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N YSUT members regis-

tered to vote in New 

York State will receive 

the union’s 2018 Voter Guide to 

union-endorsed candidates in 

the Nov. 6 mid-term elections. 

Look for it in the mail about a 

week before Election Day. 

Up and down the ballot are 

candidates who will support 

students and public education, 

who will stand with working 

families and 

who will fight 

for the issues 

and values 

we share. 

The guide 

provides the 

complete list 

of NYSUT-

endorsed 

candidates. 

Please take the 

time to read and consider this infor-

mation before you cast your ballot. 

The union uses an exhaustive, 

democratic process to endorse 

Republicans and Democrats who 

share the union’s commitment to 

public education, health care, retire-

ment security, the right to bargain 

collectively and a strong middle 

class. It’s a long process, but it en-

sures the endorsed candidates have 

truly earned NYSUT’s support. 

[ FIGHTING FOR YOU ]

www.nysut.org November/December  2018  |  3

Nov. 2–3
NYSUT 
Women’s 
Committee 
meets, 
Latham

Nov. 6
Election Day

Nov. 12–16
American Education Week

Nov. 20
NYS School-Related Professionals 
Recognition Day

Nov. 25 
International Day for the 
Elimination of Violence  
Against Women

Dec. 1
World AIDS Day 

Dec. 7
Pearl Harbor Remembrance Day

Dec. 7–8
NYSUT Subject Area Committees 
meet, Latham 

Dec. 24–Jan. 2
NYSUT offices closed

ON THE COVER

On Nov. 6, remember to vote for 
educators and public schools.

COMING UP

 Voter Guide2018 

Thomas DiNapoli

John Mannion Christine Pellegrino

Letitia James

Patrick Burke

Keith Batman

Monica Wallace

NYSUT’s  guide to 
union-endorsed  

candidates  
in the Nov. 6  

mid-term elections

Flanagan calls Our Unions ‘forces of evil’ 
By Ned Hoskin
nhoskin@nysutmail.org

H e’s going to wish he never 

said that.

State Senate Majority 

Leader John Flanagan, who blocked 

APPR reform at the end of the 2018 

legislative session, labeled Our Union 

as one of the “forces of evil.” 

He said it Oct. 15 on the “Capitol 

Pressroom” radio show hosted by 

Susan Arbetter. Why? Because 

NYSUT is keeping our promise to 

hold senators accountable for their 

votes against our teacher evaluation 

reform bill. 

“Sen. Flanagan must be getting 

desperate if he’s saying that more 

than 600,000 educators are forces 

of evil,” said NYSUT President Andy 

Pallotta. “He had a chance to stand 

with teachers by reforming the state’s 

broken testing and evaluation system 

but instead he chose to cozy up to 

Wall Street billionaires and the char-

ter industry.”

You see, NYSUT, the Assembly and 

the vast majority of senators simply 

wanted to approve a bill that would 

fix the flawed teacher evaluation law 

and relieve the testing burden, but 

Leader Flanagan wanted his own 

bill that would add a huge gift to his 

donors in the charter school industry, 

which he knew would fail. 

It’s not about Democrats or 

Republicans, Pallotta said. It’s about 

consequences for failing to keep a 

promise.

“Whether you are a Republican or 

Democrat, we did not endorse you 

if you supported Sen. Flanagan’s 

poison pill bill,” Pallotta said. “NYSUT 

wants leadership in Albany that 

supports public schools and public 

school teachers.” 

The backlash was fast and furious.

“One word for Sen. Flanagan,” 

said Phil Cleary of the North Syracuse 

EA: “D’Amato” — referring to the 

incumbent U.S. senator from Long 

Island who attacked teachers in 

1998. Thanks to NYSUT, he lost in an 

upset to now Senate Minority Leader 

Chuck Schumer. 

“This is uncool, dude,” tweeted 

2017 State Teacher of the Year Amy 

Hysick. “I consider myself (and all of 

my teacher colleagues) a force for 

good. I stand with my union.”

Scott M. Dolan of the North Colonie 

TA tweeted: “Is it evil to want fully 

funded public schools? Is it evil to 

fight against the privatization of 

public education? Is it evil to demand 

an end to our test and punish educa-

tion system? We gave you enough 

chances.”

Check out our @nysut Twitter mo-

ment: Your response was swift, just, 

pointed — and occasionally hilarious. 

“Let’s keep working hard to ensure 

that the biggest response happens 

on Election Day,” Pallotta said. “See 

our Voter Guide coming in the mail, 

soon!”

Oh no, he didn’t!

Watch for NYSUT’s 2018 Voter Guide

NYSUT SRP Board member Karen Arthmann, left, 
and Pittsford District TA’s Kim Chesko send a 
message: We will remember in November!

NED HOSKIN
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By Sylvia Saunders

ssaunder@nysutmail.org

R esponding to concerns 

voiced by NYSUT and 

hundreds of educators and 

parents, the State Board of Regents 

reversed plans in the state’s pro-

posed Every Student Succeeds Act  

regulations to punish schools with 

high numbers of students opting out 

of state standardized tests.

“Parents and educators spoke pas-

sionately and the Regents listened,” 

said NYSUT Executive Vice President 

Jolene DiBrango. “No school should 

face any sanction — or the stigma of 

being placed on a list of academically 

deficient schools — because parents 

refuse to have their children take 

flawed and misused state standard-

ized tests.”

Specifically, the Regents rejected 

ESSA regulations that would have 

wrongly diverted federal Title I funds 

from students attending schools with 

a less than 95 percent participation 

rate. In addition, the Regents will 

now allow schools with high opt-out 

numbers to exit state accountability 

lists as long as students are otherwise 

meeting academic performance 

targets.The Regents also prohibited 

the commissioner from designating 

schools with low test participation 

rates as Schools Under Registration 

Review.

While NYSUT celebrated the vic-

tory defending the opt-out rights of 

parents, state officials unfortunately 

did not listen to union concerns 

over other ESSA regs that violate 

collective bargaining. As a result, 

NYSUT, along with its local unions 

in Syracuse and Rochester, filed suit 

against the Regents and SED, charg-

ing that some regulations implement-

ing ESSA exceed the state’s legal 

authority and unconstitutionally 

interfere with collective bargaining 

agreements.

