rondout Valley FT&SRPs and
chair of the NYSUT SRP Advisory
Committee.

Tell us about your job. Why
do you love what you do?

I have worked as a paraprofes-
sionalin the Rondout Valley Central
School District for more than 20
years and began when our district
first adopted the inclusion program.
Being a paraprofessional gives the
added support which benefits all of
the students | work with.

It is quite amazing to watch how
much my students mature during this
time and become more responsible.
I love what | do because | make a
difference in the students | work with
every day.

What about your unionin-
volvement? How did you get
involved?

| was approached torun (asa
building representative) several years
ago. | then shadowed on the para
negotiating team to find out about
the process and served on the nego-
tiating team to help ensure the paras
were getting an equitable contract.

| am thankful for a strong union. |
see what my daughter goes through
teaching in North Carolina without a
union — poor pay, lack of planning
time, no support and no due process.
I need to ensure our union stands
strong, especially today, and stands
up to those who want to take away
our union. | am also happy that we
have just settled our contract.

How do you make a
difference?

| love to see the kids | work with
learn and grow each day. | love being
able to teach students how to read

SRP Lobby Day

JL13SION ISIM-13

NYSUT Second Vice President Paul Pecorale and Paula Thomas, United Federation of Teachers,
share a moment before Thomas heads off to meetings with lawmakers. Pecorale oversees NYSUT's

School-Related Professionals initiatives.
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and to learn.

| often get to pull a few students
aside who may need additional in-
struction and support during a whole
class lesson. It is during the small
group 1:1 time that many students
will open up about their problems. |
use what | have learned earning a de-
gree in education to meet the social,
emotional and educational needs of
each and every one of the students |
work with.

Knowing that | am someone
students can talk to, or help them
work over something they did not
understand ... well who can ask for
anything more?

Tell me about your commu-
nity engagement, hobbies?

I have been on the Town of
Marbletown Youth Commission
Board for several years. | volunteer at
the Marbletown Food Pantry for the
summer backpack program. During
the summer months, clients of the

PROVIDED
food pantry who have school-aged
children are eligible to get additional
food to make up for the free breakfast
and lunch that their children would
normally receive during the school
year.

I am also the Sunday School
superintendent and a teacher at the
Community Church of High Falls. My
husband and | also started a youth
group.

[ RESOURCES FOR Y0OU ]

Earn CTLE hours with fun STEM events

Interested in learning how to infuse
more Science, Technology, Engineering
and Mathematics activities in your class-
room? NYSUT is co-sponsoring two STEM
professional learning events this summer
that are hands-on, industry-led and pro-
vide up to 17 hours of Continuing Teacher
& Leader Education (CTLE).

The STEM Education Collaborative
Summer Institute at SUNY Alfred takes
place July 28-30, with up to 50 presen-
tations and area industry tours. Open to
kindergarten through college-level educa-
tors, the event will feature keynote speak-
ers SUNY Chancellor Kristina Johnson,
Clarkson President Tony Collins and
Fredonia distinguished math professor
Robert Rogers.

The cost is $120, which includes all
meals. In addition to local hotels, on-
campus housing will be available for $55
per night. Visit www.nysstemeducation.
org/2019-stem-summer-institute.

Registration is also open for the SEMI
High Tech U Teacher Edition Program,
sponsored by NYSUT and the SEMI
Foundation. The free July 24-25 program
at NYSUT Headquarters in Latham offers
K-12 teachers and school counselors a
combination of hands-on learning plus
valuable career exploration information
for students. To register, go to www.cvent.

com/d/h6qqhh.
For more info on either pro-
gram, contact Terry McSweeney at

tmcsween@nysutmail.org.
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FOR SALE

GOLF PRO SHOP owned by teachers
(NYSUT members), offering profes-
sional golf clubs (Titleist, Callaway,
etc.) to fellow teachers, university
professionals, state education em-
ployees, league players, etc., at
10% over cost. For prices, email
AFT_GOLF@outlook.com. Save this
ad.

REAL ESTATE SALES

FLORIDA — BUY, SELL, rent.
Specializing in country club, active
adult communities and beach ar-
eas from Ft. Lauderdale to Jupiter.
Call Elly and Ed Lepselter. RE/MAX
Advantage Plus, Boca Raton, FL.
561-302-9374.

ADIRONDACK LAKEFRONT HOME
— 110’ on Caroga Lake. Skillfully
renovated Amish barn and addi-
tional outbuilding. Dock, stone pa-
tio, deck. 45 minutes to Saratoga.
Asking $350,000. Contact for pic-
tures. 321johngs@gmail.com.

HISTORIC HUDSON RIVER cottage
— Charming one-bedroom cottage
available in historic cooperative
community in Westchester County,
off the Hudson River, one hour
from NYC. Dating back to 1929,
this three-season community has
swimming pool, organic commu-
nity garden, social hall with inter-
net and social activities. $76,500.
www.reynoldshills.org. Contact:

cottages@reynoldshills.org.

POCONOS — BUILD YOUR dream
home! Wooded half-acre in award
winning gated community. Lakes,
beaches, indoor/outdoor pools,
tennis, kids activities. $6,000.
845-323-8304.

SUMMER RENTALS

HAGUE ADIRONDACK HOME —
Lake George view. Three bedrooms,
two bathrooms. $1,500 weekly or
$350 per night, three-night mini-
mum. 516-607-5657.

VACATION RENTALS

BEAUTIFUL PARIS PROPERTIES
— (Notre Dame, Marias, Louvre)
www.rentals-paris.com.  Beautiful
Portugal properties (Lisbon, Algarve)
www.rentals-lisbon.com. coopergl@
gmail.com; 516-874-0474.

SAINT AUGUSTINE BEACH — Three-
bedroom, two-bath condominium.
NYSUT discount. rj@jobers.com.
716-830-4635.

SARASOTA, FLORIDA — THREE-
bedroom condominium. Two-month

minimum.  adksiesta@gmail.com.
315-292-0602.

EDUCATION

SECONDARY TEACHING

TECHNIQUES & stories, computer in-
struction, quit smoking; PaulRallion.
com.

W <@

T
MEMBER

ORGANIZING

Want to earn extra money
while helping fend off
attacks on our union and
on our professions?