“Collective bargaining is the 

lifeblood of unionism,“ said NYSUT 

President Andy Pallotta. “We will 

always be fierce in protecting our 

members’ rights and the sanctity of 

their contracts.” The lawsuit seeks to 

block illegal regulations that would 

usurp protections negotiated by lo-

cals in Syracuse, Rochester and other 

districts across the state.

NYSUT’s lawsuit, filed in state 

Supreme Court in Albany, challenges 

regulations for schools classified as 

needing Comprehensive Support 

and Improvement.The lawsuit alleges 

that by seeking to limit incoming 

teacher transfers at CSI schools to 

only teachers rated “highly effec-

tive” or “effective” under the state’s 

broken evaluation system, the ESSA 

regulations exceed SED’s authority 

and violate the Taylor Law.

Similarly, NYSUT is challenging 

regulations that would limit hiring 

when SED closes or phases out 

schools under corrective action. 

Under the new regulations, SED 

would circumvent agreed-upon 

contracts and require that schools 

only assign teachers to newly consti-

tuted schools if they have been rated 

“highly effective” or “effective” for 

three consecutive years.

“The Legislature has not ap-

proved — or even considered — any 

such thing,” Pallotta said. “SED must 

not be allowed to try to accomplish 

through regulations what has not 

passed the Legislature.”

NYSUT wins major victory on opt outs

Adjuncts are front and center for 
NYSUT Higher Education Policy Council

Sues SED over other problematic ESSA regs

Growth scores aren’t 
worth the paper 
they’re printed on
By Sylvia Saunders
ssaunder@nysutmail.org

As teachers received their 
state-required evaluations, 
NYSUT President Andy Pallotta 

suggested the mysterious “growth 
scores” that pretend to measure their 
effectiveness aren’t worth the paper 
they are printed on. 

“They should be tossed right into 
the wastepaper basket,” said Pallotta, 
noting these so-called growth scores 
are based on last spring’s long, frus-
trating and unreliable state standard-
ized tests that didn’t produce useful 
information for anyone.

Pallotta noted the bogus growth 
scores — which are tied to indecipher-
able mathematical formulas and the 
invalid, inaccurate standardized tests 
— underscore why it’s so important for 
state lawmakers to act immediately to 
pass evaluation reform legislation.

Legislation to vastly improve the 
teacher evaluation process sailed 
through the Assembly last spring and 
the governor indicated he would sign 
it. The Senate companion bill, S.8301, 
garnered bipartisan support from 55 
of the 63 senators, but fell victim to 
the charter industry’s lust for even 
more funding in the session’s waning 
hours.

“This legislation makes the evalu-
ation system fairer. It would once and 
for all decouple these flawed stan-
dardized tests from teacher evalu-
ations and permanently eliminate 
the state growth score,” Pallotta said. 
“Passing this bill — which will return 
evaluations to local control and help 
end the state’s testing obsession — 
will be NYSUT’s highest legislative pri-
ority in the coming session.”

NYSUT’s higher education local union leaders are stepping up 

efforts to serve the growing number of adjunct faculty members and 

make sure they know the value of sticking with the union.

At the union’s Higher Education Policy Council meeting this fall, 

leaders reported a wide range of organizing activities, including 

adjunct town hall meetings, personal visits and education efforts 

explaining contract wins specifically for adjuncts.

The council, which advises the union on higher ed policy, also 

discussed a NYSUT survey of SUNY community college adjuncts on 

their experiences with collecting unemployment benefits, SUNY’s 

upcoming new state funding proposal for community colleges, 

efforts to start lobbying earlier and a report on the state’s Excelsior 

Scholarship program. 
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From left: Higher Ed Policy Council Chair Roberta Elins, United 
College Employees — FIT; Bethany Gizzi, Monroe CCFA; and NYSUT 
Executive Vice President Jolene DiBrango discuss the union’s 
adjunct survey.
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By Kara Smith

ksmith@nysutmail.org

M ore than 44 million 

Americans  — 

including NYSUT 

members — are struggling to 

pay off student loans, laboring 

under an average of $35,000 

in loan debt after graduation, 

and contributing to $1.4 trillion 

in student debt nationally. Your 

union is here to help.

NYSUT offers the AFT 

Student Debt Clinic program in 

partnership with its national af-

filiate, the American Federation 

of Teachers. The free, 90-min-

ute clinics are available statewide  

and teach members about two  

federal programs to reduce student 

loan payments and help them be-

come debt free sooner: Public Service 

Loan Forgiveness and Income-Driven 

Repayment Plans.

Alyssa Picard, director of the AFT’s 

higher education division, said IDR 

plans calculate monthly loan pay-

ments based on a loan holder’s an-

nual salary and number of household 

dependents, and are available to 

qualified federal loan holders. Under 

IDR plans, loans are forgiven after 20 

or 25 years, depending upon pro-

gram enrollment.

PSLF plans are only available 

to qualified individuals with direct 

federal loans who work in the public 

sector, including public education 

and public health. The plans offer 

tax-free loan forgiveness after 120 

on-time payments, roughly 10 years. 

Both plans require applicants to work 

full-time and not have loans in default. 

“The clinics help us provide mem-

bers with the information to make in-

formed choices,” said Paul Pecorale, 

NYSUT second vice president. 

Carrie Dentino, a member of the 

Utica Teachers Association, enrolled 

in a PSLF plan three years ago. She 

attended a debt clinic in Utica this 

summer. “It’s a good way for mem-

bers, especially young members, to 

find out what’s available,” she said.

J. Philippe Abraham, NYSUT 

secretary-treasurer agreed. 

“Unscrupulous companies 

sometimes prey on struggling 

loan holders,” he said. “Don’t 

fall for it. Reach out to your 

union for free, accurate guid-

ance to manage your loans.” 

Laura Vaughn, a South 

Huntington Paraprofessional 

Association member, knows 

first-hand the value of good 

information. After receiving a 

call from a company promis-

ing to reduce her student 

loans — if she paid them 

$1,200 — Vaughn’s instincts 

told her to keep looking. She 

visited the NYSUT Member 

Benefits website where she learned 

about Cambridge Credit Counseling, 

a free, endorsed union benefit. 

After speaking with a representa-

tive, Vaughn was able to reduce her 

monthly payment. 

Contact your local president to 

request a student debt clinic in your 

area. Visit http://memberbenefits.

nysut.org to learn more about union-

provided student loan and debt 

consolidation options.

By Kara Smith

ksmith@nysutmail.org

A lawsuit filed this fall by the 

American Federation of 

Teachers, one of NYSUT’s 

national affiliates, accuses student 

loan servicer Navient of blocking 

access to the Public Service Loan 

Forgiveness program for thousands 

of eligible loan holders. 

The PSLF program was created 

by Congress in 2007 to provide debt 

relief for public service employees. 

The suit alleges that Navient know-

ingly provided inaccurate information 

and discouraged qualified borrowers 

from enrolling in the PSLF program 

to avoid losing accounts. Although 

Navient and other loan servicers are 

legally mandated to help borrowers 

access it, the PSLF program is ad-

ministered solely by competing loan 

servicer, FedLoan. 

“I have no expectations of any 

compensation or relief, but I would 

like to achieve some social justice,” 

said Monroe Community College 

Faculty Association member Eldon 

Gaede, one of nine educators named 

in the suit. He said he hoped his 

participation in the suit would draw 

attention to Navient’s practices and 

help “alleviate the pain and suffering 

of others.”

After requesting information on 

debt relief, Gaede was told he was 

ineligible and advised to defer his 

payments. If he’d received accurate 

information, he would be more than 

halfway through a PSLF plan. Instead, 

at age 68, he has 10 more years of 

payments. 

“I commend the AFT for pursuing 

justice on behalf of these members,” 

said Andy Pallotta, NYSUT president. 

According to the lawsuit, Navient  

encouraged struggling loan holders 

to defer payments rather than enroll 

in an income adjusted payment plan; 

and advised borrowers to consolidate 

their payments into loans that didn’t 

qualify for the PSLF program. 

For more information, visit www.

aft.org/sites/default/files/hyland-

navient-complaint_100318.pdf.

AFT lawsuit seeks justice for student loan holders

[ FIGHTING FOR YOU ]

Free union programs offer student loan help

Student Debt

Credit card debt

Mortgage/housing debt

Debt from medical expenses

Auto loan

Debt to state or federal tax agencies

Personal loan from a bank

Personal loan from a payday lender

Court fines/judgments

STUDENT DEBT: MAJOR DRIVER OF FINANCIAL DIFFICULTIES

                                                                                     64%

                                          35%

                       22%

           14%

       11%

      9%

   7%

  5%

4%
SOURCE: WWW.AFT.ORG/SITES/DEFAULT/FILES/PPT_AFT-MEMBER-DEBT_HART2018.PDF

Proportions saying each is a major burden on their household
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SRPs are fighting for our union

[ FIGHTING FOR YOU ]

New members  
commit to the union
Unions across the state 
started the school year off by 
welcoming new educators to 
the district — and the union. 
Left, new members of the 
White Plains Teachers  
Association are union proud! 

@WPTAPRESIDENTS

The dog days of summer  
are behind us, but maintaining 
safe classroom temperatures remains  
a union priority.

Aging school buildings across the 
state were put to the test this year 
with temperatures in May and June 
rivaling late-summer. The situation 
was not much better when students 
returned in September.

Educators have reported class-
rooms so stifling that students were 
falling asleep and complaining of 
nausea, dizziness and headaches. 
Others noted air quality so bad from 
the heat that teachers and students 
were struggling to concentrate, func-
tion, and even breathe.

In September and October, teach-
ers were still reporting uncomfortable 
and sickening indoor temperatures 
ranging from the mid 80s to the 90s 
— not including humidity. 

NYSUT delegates passed a 
resolution at the 2018 Representa-
tive Assembly directing the union to 
pressure lawmakers to enact legisla-
tion so that temperatures in schools 
conform to federal OSHA standards, 
a range of 68–76 degrees when oc-
cupied. But while NYSUT’s Legislative 
Department was able to convince 
bill sponsors in both houses to agree 
to lower the maximum building oc-
cupancy temperature from 90 to 82 
degrees, the bill was not passed out 
of either education committee at the 
end of session.

The union will seek to have the 
bill reintroduced in January. NYSUT is 
also advocating for the State Educa-
tion Department to develop guide-
lines for procedures to close schools 
when safe temperatures cannot be 
maintained. SED requires a minimum 
of 65 degrees for cold months but no 
warm weather maximum.

The union is encouraging K-12 and 
higher education members to docu-
ment unsafe classroom temperatures. 
Download a two-week temperature log 
at www.nysut.org/heat.

By Liza Frenette
lfrenett@nysutmail.org

T eaching assistant Claudia 

Leone is a go-getter who 

spent the better part of her 

summer knocking on doors to speak 

with Chattauqua County colleagues 

about why it’s worth being in a union.

“It was almost a life-changing 

experience,” she said. “I met a lot 

of hardworking School-Related 

Professionals. Some single moms, 

some working two jobs to make ends 

meet. It’s tough for a lot of people. We 

have to bring everyone up.” 

On those hot summer days, Leone 

said she sat on porches and visited. “I 

talked to them about strength in num-

bers; about how we fight for collective 

bargaining, due process representa-

tion. I talked to them about job safety, 

job security, living wage.”

In fact, SRPs are benefiting from a 

new state law signed in September 

that provides enhanced employment 

protections to the public sector labor 

class, including SRPs. The union-

backed law aims to prevent unfair 

terminations by ensuring workers 

now receive due process, have the 

right to union representation, and will 

be provided written notice if charges 

are brought against them.

SRPs are “a phenom-

enal group of people,” 

said Leone, a member 

of the Brocton Teachers 

Association.

Cheryl Rockhill, who 

serves on NYSUT’s 

statewide SRP Advisory 

Committee with Leone, 

also spent the summer 

knocking on doors — 

along with a lot of time 

driving around three ru-

ral counties in northern 

New York. “I covered a 

lot of miles,” she said.