JOIN THE NYSUT MEMBER
ORGANIZING INSTITUTE

Go to http://nysut.org/moi

www.nysut.org

HELP WANTED

TEACHERS — HOME INSTRUCTION.
Nassau, Suffolk, Westchester,
Rockland, Brooklyn, Queens.
English, social studies, math, sci-
ence, special education, Spanish,
Italian, French, art. Please fax re-
sume to 516-822-0539 or apply at
creativetutoring.com.

TRAVEL

DISCOUNT TRAVEL/SPECIAL ameni-
ties exclusively for UFT, NYSUT and
AFT members, families and friends.
Visit our website www.teachergroup
travel.com or call 800-919-1168.

TEACHERS, STUDY ABROAD —
Spain, Costa Rica, Italy & France.
Four-12 graduate/undergradu-
ate credits in language, culture,
literature, linguistics. Full schol-
arships available. From $1,985.
www.mlsa.com; info@mlsa.com;
815-464-1800.

For information
about advertising,

‘please call
800-448-4237.

NYSUT United reserves the right to reject any
advertising. However, the acceptance of advertising
by NYSUT United does not signify that the product or
service has, in any way, been endorsed by NYSUT or
any of its related entities, including the NYSUT
Member Benefits Trust or the NYSUT Member
Benefits Corporation. NYSUT Member Benefits Trust
and the NYSUT Member Benefits Corporation enter
into agreements with some vendors to provide certain
products or services for members. Information
regarding NYSUT Member Benefits products can be
found at www.nysut.org/49.htm.

Only advertisements from

vendors who have been

endorsed by NYSUT Member

Benefits Trust will contain the

following logo:

Abe Levine

A beloved United Federation
of Teachers founder, Abe Levine
died June 14. He was 89.

Levine joined the Teachers
Guild — the UFT's predecessor
organization —in 1953. In the
mid-1950s, he spearheaded
the campaign to win the right to
a duty-free lunch for teachers.
When the UFT was founded in
1960, he was elected its first vice
president for elementary schools,
a post he held for 33 years until
his retirement in June 1993.

In 2016, Levine was the inau-
gural recipient of the UFT’s Abe
Levine Trailblazer Award.

Marie A. Bigsby | April 10, 2019
Cherry Valley-Springfield
Teachers Association

John H. Buhr | July 18, 2018
Valley Central Teachers
Association

Fred Clarke | Dec. 8, 2018
Watertown Education
Association

Eleanor Merritt Darlington
Jan. 16, 2019
Westbury Teachers Association

Jane Fantini | Nov. 28, 2018
Wappingers Congress of
Retired Teachers

Haden Patten | May 6, 2019
Syracuse Teachers Association

Gerald Vanderheite | March
31,2019
Newfane Teachers Association

Roger Sorrentino | Feb. 18,
2019
Yonkers Federation of Teachers

Obituary submissions must include
decedent’s full name, union affiliation,
date of death, and contact information
for the person submitting the notice.
Fax notices to 518-213-6415; send to
Julie Malec, NYSUT United, 800 Troy-
Schenectady Road, Latham, NY 12110-
2455; or email jmalec@nysutmail.org.
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concerns over excess screen time

By Liza Frenette
lfrenette@nysutmail.org

ardiness?
Hostility?
Sleep

deprivation?
Educators with
concerns about
student behavior

ability to see women
as other than sex ob-
jects. It changes the
way they see sex,”
Nerney said.

Young men and
women also face
“relentless pressure”

from guys who
want to send

might need to look and receive
no further than that partial or
phone hanging out of a full nudity
student’s back pocket IOhOtOS..
— and their com- EXCGSS.IVe
puter and gaming sc?reen time
use at home. impacts

If students teens’ sleep
are strug- patterns
gling with aswell.
self control, Eight of 10

kids with

judgment, aca-

demics and behavior, there could

be a strong correlation to excessive
use of screens, according to Michael
Nerney, a former teacher, drug coun-
selor and national speaker. Nerney
spoke at a recent NYSUT Health Care
Professionals Forum, outlining grow-
ing concerns about the impact of
social media on the adolescent brain.

Concerns over too much screen
time are far-ranging, from decreased
time for healthy development (being
physically active, interacting with
people, growing emotionally and be-
ing aware and present) to addictions
to gaming and gambling and, for
growing boys, a change in percep-
tion of females.

Increased screen time is also often
associated with exposure to pornog-
raphy and sexually explicit material,
which has negative consequences
foryouth.

“We know there is a distressing
change in perception young men
have of women. They are losing the

smartphones fall asleep with them
in their hand, under the pillow, oron
the nightstand. Every phone alert
disrupts their sleep.

There is also a disturbing, overall
pall that has been created from over-
use of screens.

“Empathy is the most salient hu-
man emotion,” Nerney said. “A child
can get to empathic development
as young as two months. But there
is a downturn in empathic response
among college students, compared
to students from 15 years ago.”

Cues are important in reacting and
communicating — and that is absent
online, Nerney explained. With more
time spent in front of screens and less
time interacting face-to-face, there is
adangerous disconnect. “There are
some really cruel apps. You don't get
to see the person’s face when she
sees that.”

Youth now are likely to moni-
tor their popularity by the number
of “likes” on something they post,
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creating social media anxiety. People
even buy “like” applications to boost
their numbers.

Schools and communities across
the country are fighting back.

More and more schools are tap-
ping into National Screen-Free Week,
the first week of May, (www.screen
free.org/events/) as a motivator to
set up activities and generate year-
long awareness about the conse-
quences of too much screen time.

Responding to concerns about
overuse of media, Voorheesville
schools in Albany County recently
staged their first ever Screen-Free
Week, with public swim time, yoga,

a state park outing, game nights,

an evening bike ride and a potluck
dinner hosted by the library. It was
far more than a springtime lark — it
called attention to the 7.5 hours a day
children spend in front of a screen,
according to the U.S. Department of
Health and Human Services.

(Warning signs @

A whopping 50 percent of
13-17-year-olds spend 40 hours per
week gaming, said Michael Nerney,
former director of the Training Institute
for Narcotics and Drug Research.