Rockhill, who works as a bus and 

school monitor and transportation 

assistant, visited about 300 edcators. 

Only one declined to recommit to the 

union.

“People knew 

that what they 

have is because 

someone in the 

union fought for 

it,” said Rockhill, 

president of the 

Brushton-Moira 

Support Staff.

Their work was part of NYSUT’s 

successful campaigns to keep 

members in the union and to attract 

new hires. Since the Janus decision 

allowing employees to opt out of pay-

ing dues, NYSUT members have been 

spending time with members talking 

about the meaning of union.

“I’m proud to say we’re a 100 

percent local, including all nine new 

SRPs,” said Kim McEvoy, chair of the 

SRP Advisory Committee and  a mem-

ber of the Rondout Valley Federation 

of Teachers and SRPs.

This kind of grassroots action 

helps people understand the power 

of collective voice and the history 

behind it. It is what has fed civil rights 

movements, social justice causes 

and employee bargaining. It leads to 

stronger workplace rights and to  

better working conditions and pay.

Union continues  
press for safe  
classroom temps

Claudia Leone

From left, Angie Rivera, Rochester Association of Paraprofessionals 
president, chats with NYSUT Secretary-Treasurer Philippe Abraham  
at the union’s fall SRP leadership conference.

EL-WISE NOISETTE
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HOW TO HELP

By Liza Frenette

lfrenett@nysutmail.org

H eather Doyle, a newly 

minted retiree, was at her 

home in Kirkwood when 

two hours of hard rain slammed 

down in mid-August, flooding parts 

of the Southern Tier. Downstairs, in a 

walk-out basement she had renovat-

ed, were her elderly parents, includ-

ing her wheelchair-bound mother.

“It was terrifying,” she said. “The 

most terrifying thing was having my 

parents.” Doyle called the fire depart-

ment and volunteers helped get her 

mother upstairs and then carry her 

out into her dad’s car. The basement 

filled with three feet of water.

“We were standing on my front 

doorstep and it was like an island,” 

said the Maine-Endwell Teachers 

Association retired physical educa-

tion teacher. They lived in a motel for 

three-and-a-half weeks.

Doyle lost her truck, her furnace, 

and everything in her parent’s living 

area. Her mother’s power recliner 

was ruined, along with a refrigerator, 

washer and dryer.

She is one of about a dozen 

Southern Tier educators who have 

received support from the NYSUT 

Disaster Relief Fund to help recover 

from flooding that occurred in July 

and again in August. The NYSUT 

Disaster Relief Fund is supported  

by donations from NYSUT members 

and staff.

“We totally had to gut everything,”  

Doyle said, crediting the support 

of “awesome” friends who helped 

her clear out the property. After her 

house was aired out, a contractor put 

up new dry wall.

In a separate freak-

ish summer flood, 

tons of boulders and 

debris filled the yard 

of high school so-

cial studies teacher 

Susan Vanderpool. 

Landscaping and fenc-

ing were ripped out and 

swept away, her base-

ment and deck flooded, 

steps and sidewalks 

were broken, and her 

dogs and a horse barely 

escaped death.

“The only money I 

got from probably $50,000 in dam-

ages was $500 from the union,” said 

Vanderpool, a member of the Vestal 

TA. “I’m very grateful to NYSUT.” 

High waters from a creek near the 

Waverly home she’s lived in for 58 

years clogged a bridge, Vanderpool 

said. “The little creek is dry most of 

the year. This was a flash flood … an in-

credible force of water. It was surreal.”

Following the July flood, she spent 

long, 14-hour days, with help from 

family members, clearing about 80 

tons of rocks and debris left on her 

property from the flood. Insurance 

did not cover any damage, she 

reported. Her family has lived on 

the property for nearly 100 years. 

“Nothing like this has ever hap-

pened,” she said. A narrower bridge 

opening from work done in 2015 may 

have contributed, and she said she 

now lives in fear that her home will 

be destroyed. In August, waters rose 

dangerously high again. 

“When it rains hard, I get very ner-

vous,” she said. “I have a whole new 

appreciation for what people have 

gone through who’ve been flooded.”

She now has federal flood 

insurance.

NYSUT helps members pick up the pieces 

[ FIGHTING FOR YOU ]

The NYSUT Disaster Relief and 
Scholarship Fund, which depends on 
voluntary donations, provides relief 
support for eligible losses stemming 
from: man-made occurrences (such 
as an accidental house fire); natural 
disasters not designated as feder-
ally declared qualified disasters; 
and federally declared qualified 
disasters.
 The fund accepts online donations 
via credit card and PayPal at www.
nysut.org/disasterrelief. Make 
your check payable to “NYSUT 
Disaster Relief Fund” and mail to: 
NYSUT Headquarters, Attn: Disaster 
Relief, 800 Troy-Schenectady Road, 
Latham, New York 12110. 
NYSUT assumes 100 percent of the 
administrative costs associated with 
the NYSUT Disaster Relief Fund.
Applications are also available 
online for NYSUT members needing 
assistance.

Susan Vanderpool, Vestal TA, spent weeks hauling tons of rocks and 
debris that flooded her property, ripping out hedges, flowers, fences 
and ruining her basement and deck. 

Vestal Teachers Association member Susan Vanderpool, whose home was heavily damaged by a summer flood, is grateful for  
assistance from the union. The only money she received to help cover damages was from the NYSUT Disaster Relief Fund. 

PHOTOS PROVIDED
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By Sylvia Saunders

ssaunder@nysutmail.org

I n a powerful show of activism, 

hundreds of Poughkeepsie 

Public Schools Teachers 

Association members showed up 

at school district offices to protest 

evaluation ratings torpedoed by poor 

results on a single test.

The line snaked out the door as 

members waited after school on two 

late September days to officially file 

time-stamped appeals.

In all, more than 275 of PPSTA’s 

380 members were rated either 

“developing” or “ineffective,” putting 

them at risk of being placed on puni-

tive Teacher Improvement Plans, or 

TIPs. The stakes were even higher for 

untenured teachers.

It was the high school English 

Language Arts Regents that slammed 

the Poughkeepsie teachers. Under an 

APPR plan pushed by a former super-

intendent, the district used the pass-

ing rate on the 11th grade Regents 

Exam as a group measure.

“We told them using a group 

measure based on a single assess-

ment was a recipe for disaster,  

years ago,” said PPSTA President 

Stephanie Green. “We questioned 

it all the way to the State Education 

Department, but we were told it was 

not negotiable.”

The high-needs district chose 

the 11th grade ELA Regents Exam 

because it included a high num-

ber of students and usually about 70 

percent passed it, Green said.

But this past year, after the state 

changed the 11R ELA grading scale 

and only 48 percent of the students 

passed the exam, the single test 

result sunk nearly every teacher’s rat-

ing. Green said a small number of sec-

ondary teachers, whose ratings were 

tied to their own students’ Regents 

exam scores, were not affected by the 

group measure.

“It’s hard when 

your rating is tied 

to test scores of 

students who aren’t 

even in your class-

room,” Green said. 

“And it puts a tre-

mendous amount 

of pressure on 

the people who 

are teaching 

11th grade 

ELA. They liter-

ally cried the 

first year.”

When the 

unfair ratings were 

issued in the first 

weeks of school, Green said 

it was crucial to get information out 

and build solidarity.

“We made sure everyone knew 

their right to appeal and how to do 

it — even the exact language to do 

so,” Green said. “We also made it 

clear that we needed everyone in the 

pool — that, in the grand scheme, 

this affected everyone.”

Green was stunned by the turnout. 

Aside from the fact that virtually every 

aggrieved teacher showed up to file 

their challenge, Green was heartened 

to see so many other PPSTA mem-

bers turn out to show their strong 

support for their colleagues. 

“We had people who were rated 

‘highly effective,’ and even people 

who were out on maternity leave,” 

Green said. “It really turned into a ral-

lying event.”

With support from NYSUT labor 

relations specialist Jeff Benton 

and staff in NYSUT’s Research and 

Educational Services Department, 

Green met with district officials, in-

cluding the new superintendent and 

legal counsel. “The superintendent 

agreed with us that APPR should be 

used to help staff grow, not to pun-

ish,” Green said.

The district and union are ham-

mering out a solution to the appeals 

issue to ensure that no one is harmed 

by this year’s situation.

NYSUT Executive Vice President 

Jolene DiBrango praised the 

Poughkeepsie local’s activism on 

behalf of its members and noted how 

important it is for districts to listen to 

the voice of the teachers’ union when 

designing evaluation systems. 

“The APPR needs to be returned 

to local control so that teachers are at 

the table to create evaluation systems 

that support them and help them 

grow,” DiBrango said. “Now is the 

time for legislators to make changes 

to the law.”

NYSUT welcomes 
three new unions

Educators at three institutions, 

including two in Buffalo, have voted 

to unionize and affiliate with NYSUT.

The new units represent 

educators at the Health Sciences 

Charter School in Buffalo; the staff at 

the Stanley G. Falk School in Buffalo; 

and nurses in the Uniondale School 

District on Long Island. The three 

new NYSUT local unions will repre-

sent more than 300 educators and 

health care professionals.

“Educators in charter schools and 

the teachers, counselors and other 

professionals serving children with 

special needs — like those at the 

Falk School — deserve a meaningful 

voice in the decisions that impact 

their lives as professionals and the 

students they care so much about,” 

said NYSUT President Andy Pallotta. 

“Like so many workers, these 

educators and nurses see the value 

in joining together in a union to col-

lectively seek higher wages, better 

health insurance and improved 

working conditions. We welcome 

them to the union family.”

Poughkeepsie TA challenges district’s unfair APPR ratings

[ BRIEFS ]

Poughkeepsie  
teachers line up to 
formally appeal their 
unfair APPR ratings, 
as local president 
Stephanie Green, 
inset, makes sure 
their paperwork is in 
order.

[ FIGHTING FOR YOU ]

PROVIDED
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Now’s your chance to 
apply for or increase 
your Life and 
Disability Insurance 
Apply for or increase your Life and Disability Insurance by answering just a few medical 
questions1 from November 1 to 30, 2018, for coverage to be effective December 1, 2018.

NYSUT Member Benefits has partnered with MetLife to offer our endorsed Disability and Life 
Insurance programs. Through this new partnership, you have an opportunity to apply for or increase 
your Term Life Insurance and Disability coverage by answering just a few medical questions.1

Take advantage of:
• New online enrollment
• Only a few medical questions to answer1

• Affordable group rates
• Payroll and pension deduction available

To apply or learn more, visit nysutmbteinsurance.com from November 1 to 30, 2018
for coverage to be effective December 1, 2018.

The MetLife Term Life Insurance Plan is a NYSUT Member Benefits Trust (Member Benefits)-endorsed program. Member Benefits has an endorsement arrangement of 7.61% 
of gross premiums for this program. The MetLife Disability Insurance Plan is a NYSUT Member Benefits Trust (Member Benefits)-endorsed program. Member Benefits has an 
endorsement arrangement of 5% of gross premiums for this program. All such payments to Member Benefits are used solely to defray the costs of administering its various 
programs and, where appropriate, to enhance them. The Insurer pools the premiums of Member Benefits participants who are insured for the purposes of determining premium 
rates and accounting. Coverage outside of this plan may have rates and terms that are not the same as those obtainable through Member Benefits. The Insurer or Member 
Benefits may hold premium reserves that may be used to offset rate increases and/or fund such other expenses related to the plan as determined appropriate by Member 
Benefits. Member Benefits acts as your advocate; please contact Member Benefits at 800-626-8101 if you experience a problem with any endorsed program.

1. Your application is subject to review and approval by MetLife based upon its underwriting rules.

Like most group insurance policies, MetLife’s group insurance policies contain certain exclusions, limitations and terms for keeping them in force. 
Please contact MetLife for more information. Not available in all states.

Metropolitan Life Insurance Company | 200 Park Avenue | New York, NY 10166
1807 1008981 L0818507944[exp0820][All States][DC,GU,MP,PR,VI] © 2018 MetLife Services and Solutions, LLC

Life and Disability Insurance



N ew York State SRP 

Recognition Day, celebrat-

ed this year on Nov. 20, is 

a time to recognize the hard work 

School-Related Professionals do ev-

ery day on the front lines and behind 

the scenes to help our students learn 

and our schools run efficiently.