Concerned your teen is logging too
much screen time? Look for the
following warning signs:

B Withdrawal from family and friends

B Weight gain/weight loss

B Loss of cognitive function

W Higher levels of hostility

B The combination of lack of sleep
and constant playing leads to
hang-over like conditions

B Compulsive/addicted viewing

Youth are also more vulnerable
to cyberbullying attacks due to an
increase in the proliferation of gossip
apps, many of which can be used
anonymously in certain geographic

|
)
|
|

areas.

g

Screen time studies

The National Institutes of Health
conducted a 10-year study on 9- and
10-year-olds. Preliminary data in-
dicate young brains with more than
seven hours per day of screen expo-
sure show premature cortex thinning,
which could lead to substantial loss
of flexible learning capacity. For info
on this and other NIH research on
screen time, visit www.nih.gov.

Keeping fitness fun

The National Education
Association offers lesson plans for
educators to encourage students to
stay physically fit. K-5 lessons include
setting up scooter stations, balancing
routines and fitness missions. Find
more than 200 fitness lessons for
K-12 at www.nea.org/tools/lessons/
promoting-physical-fitness.html.

Resources for opioid epidemic

More than 100 Americans die
every day from opioid-related over-
dose. The American Federation of
Teachers offers a resource and train-
ing guide to address the opioid epi-
demic at www.aft.org/healthcare/
opioid-crisis-resource-guide.

Members also have access to an
AFT e-learning course developed by
Harvard Medical School that helps
you learn to identify addiction; re-
spond with treatment strategies; sup-
port those in recovery; and engage in
prevention education.

Multi-hazard emergency training

The State Office of Emergency
Management offers a multi-hazard
emergency training for school teams
from 8 a.m. to 4:30 p.m. July 16-17
at Ulster BOCES conference center
in New Paltz. NYSUT members on
school health and safety teams can
register at www.surveymonkey.com/
r/71619G364Ulster. The course
covers everything needed to develop
or improve an all-hazards school
Emergency Response Plan (ERP) that
meets state regulatory mandates,
and to identify how to train and exer-
cise the school ERP.
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BOOK YOUR DREAM VACATION NOW

ESSENTIAL BRITAIN

London « Stonehenge - Bath - North Wales . Liverpool .
Lake District - Newcastle « Edinburgh - and more

10 days, departs April - September 2020

Experience the beauty and grandeur of Great Britain on this
unforgettable tour of England, Wales, and Scotland. Its lush
landscape will take your breath away as you travel through
influential cities, ancient castles, magnificent churches, and the
peaceful countryside. Stand in awe at mysterious Stonehenge,
and take an historic train through the rugged mountains of Wales’
Snowdonia National Park. This tiny island that once ruled the world
has a spirit that visitors to Britain will never forget.

FREE SPECIALTY DINING PACKAGE
HAWAIIAN ISLANDS CRUISE & TOUR

Oahu - Kauai « Maui - Hawaii “Big Island”
12 days, departs year-round

Discover Hawaii on this island-hopping cruise tour. Spend 7 nights
aboard Norwegian Cruise Line’s Pride of America and enjoy freestyle
cruising at its finest. Experience the lush lao Valley on Maui, the beauty
of Hilo, Kona’s coffee-rich “Gold Coast,” and Kauai’s Na Pali coast and
Waimea Canyon. Your land tour includes Pearl Harbor and Honolulu
city tours, and time to relax on world-famous Waikiki Beach. Led
throughout on Oahu by our friendly Tour Directors—your local experts.

GUIDED TOUR EXPERTS — CALL FOR YOUR FREE BROCHURE

ymtvacations.com Promo code M6017

CALL 1-877-211-1082

*Prices are per person based on double occupancy plus $299 taxes & fees. Single supplement and seasonal surcharges may apply.
Add-on airfare available. Free Specialty Dining Package requires purchase of Ocean View Cabin or Balcony Cabin. Offers apply to new
bookings only, made by 9/30/19. While supplies last. Other terms and conditions may apply. Ask your Travel Consultant for details.

« BVA R
vacations

REAL-TIME ONLINE MASTERS DEGREE
IN INSTRUCTIONAL TECHNOLOGY

Learn more at our Online Info Session on July 17th at 7pm!
RSVP at: gst.touro.edu/onlinesession/5

MS in Instructional Technology

+ Qualify for Professional NYS Certification as an Educational Tech Specialist
Earn your NYC DOE salary differential

» Competitive tuition: same price online or in person

+ Transfer up to 6 graduate credits
Live, online classes meeting Monday to Thursday evenings

» Summer courses available.

Contact: Marekh Chikadze
212.463.0400 x 55248 | marekh.chikadze@touro.edu
O O © @tourogst | gst.touro.edu

www.nysut.org
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Ralph Ratto

13 days until | retire! Thanks to
my strong defined benefit
pension fought for by my
union. @nysut (@rratto)

Cement Masons 527
Workers who join unions earn
15% more than nonunion
workers. Union membership
is also associated with a 19%
increase in the likelihood of
having employer-provided
health insurance and a 25%
increase in having employer-
sponsored retirement plans.
#UnionStrong
(@CementMasons527)

Ghostface Vilson

As an educator, | implore my
fellow educators to see
@WhenTheySeeUs so you
don’t have to ask me how |
reach “trouble kids.” Instead,
let's work towards a world
where the Central Park 5
tragedy never happens again.
#EduColor (@TheJLV)

TIME Magazine Union

We have some exciting news to
share. Today, @ TIME volun-
tarily recognized the digital
editorial employees’ request to
join our print colleagues in the
@nyguild. (@timemagunion)

Annette Romano

Love working with educators
that want to support others in
pursuing board certification.
@bronxvilleschools and

| @NYSUT Nassau Regional Of-
fice. #NBC_NY #NBCTstrong
(@aromanonbc)
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[ VOICES ]

You shut down an event
1 ® New Choice NY, aunion-
busting group, was planning at
alocalrestaurant. How did that
come about?

I received a “Call to Action” to
attend a demonstration at Panza’s
restaurant in Saratoga. My action to
speak to the owner Tony Panza was
personal and immediate.