SRP Recognition Day acknowl-

edges the contributions of education 

professionals in helping to educate 

the whole student. NYSUT’s 90,000 

SRP members perform a variety of 

key roles in schools, working as bus 

drivers, school nurses, custodians, 

secretaries, food service workers, 

teaching assistants and aides 

and in dozens of other job 

titles. Officially established 

in a law passed in 2007, SRP 

Recognition Day falls on the third 

Tuesday of each November, often 

during American Education Week.

We want to hear about your 

celebrations. How will your local 

celebrate SRPs this year? Share your 

ideas with NYSUT via Facebook and 

twitter, #SRPRecognitionDay.

Also, don’t forget to enter the 2018 

 

contest. To be eligible, simply email 

photos and information about your 

celebration to Leslie Fottrell, NYSUT 

SRP coordinator, at lfottrel@nysut 

mail.org by Dec. 11.

Two first-place winners will 

receive a two-for-one for the 2019 

SRP Conference at the Desmond 

Hotel in Albany (an approximate 

$250 value) and have their event 

featured in a NYSUT publication!

Tell us about your job and 
why you love what you do.

My job as a teaching assistant 

consists of working in the Computer 

Lab in the Online Credit Recovery 

Program (OCR) at Edison. I work 

alongside a great team of content 

specialists assisting students with 

instructional support in 

the learning platform. This 

program offers a chance to 

recover credits for scholars 

who have previously failed 

courses. The flexibility of 

the OCR Program gives the 

students the chance to do 

work before, during and 

after school. 

I love what I do because 

I get to be part of a school 

community that provides 

other alternatives for chil-

dren to be successful. I am 

able to encourage and help 

students who struggle in the 

traditional classroom setting. There is 

nothing like seeing a frown turn into 

a smile, or noticing my students’ con-

fidence shooting through the roof 

when they complete the course. It is 

an amazing feeling, and I am blessed 

to be a part of this on a daily basis.

How do you make a 
difference?

I make a difference by building 

relationships and being part of the 

village. I speak positive affirmations 

and speak from a place of love and 

understanding. I always remember 

where my blessings come from. 

How are you involved with 
your union?

I am a building representative 

and a newly elected executive board 

member. I have attended union train-

ings and leadership conferences. 

I volunteer in phone banks, cam-

paigns and also attend school board 

meetings. I always bring the infor-

mation I acquired from the different 

trainings and meetings back to my 

members in the building. 

I got involved with the union be-

cause of the persistence of some of 

my local leaders and members. RAP 

members in the building would seek 

me out to assist them with issues or 

concerns. They needed someone to 

represent them and they nominated 

me. Since I like challenges and enjoy 

learning, I decided to run and ac-

cepted the position.

Tell us about your commu-
nity engagement, hobbies.

I try to give 110 percent to the 

union, work and my community. I am 

very family oriented and spend lots 

of time with them. I love listening to 

music and supporting many musical 

events. I like all genres of music, but 

my favorite is gospel, hands down.

Detrius Dixie is a teaching assistant 

at Edison Career and Technology 

High School in Rochester. She was 

interviewed by Angie Rivera, presi-

dent of the Rochester Association of 

Paraprofessionals and a member of 

the NYSUT SRP Advisory Committee.

Getting to know ... Detrius Dixie

Nov. 20 is SRP Recognition Day

[ OUR SRPS ]

Start planning now to celebrate SRPs 
in your district. NYSUT has produced 
a packet that includes celebration 
ideas, posters, fliers and stickers to 
help in your festivities.
Supplies are limited. Be sure to order 
kits by Nov. 1 to guarantee delivery 
by Nov. 20. Orders placed after this 
date may not be filled. Materials are 
also available via download. For more 
information and to order your kit, visit 
www.nysut.org/eReg/SRPREC2018.

Order SRP  
Recognition Day  
supplies now
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CALL 1-877-211-1082           

Promo code M6017ymtvacations.com TM

*Prices are per person, double occupancy and exclude taxes & government fees of up to $299. Prices shown are after Instant Rebate 
is applied. All special o � ers apply to new bookings only made by 11/30/18 and are subject to availability. Lowest season prices 
shown; seasonal charges and single supplements may apply. Add-on airfare is available. Onboard Credit requires purchase of Ocean 
View or Balcony Cabin. Additional terms and conditions apply, visit ymtvacations.com or ask your Travel Consultant for details. 

YMT Vacations – the escorted tour experts since 1967!
All tours include hotels, sightseeing and baggage handling.

BOOK YOUR DREAM VACATION NOW 

12 days from $1,849* $1,599*

Departs May - September, 2019

14 days from $1,949* $1,699*

Departs May - September, 2019

Enjoy a spectacular cruise & tour between Seattle and Alaska including 7 nights 
aboard Holland America Line’s ms Westerdam and 4 nights on land. You’ll cruise 
the Gulf of Alaska and the Inside Passage—a breathtaking sea lane teeming 
with marine wildlife, where you’ll pass glaciers, towering mountains, and lush 
forests, with stops in Ketchikan, historic Skagway and magni� cent Glacier Bay. On 
land, you’ll go deep into Denali National Park, tour Anchorage, and see the Alaska 
Wildlife Conservation Center.

Take an immersive trip into the stunning scenery of the Canadian Rockies. From 
Seattle, travel east on the “Going to the Sun” road through scenic Idaho and Montana 
to Glacier and Waterton Lakes National Parks. Cross the Continental Divide on the 
Icefields Parkway to Banff National Park, and visit stunning Lake Louise and enjoy 
an Ice Explorer glacier excursion. Next are Jasper and Yoho National Parks and the 
Okanagan Lake Region, followed by Kamloops, Canada’s friendliest city. Enjoy a day of 
leisure in Vancouver before your tour ends in Seattle.