My family has been friends of Mr.
Panza and his staff for many years. He
has always been supportive of our
teachers, students and the families of
our school community. We have had
many social gatherings, retirement
parties, sports booster club banquets
and other events at Panza’s restau-
rant and have always felt welcomed
and supported. When | told him what
the New Choice group was about, he
canceled the reservation.

2 What does it mean to

@ have abusiness make a
decision to support educators
and their union?

To know that local businesses sup-
port our teachers and staff means the
world to us; we patronize local busi-
nesses everyday. This was a difficult
decision for Mr. Panza to make and
we sincerely appreciate his support,
along with that of other local busi-
nesses. His actions show how much
local support there is for all union
members in our area.

3 The Stillwater TAis an
@ active community partner.
How did you accomplish that?

We are a small local of approxi-
mately 115 members, but we extend

QUESTIONS FOR...

Katie McBride

Stillwater Teachers Association

ourselves selflessly to our school
community and area locals.

We participate in the
Mechanicville-Stillwater Breast
Cancer Walk, Coaches vs. Cancer,
the Wounded Warrior Project, local
food pantry collections, post-prom
donations, and many other drives.
The STA also took a very active role
when our brothers and sisters of
Momentive Local 359 went on strike
two years ago during the holiday
season. Our members delivered food,
and collected toys and money to
donate to the striking union members
during that 100-day work action.

How active was your local
4 @ inreaching out to members
after the Janus Supreme Court
decision?

We talked to our members and
sent out information that
encouraged them to
remain active union
members. Leaders
spent time can-
didly discussing
union member-
ship benefits as
well as those
hard-fought
rights that could
disappear, re-
inforcing the
impor-

tance of union solidarity. We also
recently approved amendments to
our Constitution and By-laws that
encourage active membership.

Currently, the Stillwater TA enjoys
100 percent union membership and
continues to promote the benefits
that come with being an active union
member. On the first day of school
we took a photo with all of our mem-
bers wearing their STA T-shirts and
captioned it — “This is what 100%
looks like!”

Clearly, you are passionate
5 @ about “sticking with our
union.” What are the values that
members can realize from being
inaunion?

Growing up in a strong union
family, the values that relate to union
membership are those that also
apply to family. Support, encourage-

ment, loyalty and solidarity are all

significant values that members
can realize through union
membership. These values
guide union members on a
daily basis.
The solidarity and
loyalty we enjoy also
speaks to “union-buster”
activities. We are union
strong and will not go
away!
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NYSUT Retiree Services
consultants are resources for
retired members, retiree councils
and in-service locals on NYSUT
retiree matters.

Tracy Beatty, RC 1, 2, 3, 44
716-634-7132

Louise Ortman, RC 4, 46
716-664-7425

Peter Randazzo, RC 5, 6
585-454-5550

Anne Marie Voutsinas, RC 7, 8
315-431-4040

Ruth Shippee, RC 9, 10
518-783-7977

Mark Padgett, RC 11, 45
607-786-5742

Jennifer Shaad-Derby, RC 12, 13
518-783-7977

Ellen Pincus, RC 14, 15-16
914-592-4411

Claire Zatorski, RC 17, 18, 19
516-496-2035

Joan Perrini, RC 20, 21, 22, 23
631-273-8822

Judy D. Kalb, RC 43

\56 1-994-4929, ext. 129

[ RETIREES IN ACTION ]

At the UFT New Retiree Luncheon in NYC. From left,
NYSUT Vice President Paul Pecorale, UFT Retiree
Chapter Leader Tom Murphy and NYSUT Secretary-
Treasurer J. Philippe Abraham.

Ralph Smith, right,
RC 15, former
president of the
Putnam Valley
Federation of
Teachers, is running
for Putnam Valley
Town Board. He is
joined by Marty
Sommer, RC 16,
NYSUT PAC
committee chair.

PROVIDED

d3dainoyd

Yonkers retiree Jacqueline Baker, RC 16, traveled to the State Capitol to
lobby for funding for Sickle Cell disease. From right, Morica Thompson
and Anthony Guobadia, Queens Sickle Cell Advocacy Network activists.

From left, Marsha Friedman, RC 43; NYSUT
President Andy Pallotta; RC 43 President Deb
Peterson; and Bill Cea, RC 43, at the ED 52
meeting at NYSUT Headquarters in Latham.

a3ainoyd

REGIONAL CONFERENCES
RC5 & 6,0ct. 1

RSC: Peter Randazzo

RC 13, Oct. 3

RSC: Jennifer Shaad-Derby

RC 14-16, Oct. 16
RSC: Ellen Pincus

Contiguous At-Large meeting
ED 51-53, Oct. 24-25

RC 17-23, Oct. 29
RSC: Joan Perrini
RSC: Claire Zatorski

www.nysut.org
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SnapQuote’

offered bv MetLife

Insurance done
your way

NYSUT Members: You now have access to
SnapQuote offered by MetLife Auto & Home®.

This new digital platform gives you:
+ Your choice of highly-rated national carriers

« Multiple auto and home insurance
quotes with competitive rates

« Multi-policy discounts

Choose the policy that best meets your needs. SnapQuote
puts the power of choice right in your hands.

Call toll-free 1-866-NYSUT-22 (1-866-697-8822)
or visit snapquoteinsurance.com/nysut to find
quality auto and home coverage today.
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NOTICE OF VACANCY, SPECIAL ELECTION, BOARD OF DIRECTORS
NYSUT AT-LARGE DIRECTOR, ELECTION DISTRICT 26 & 27

A vacancy will exist on the NYSUT Board of
Directors for the position of At-Large Director for ED
26 & 27, which will be created by the resignation of
Howard Schoor, effective Sept. 19, 2019.

Pursuant to NYSUT Constitution, Article IX §6(0),
the NYSUT Board of Directors is empowered to fill all
At-Large Director vacancies that may occur between
election year Representative Assemblies.

Notice is hereby given that a special election to
fill the At-Large ED 26 & 27 Director vacancy will
be conducted by the NYSUT Board of Directors on
Sept. 20, 2019.

The election will be by roll call vote of the mem-
bers of the NYSUT Board of Directors. A majority vote
is required for election. Should a second balloting
be necessary to determine the results of an election,
the two nominees with the highest number of votes
in the first election will be nominees.