Grand Alaskan Cruise & Tour

Canadian Rockies Tour

Save 
$500

per couple

Save 
$500

per couple

FREE ONBOARD CREDIT

eeo

• Early Childhood Education
• School Building Leader/School District Leader
• School Psychology
• Special Education
• Teaching
• TESOL
•  Doctoral and Master’s Programs in Educational 

Leadership, Administration, and Policy

Advance Your Career in Education
Fordham’s Graduate School of Education offers more  
than 40 specialized and accelerated full-time, part-time,  
and online programs:

TWO CAMPUSES:
LINCOLN CENTER CAMPUS  

in Midtown Manhattan

WESTCHESTER CAMPUS  
in West Harrison, New York

Learn more:   
fordham.edu/gse

  

Learn Today,  
Inspire Tomorrow.

—  Ray Sanchez, Superintendent of Schools,  
Ossining Union Free School District

“ When I see a resume with 
Manhattanville College as the 
place of learning, I know that  
this teacher has received a  
really good education.”

Summer Starts Available
Traditional and Accelerated 
Teaching Programs
Dual Certification Programs
Master’s and  
Doctoral Degrees
Post-Graduate Certification 
Programs

edschool@mville.edu 
914.323.5142 
mville.edu/soe

For more  
information 
contact

The Rose Institute for  
Learning and Literacy
Rolling Admissions
Paid Internships
Scholarships Available
Non-Matriculated  
Classes

EDUCATION PROGRAM HIGHLIGHTS INCLUDE:

MNV737 SOE_TeachersUnion_Ad_02_M01.indd   1 10/1/18   4:20 PM
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By Matt Smith

msmith@nysutmail.org

A few years back, scientists 

identified what they called a 

“reward molecule” — es-

sentially, higher levels of dopamine 

— as the link in individuals who 

develop positive lifelong habits, such 

as the ability to persevere.

Should budding biology teacher 

Calvin Edwards ever work this dis-

covery into his classroom curriculum 

somewhere down the road, he might 

consider using himself as Exhibit A.

Edwards, a veteran paraprofes-

sional in New York City’s public 

schools who has long dreamed of 

becoming a science teacher himself, 

worked on obtaining his degree 

— for 26 years.

And finally, at age 48, Calvin 

Edwards graduated in May with his 

bachelor’s in biology and a minor in 

education. He went on to pass the 

edTPA. And soon, he’ll be tackling his 

other certification requirements.

“A colleague said to me, ‘Time’s 

going to keep passing, so you might 

as well do the things that will make 

you a better person,’” said Edwards, 

a teaching assistant at PS 32 in the 

Bronx and a UFT member, explain-

ing his refusal to quit. “I just felt like 

I didn’t fulfill my goal. I knew that I 

could do it.”

So, too, did NYSUT President Andy 

Pallotta, who Edwards assisted in 

the classroom back when the 

statewide union president was 

teaching in New York City.

“The kids loved him,” Pallotta 

said of Edwards, who works with 

students with special needs. 

“They looked up to him. He’s a 

role model. Really, he’s a gentle 

giant.”

As Edwards would tell you, it 

was never his plan to take nearly 

30 years to earn his degree when 

he first entered community 

college in 1992. But, as often 

happens in life, he encountered 

obstacles along the way.

There were kids. Health issues. 

Family obligations that required 

him to take on extra jobs. Then, 

after finally graduating in 2000, 

Edwards began pursuing his 

bachelor’s. But he encountered 

more hurdles, this time on the 

academic end.

“The CUNY system didn’t have 

the courses I needed at night, so I 

got stuck,” he said. So, for the next 

17 years, Edwards would take the 

courses he needed whenever they 

would be offered. It was slow going, 

but thanks to a UFT benefit that paid 

for 6 credits per semester, Edwards 

was able to continue and complete 

his education.

“I got an education pretty much 

for free. I had that benefit available to 

me, why let it go to waste? I always 

considered it part of my salary. So, I 

made use of it.”

Pallotta said the perseverance that 

Edwards displayed in the long pur-

suit of his degree is the very attribute 

that makes him an effective educator.

“Calvin’s a person of faith who’s 

always seen education as the 

pathway to a brighter future,” said 

Pallotta. “He is someone who never 

gives up on kids. And he’s a person 

of integrity who always does what’s 

right for his students, his school and 

his community.”

Edwards said his relationship with 

Pallotta — whom he said has been 

a friend for 20 years — helped keep 

him going.

“When I finally told him I gradu-

ated, he was so proud of me,” said 

Edwards, choking up. “He’s like a 

brother.”

By this time next year, Edwards 

said he expects to be in the class-

room, teaching biology to students 

in either junior high or high school. 

Credit his perseverance; his union 

benefits; the encouragement of 

his colleagues. Credit his “reward 

molecule.”

Credit, too, a good, old-fashioned 

dose of motherly guilt.

“I had a conversation with my 

mom,” Edwards laughed. “She said, 

‘What’s going on? Are you going to 

wait ‘til you’re 50 to graduate?’ So, 

that was motivation also.”

There’s no quit in this 48-year-old future teacher

[ TEACHING & LEARNING ]

United Federation of Teachers member Calvin Edwards, a teaching assistant at PS 32 in the  
Bronx, has almost completed all of the requirements to realize his dream of being a teacher.

JONATHAN FICKIES
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By Sylvia Saunders

ssaunder@nysutmail.org

F or Manuela Hurtado, a stu-

dent in SUNY Old Westbury’s 

Teacher Opportunity Corps 

(TOC), seeing is believing  — and 

motivational.

An aspiring bilingual teacher, 

Hurtado said the TOC program’s 

intensive, hands-on approach gave 

her an early chance to see what a 

bilingual classroom looks like.

“TOC gives us a head start on 

student teaching by allowing us to 

see what actually goes on inside 

the classroom, not just read about 

it in a textbook,” Hurtado said. After 

entering TOC in her sophomore year, 

Hurtado was amazed when she got to 

see a bilingual kindergarten in action. 

“Sitting in on that classroom 

expanded my vision of the bilingual 

educator I would like to be one day,” 

said Hurtado, who came to this 

country at the age of 3 but never had 

the chance to attend a bilingual pro-

gram. “I saw myself in many of these 

students and I know they will be so 

much more prepared than I was.”