In the event that there is a tie for the second
highest number of votes, the candidate with the
highest number of votes and all candidates tied for
second shall be placed on the second ballot. The
meeting must remain in session until there are no
more than two candidates on the ballot, and one

candidate is elected by the Board.

Nominations to fill this vacancy will be ac-
cepted in accordance with the Campaign and
Election Procedures approved by the NYSUT Board
of Directors for the 2017 Representative Assembly.
In order to qualify for the special election, a
Nominating Petition must be fully completed and
then signed by at least eight (8) NYSUT members.

The completed and signed Nominating Petition
must then be received by the NYSUT Elections
Committee by the close of business (5 p.m.) on
Thursday, Aug. 29, 2019. Any NYSUT member in
good standing from the Election Districts 24-35 may
be a candidate. Nominating Petitions are available
by contacting the NYSUT Elections Committee at
elections@nysutmail.org or by contacting the
NYSUT Office of the President at 518-213-6000,
ext. 6662.

The candidate elected will serve as successor
At-Large Director immediately upon being elected
and continue to serve as successor At-Large Director
to the conclusion of the 2020 Representative
Assembly.

NOTICE OF SPECIAL ELECTION MEETING, NYSUT BOARD OF DIRECTORS,
VACANCY ELECTION, ELECTION DISTRICT 28

A vacancy exists on the NYSUT Board of
Directors for Election District 28. The vacancy was
created by the resignation of Arthur Pepper, effective
May 1, 2019.

In accordance with the NYSUT Constitution,
Article X, §84(a) and 4(b): “Directors representing
Election Districts shall be elected on a roll call vote
by a majority of ballots cast by the representatives
from their respective constituencies ... [and in] ...
the event of a vacancy in the position of Election
District Director, the President shall call a special
election to elect a successor who shall serve for the
remainder of the unexpired term.”

The delegates and alternates of Election
Districts 24-35 are hereby notified that this vacancy
will be filled by a special election meeting to be held
as follows:

Date: Aug. 27, 2019

Time: 5 p.m.

Place: UFT Headquarters, 52 Broadway

New York, NY 10004

Pursuant to NYSUT Constitution, Article IX, §4(b)
and the approved NYSUT Campaign and Election
Procedures, NYSUT members who were reported
as elected delegates to the 2019 Representative
Assembly representing the members of EDs 24-35
will be eligible to vote in this special election. A re-
ported alternate delegate may vote in the absence
of the delegate.

Nominations to fill this vacancy will be ac-
cepted in accordance with the Campaign and
Election Procedures approved by the NYSUT Board
of Directors adopted for the 2017 Representative

Assembly. In order to qualify as a candidate for this
special election, a Nominating Petition must be fully
completed and then signed by at least two (2) in-
service members from EDs 24-35.

The completed and signed Nominating Petition
must then be received by the NYSUT Elections
Committee by the close of business (5 p.m.) on
Tuesday, July 16,2019. Any member in good stand-
ing from a NYSUT local within EDs 24-35 may be a
candidate. Only in-service members in good standing
from EDs 24-35 may sign a candidate’s Nominating
Petition. Nominating Petitions are available by
contacting the NYSUT Elections Committee at
elections@nysutmail.org or by contacting the
NYSUT Office of the President at 518-213-6000,
ext. 6662.

At the special election meeting, each candidate
shall be given an opportunity to address the meet-
ing for a period not to exceed three (3) minutes at a
candidates’ forum scheduled for 5 p.m. on Aug. 27,
at the above location. The special election meet-
ing will remain in session until a successor director
is elected. The number of votes to which a local is
entitled will be evenly distributed among that local’s
delegates present and voting.

The candidate elected will serve as successor
Election District Director immediately upon being
elected at the Aug. 27, 2019, special election meet-
ing and continue to serve as the successor director
to the conclusion of the 2020 RA.

All elected delegates or their alternates reported
for the 2019 NYSUT RA from EDs 24-35 are request-
ed to be present for this election.
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[ LOCAL UNIONS IN ACTION ]

East Williston Teachers Association

Putting its money where its hopes are — encouraging students to take a
look at teaching — the East Williston TA has formed a foundation that annu-
ally awards a $10,000 scholarship to a graduating senior pursuing a career in

education.

The effort, which has awarded scholarships since 1983, has already paid
classroom and union dividends, said Meryl Fordin, president of the 235-mem-
ber local. Former recipient Joseph Fina Jr. is a math teacher in the district and
treasurer of the East Williston TA. In 2008, the union renamed the award in
recognition of founding trustee and longtime EWTA president David K. Israel. To
raise money for the foundation, a 501(c)(3), the union raffles off gift baskets and
hosts social events to mark different holidays and events throughout the year.
The union also solicits donations from local businesses and once a year sends a

direct mailing to retirees.

Niagara Wheatfield Teachers Association

Whether they're at a community event, a union fundraiser, or supporting
student-athletes, members of the Niagara Wheatfield TA are easy to spot in their
vivid, NWTA T-shirts. President Darla Bubar said the local purchased shirts for
members who recommitted to the union. Each of the nearly 300 members stuck

NOTICE OF SPECIAL ELECTION MEETING, NYSUT BOARD OF DIRECTORS,
VACANCY ELECTION, ELECTION DISTRICT 33

A vacancy exists on the NYSUT Board of
Directors for Election District 33. The vacancy was
created by the resignation of Paul Egan, effective
March 11, 2019.

In accordance with the NYSUT Constitution,
Article IX, §84(a) and 4(b): “Directors representing
Election Districts shall be elected on a roll call vote
by a majority of ballots cast by the representatives
from their respective constituencies ... [and in] ...
the event of a vacancy in the position of Election
District Director, the President shall call a special
election to elect a successor who shall serve for the
remainder of the unexpired term.”

The delegates and alternates of Election
Districts 24-35 are hereby notified that this va-
cancy will be filled by a special election meeting to
be held as follows:

Date: Aug. 27, 2019

Time: 5 p.m.

Place: UFT Headquarters, 52 Broadway

New York, NY 10004

Pursuant to NYSUT Constitution, Article IX, §4(b)
and the approved NYSUT Campaign and Election
Procedures, NYSUT members who were reported
as elected delegates to the 2019 Representative
Assembly representing the members of EDs 24-35
will be eligible to vote in this special election. A re-
ported alternate delegate may vote in the absence
of the delegate.

Nominations to fill this vacancy will be ac-
cepted in accordance with the Campaign and
Election Procedures approved by the NYSUT Board
of Directors adopted for the 2017 Representative

www.nysut.org

Assembly. In order to qualify as a candidate for this
special election, a Nominating Petition must be fully
completed and then signed by at least two (2) in-
service members from EDs 24-35.

The completed and signed Nominating Petition
must then be received by the NYSUT Elections
Committee by the close of business (5 p.m.) on
Tuesday, July 16, 2019. Any member in good stand-
ing from a NYSUT local within EDs 24-35 may be
a candidate. Only in-service members in good
standing from EDs 24-35 may sign a candidate’s
Nominating Petition. Nominating Petitions are avail-
able by contacting the NYSUT Elections Committee at
elections@nysutmail.org or by contacting the
NYSUT Office of the President at 518-213-6000,
ext. 6662.

At the special election meeting, each candidate
shall be given an opportunity to address the meet-
ing for a period not to exceed three (3) minutes at a
candidates’ forum scheduled for 5 p.m. on Aug. 27,
at the above location. The special election meet-
ing will remain in session until a successor director
is elected. The number of votes to which a local is
entitled will be evenly distributed among that local’s
delegates present and voting.

The candidate elected will serve as successor
Election District Director immediately upon being
elected at the Aug. 27, 2019, special election meet-
ing and continue to serve as the successor director
to the conclusion of the 2020 RA.

All elected delegates or their alternates re-
ported for the 2019 NYSUT RA from EDs 24-35 are
requested to be present for this election.

with the union,
she said, and
received a shirt
designed by art
teacher Tracy
Bloom.

NWTA mem-

bers are actively
involved in the

community and
their union, sup-
porting organiza-

Matt Kaderli and NWTA

President Darla Bubar model

their member-designed I-shirts

at the 2019 NYSUT RA

tions that help
children living in
poverty or in homeless shelters.

LIZA FRENETTE

The union also flexes its fundraising muscle for political action. As a result of

the local’s new face-to-face education program, annual voluntary VOTE-COPE

donations are up to $34,000 from $6,800.

Share news about your local’s union or community events at
united@nysutmail.org; include LIA in the subject line.

It’s an honor

Francois Barcomb, Hendrick Hudson
Education Association, won the
Jeopardy! Teachers Tournament — along
with its $100,000 prize. Barcomb, a
physics teacher, beat 14 teachers from
across the country to take the top prize.
The finals came down to three educa-
tors with ties to New York State.

Several members received awards
from the Suffolk School Library

Media Association. Winners are:
Timothy Horan, Hauppauge Teachers
Association; Michelle Robinson,
Smithtown TA; Shannon Alexander,
Middle Island TA; Anne Bean, West
Islip TA; and Mary Charters, Mattituck-
Cutchogue TA.

Henry Padron, Rochester TA retiree,

has opened an independent children’s
bookstore in Rochester. Hipocampo
Children’s Books celebrated its grand
opening April 20, carrying literature to
celebrate the languages and cultures of
the city. For more information, visit www.
hipocampochildrensbooks.com.

In print

Librarians Alice Robinson, a member
of the West Babylon TA, and Jennifer
Freedman, TA of Lindenhurst, co-
authored an article in the May/June
2019 issue of Knowledge Quest
magazine. “School Librarians Level Up:
Transform Your Teaching by Unpacking
the AASL Standards Framework and
Implementing Shared Foundation V:
Explore” is available at knowledge
quest.aasl.org.

Helene Verin, a member of the United
College Employees at FIT, published
Arsho Baghsarian: A Life in Shoes. It
shares the story of a woman who is
regarded as “one of the most important
shoe designers of the mid- to late-
twentieth century” Baghsarian worked
behind the scenes to create designs
for famous men’s labels, including
Christian Dior, Andrew Geller and Stuart
Weitzman. The book is available from
Schiffer Publishing at www.schiffer
books.com/arsho-baghsarian-a-life-
in-shoes-6641.html.

“Kudos!” recognizes the
accomplishments of NYSUT
members. Have good news you’'d
like to share? Email united@
nysutmail.org; include “Kudos!”
inthe subject line.
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You help them see the world differently.
You could say we do the same.

$600 off LASIK or PRK with one of the nation’s most respected surgeons.

Every day, you help your students see the world with
new eyes. We'd like to do the same for you.

Dr. Scott MacRae of the Flaum Eye Institute is one of
only 33 surgeons in the world to win the Barraquer
Award for LASIK surgery. He has helped thousands
of people—many of them teachers—to see 20/20

or better. And from now until October 31, you can
get $600 off LASIK or PRK surgery with Dr. MacRae.

Having your eyes opened is a beautiful thing.
Call (585) 273-2020 to set up a free consultation,
or visit lasik.urmc.edu/teach and enter promo
code NYSUT.

@OH
University of Rochester Flaum Eye Institute is a

\@)// MEDICINE EYE INSTITUTE recognized center for vision care, education anc
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[ MEMBER BENEFITS ]

Member Benefits
has your back: Letus
be your advocate

hether you participate

in one of the NYSUT

Member Benefits-
endorsed insurance programs; legal
or financial services; or the many
shopping, entertainment or travel
offerings, NYSUT members receive a
quality product and enjoy the “Power
of the Union” behind them.

The power of the union should
serve as a steadfast reminder to
allNYSUT members that Member
Benefits is here as your advocate.
Unlike with purchasing products
available to the general public,
Member Benefits staff is ready to as-
sist if you ever have any issues or con-
cerns with our endorsed programs.

As a NYSUT member, you have
access to a variety of union-endorsed
benefits to help save money while
enjoying time with family or friends.
Whether you are going to a sport-
ing event, taking in a movie, having
dinner out or making plans for a
weekend excursion, look to the ben-
efits available from NYSUT Member
Benefits before making any purchas-
ing decisions.

In addition to the advocacy and
savings that we offer, Member
Benefits can also assist NYSUT mem-
bers and their families with planning
for life’s major events through par-
ticipation in our endorsed insurance,
financial and legal programs.

The SnapQuote service offered
by MetLife Auto & Home gives
NYSUT members greater choice
when it comes to selecting auto and
homeowners coverage to protect
their vehicle(s) and home. This new
platform allows NYSUT members
to choose the insurance coverage

www.nysut.org

that works best for them from mul-
tiple highly rated national carriers.
SnapQuote features competitive pric-
es and offers savings from bundled
auto and homeowners coverage.

Our newly endorsed UnionDirect
Mortgage Discount Program from
Mid-Island Mortgage offers assis-
tance for those members looking to
purchase a home. NYSUT members
can save up to $2,700 in lender fees
and closing costs with Mid-Island
Mortgage, which has been proudly
working with union families for the
past 60 years.

Finally, Member Benefits is look-
ing to doits part to assist NYSUT
members in dealing with the student
loan crisis. Our endorsed Cambridge
Credit Counseling program offers
individualized student loan and debt
relief services. NYSUT members are
eligible to receive free, no-obligation,
debt and student loan consultations
with one of Cambridge’s certified
counselors.

These programs are just part of the
power of the union. You aren't just a
member to us — you are part of our
union family.

To learn more about these en-
dorsed programs along with many
other savings opportunities, visit
memberbenefits.nysut.org or call
800-626-8101.

For informa-

tion about

contractual

endorsement

arrangements

with providers

of endorsed

programs, please contact NYSUT Member
Benefits.

IT'S WHAT WE DO

John DeMarco, Pearl River Teachers Association

Art teacher John DeMarco has had his work exhibited at the New York Hall
of Science in New York City; the Garner Arts Center in the lower Hudson Valley;
Green Point Gallery in Brooklyn; Castle Fitzjohns Gallery in Manhattan; The
Hopper House in Nyack; and the Andy Warhol Museum in Pittsburgh.

Add to that impressive list the Albany-area rail trail.

DeMarco spent part of summer 2018 on a bicycle and walking path in
Albany County transforming piers with paint and imagination. He was chosen
in a competitive quest for artists to brighten up a section of the nine mile
Helderberg-Hudson public rail trail.

Under his brush, ash-colored piers became stylized with oversized wild flow-
ers in bold blues and greens that glow; his nature motif colored with pigments
culled from brazen earth and sky. Hollyhock, Queen Anne’s lace, bee balm and
long grasses command the space.

The artwork lifts the gloom from this dark spot on the trail, which heads into
a low tunnel. His project is named “Full Spectrum.”

“I was mostly focused on the color; it was so dark under there,” he said.

The transformation was made possible with the help of several volunteers,
including DeMarco’s wife, Nyack TA special ed teacher Tricia Crafts; their son,
Caden; Pearl River TA member and art teacher Andrea della Cava; along with
volunteers from the Hudson Mohawk Land Conservancy, students, and random
walkers on the trail who helped paint the base colors. The organizers of the
project wanted community involvement.

DeMarco is no stranger to large work or public art. He’s painted murals in
Lyndonville in Orleans County, and public sculptures in Stamford, CT.

And, he has donated art to the Rockland Center for the Arts fundraiser, and
the Pearl River Parent Teacher Student Association to raise money for student
scholarships.

DeMarco’s brushstroke verve also is evident in school, where he serves with
science teacher Sheryl Palacio as co-adviser to a group of educators and stu-
dents painting indoor hall murals for the school’s ongoing beautification project.

DeMarco serves on the Pearl River TA executive board. “It's good to be in-
volved, and so nice to get an understanding of why there are unions.”

To read more about DeMarco’s story, visit www.nysut.org/itswhatwedo.

a3ainodd

On the job and in the community, NYSUT members make a difference.
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AFT w- SUBSCRIPTIONS MADE EASY!

Subscription Services As a member of the AFT, you have access to hundreds of popular magazines at exclusive prices, and your subscriptions will
Serving AFT members for over 30 years! be hassle free. Whether shopping for yourself or the perfect gift, you'll never deal with multiple publishers. Orders, renewals,
and payments can all be taken care of in one easy place.

SHOP THESE

BEST-SELLING MAGAZINES

FOR TEACHERS!

ARCHITECTURAL DIGEST ~ $29.95 AT
A MORE GREAT TITLES TO CHOOSE FROM!

CONSUMER REPORTS $30.00

The Atlantic Monthly $24.95 Real Simple $15.00
DISCOVER $19.95 Bon Appétit $18.00 HGTV Magazine $20.00 Shape $24.00
THE ECONOMIST $152.00 Car & Driver $12.00 House Beautiful $14.00 Southern Living $11.00

Conde Nast Traveler $12.00 InStyle $12.00 Sports lllustrated Kids $15.00
ORI GEEINE 1500 Country Living $15.00 Kiplinger’s Personal Finance ~ $14.97 Sunset $11.00
HEALTH $10.00 Marie Claire $12.00 Town & Country $15.00

Entertainment Weekly $20.00 Men’s Journal $14.95 Travel & Leisure $9.00
NEW YORK $70.00

Family Circle $15.00 Us Weekly $67.08

POPULAR SCIENCE $15.97 Field & Stream $10.00 0O, The Oprah Magazine $15.00 Woman’s Day $12.00
Food & Wine $9.00 Outdoor Life $10.00
Outside 524,00
Forbes $29.95 Parents $9.97

VANITY FAIR $24.00 Fortune $20.00 Popular Mechanics $15.00
Golf Digest $15.97 Rachael Ray Every Day $24.00
Golf Magazine $8.00 Ranger Rick $24.95
GQ $15.00
Harper's Magazine $24.97

READER’S DIGEST $15.00

SMITHSONIAN $26.00

3 EASY WAYS | ' CALL800.8277238

. 2. VISIT WWW.BUYMAGS.COM/AFT AFT PRICE: $69.99
TO ORDER' 3. MAIL THE FORM BELOW

Write-In Your Magazine Selection Below:

Name
Address
City  State  Zip

Magazine Name Price

Email
[ Please bill me [ Check enclosed payable to: AFTSS
[ For a Gift? Attach recipient’s name, address, and a message

Mail this form to:

AFT Subscription Services
We'll take $5 off PO Box 830460
your order total! Birmingham, AL 35283

Total:
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[ YOUR ERS PENSION ]

ERS: Choosing a pension payment option

our membership in this

State and Local Employees’

Retirement System (ERS)
guarantees that when you retire, you
will receive a monthly pension for
the rest of your life. The amount is
partly determined by your pension
payment option, which you choose
when you retire. Each option pays
a different amount, depending on
whether you leave your pension to
a beneficiary and whether their pen-
sion is a lifetime benefit.

The Single Life Allowance option
pays the most. With this option, you
cannot choose a pension benefi-
ciary, and all payments stop at your
death.

The Joint Allowance options al-
low you to designate a beneficiary to
receive all of your pension, or a per-
centage of your pension, upon your
death, for the rest of their life. With
these options, the percentage you
choose, as well as your age and that
of your beneficiary, will determine
how much you both receive.

There is a variation called a Pop-
Up Joint Allowance. This option
usually pays less than the standard
Joint Allowance. However, if your
beneficiary dies before you, your
pension will “pop-up” to the Single
Life Allowance amount. With any
of the Joint Allowance options, you
can choose only one beneficiary.

In every issue, State Comptroller Thomas
P. DiNapoli, administrative
head of the State and Local
Employees’ Retirement System
(ERS) and trustee of the
Common Retirement Fund,
provides information on the System, which
delivers retirement benefits to many NYSUT
School-Related Professionals and other
support staff. If you are an ERS member
with a question of general interest, email
united@nysutmail.org.
For immediate assistance, call the ERS
Contact Center toll-free at 866-805-0990
or 518-474-7736 in the Capital District.

www.nysut.org

There is also a set of options
called Five Year Certain and Ten
Year Certain, which allow you to
designate one or more beneficiaries.
If you die within five or 10 years after
you retire (depending upon which
option you choose), your beneficiary
will be paid the same amount you
were receiving for the remainder of
the five- or 10-year period.

ERS will provide you with your
option amounts when you file your
retirement application, or, if you
request an estimate before you
retire, you'll receive your option
amounts as part of that estimate. It is
important to know that you cannot
change your option election 30 days
after your pension benefit becomes
payable. You can learn more on our
Payment Option Descriptions page
atwww.osc.state.ny.us/retire/
planning/options.php.

For more information about the
retirement process, including tips
for planning and how to request an
estimate, read our publication, How
Do | Prepare to Retire?, at www.0scC.
state.ny.us/retire/publications/
vo1709.php.

[ YOUR TRS PENSION ]

NYSUT ERS consultants

Most NYSUT School-Related
Professionals™ belong to the New
York State and Local Employees’
Retirement System (ERS). NYSUT
ERS consultants are available to
help SRP members navigate the
retirement system. Consultants can
answer questions, provide forms
and help members contact the ERS.
Contact any one of our consultants
for assistance.

Trudi Davis - 914-592-4411
troers@nysutmail.org

Kathy Hine - 585-454-5550, ext. 144
rochers@nysutmail.org

Patti Lennon - 516-496-2035, ext. 324
nroers@nysutmail.org

*Note: Certified teaching assistants
belong to the state Teachers’
Retirement System (TRS).

Working in retirement? Report your earnings!

Q @ I'maretired educator,
® andin 2018 |wasem-
ployed in New York State. Do |
need to report my earnings to

the State Teachers’ Retirement
System?

A. The answer is yes, if you

@ earned more than $30,000
during the calendar year; were
younger than 65 for the entire year;
and were employed by New York
State in any form of public employ-
ment. If you fit these criteria, you
should immediately report your
public employment earnings to
NYSTRS. Report your wages even if
you worked under a waiver, or were
hired by a private, third-party entity
that contracts with New York State
to provide service. Follow this rule of
thumb — if you've provided service

@ Correction

The TRS column in the May/June
issue of NYSUT United contained an
error. Your effective date of retirement
must be at least one day after your
date of resignation.

NYSUT TRS consultants
TRS members with questions

may call your teacher-members
on the New York State Teachers'
Retirement System Board

of Directors:

David Keefe - 516-741-1241
(Retiree Representative)

Sheila Sullivan Buck - 5685-454-5550
sbuck@nysutmail.org

Paul Farfaglia - 315-431-4040
pfarfagl@nysutmail.org
Ronald Gross - 631-273-8822
rgross@nysutmail.org

to a New York State public employer,
and earned money for it, report it to
NYSTRS.

Q @ Thanks for the informa-
@ tion. How do I report my

earnings?

A. Use form RMS-64.1,

® Reporting Your New York
State Public Employment Earnings,
and mail it to NYSTRS, 10 Corporate
Woods Drive, Albany, NY 12211. It's
available on the NYSTRS website
under the “forms” dropdown menu;
select “retiree forms.” You can also
report your 2019 public employ-
ment earnings online if you have a
MyNYSTRS account.

NYSTRS recommends reporting
post-retirement earnings monthly
through MyNYSTRS, even if you
don't plan to exceed the $30,000
limit. Timely self-reporting helps you
track your earnings and avoid having
to repay a portion of your retirement
benefit.

For additional information about
post-retirement earnings, including
the rules governing consultant work,
read Working in Retirement online at
www.nystrs.org/NYSTRS/media/
PDF/working.pdf.

DID YOU KNOW? (D

The secure online portal MyNYSTRS
has a new design that works smoothly
on all devices — including cellphones
and tablets.
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NYSUT members receive a 407
Adva nce YO ur career discount off of tuition for graduate
With NYSUT ELT. courses. ELT is now a CTLE

provider and many courses
are applicable

for NYSED

Certification.

e learn research-based, classroom
tested, methods in our seminars
and/or graduate courses;

* meet certification requirements; and

e collaborate with fellow educators
across New York state —
online or site-based!

Your choice. Your professional learning. T '

EllS T

wysil_ Fjsaciis http://elt.nysut.org * 800.528.6208

Learning Trust
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NYSUT represents teachers, school-related professionals, higher education faculty,

professionals in education, human services and health care, and retirees.
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