For TOC intern Joshua Barrett, 

his special ed fieldwork with one of 

Freeport’s mentor teachers has been 

such a positive experience that he’s 

chosen to continue his placements 

in her grade 3–4 inclusion class. “I 

really like her teaching style and I’ve 

learned so much,” Barrett said. 

The early field placements, which 

continue each semester right up 

until the traditional student teaching 

placement senior year, are among 

the many supportive activities under 

a statewide grant program to 16 pub-

lic and private colleges.

“The purpose of TOC is to increase 

the number of historically underrep-

resented and economically disad-

vantaged individuals in teaching 

careers,” said Nancy Brown, dean of 

Old Westbury’s School of Education. 

TOC interns, who must meet ad-

mission requirements including  a 3.0 

grade point average, must be full-time 

students taking at least 12 credits per 

semester.

“Our goal is to recruit and support 

high quality teacher candidates and 

create a supportive learning com-

munity,” said Michelle Wohlman-

Izakson, an adjunct professor and 

assistant director of SUNY Old 

Westbury’s TOC. “We emphasize 

important lifelong skills and culturally 

responsive teaching. We want to give 

them all the tools they need to hit the 

ground running and be successful.”

To do this, TOC offers a wide range 

of support, including tutoring, men-

toring, ongoing professional enrich-

ment and leadership opportunities. 

Aside from the traditional teacher 

education coursework, interns  at-

tend “professional polish” seminars 

every semester, which include guest 

speakers and practical workshops 

such as how to set up a classroom — 

and tips on how to pay for it.

“The workshops are really valu-

able,” Barrett said. “Last year, we had 

a resume workshop with a number of 

principals who came in and told us 

what they look for, what stands out.”

Student interns are encouraged to 

submit ideas for future seminars, and 

at times, lead them themselves. They 

attend various professional learning 

events sponsored by area schools, 

colleges and organizations such as 

The Regional Center for Autism.

  “The financial support TOC offers 

our interns toward tuition, books, 

certification exam fees, etc., is impor-

tant; however, our TOC has grown to 

offer more,” said Project Co-Director 

Jeanne Shimizu, a member of UUP-

Old Westbury.  

Hurtado agreed, saying the TOC 

support system is crucial to getting 

over all the hurdles to becoming a 

teacher. “Being part of TOC allows us 

to network with students and faculty 

on a deeper level,” she said. “We are 

brought into a community of advisers 

and professionals who help us get 

through every step of the process.”

NYSUT Executive Vice President 

Jolene DiBrango said expanding 

promising programs like TOC is es-

sential if the state wants to recruit and 

retain a more diverse teaching pool. 

“All students, whether in urban, sub-

urban or rural schools, benefit from a 

diverse teacher workforce.”

[ FIGHTING FOR YOU ]
PROVIDED

TOC support program  
helps aspiring teachers  
every step of the way

TOC grants
 The state’s Teacher Opportunity Corps 
II program provides $3 million annu-
ally to 16 public and private colleges, 
including: SUNY Cortland, Oswego and 
Old Westbury; and CUNY Brooklyn, 
Hunter, Medgar Evers, Lehman and 
Queens colleges.

SUNY Old Westbury’s Michelle Wohlman-Izakson, 
center, works with TOC students during a popular 
“Facing Fractions without Fear” workshop.  
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I ’m a teacher, a dad and a life-

long Central New Yorker, not a 

politician,” says John Mannion. 

“We can’t depend on career politi-

cians to fix Albany. We have to do it 

ourselves.” 

Last spring, NYSUT endorsed 

Mannion, an Advanced Placement 

biology teacher and local union 

leader, for state Senate. Union leaders 

said the 50th Senate District around 

Syracuse deserves “a dedicated, 

tireless leader who is knowledge-

able and passionate about public 

education.”

NYSUT President Andy Pallotta 

said Mannion, president of the West 

Genesee Teachers Association and 

a member of the Onondaga County 

Teachers Association, would bring a 

classroom teacher’s perspective to 

the Senate.

He runs on the Democrat, Working 

Families and Women’s Equality Party 

lines for the seat vacated by retiring 

Sen. John DeFrancisco. “Too often,” 

Mannion says, “whether it is the 

pay-to-play culture or just an en-

trenched system, I have felt ignored 

by our elected officials. I’m running 

for state Senate because I want to be 

a part of the solution and put public 

service at the forefront.”

Mannion outlines common sense 

reforms he wants to see enacted 

immediately to help provide the 

public service residents of the region 

deserve:

1.  Set term limits for all state elected 

officials, including a maximum of 

seven terms for state senators.

2.  Get big money out of politics, 

primarily by closing the LLC loop-

hole that allows individuals to use 

corporations to circumvent normal 

contribution limits.

3.  Ban outside income for state 

legislators.

4.  Establish an independent redis-

tricting commission to end ger-

rymandering. The constitutional 

amendment passed in 2014 that 

allows for a Legislature-appointed 

commission is a good first step, but 

we need to go 

further to elimi-

nate the influ-

ence of elected 

officials.

5.  Comptroller 

oversight of 

public-funded 

projects. 

Mannion is 

a graduate of 

NYSUT’s Member 

Organizing 

Institute, which 

helped rally opposi-

tion to the proposed 

constitutional con-

vention last year. He also emerged 

from NYSUT’s Pipeline Project, which 

identifies and trains candidates to run 

for public office. The project helped 

NYSUT members Monica Wallace of 

Buffalo and Christine Pellegrino from 

Nassau County earn Assembly seats 

in 2017. NYSUT members Pat Burke 

and Keith Batman are also running 

for Assembly seats this November.

It’s a trend noted by the news me-

dia and teachers unions: Motivated 

by education cuts, over-testing and 

a spirit of activism, educators are 

running for legislative seats across 

the country. A new Education Week 

analysis shows that “teachers are not 

only running — they’re winning.” 

The Ed Week analysis found 

158 classroom teachers run-

ning for state legislatures; 

101 have now moved on to 

the general election. Thirty-seven of 

them had to win primaries.  

It only makes sense, Pallotta said. 

“As the Senate debates standard-

ized testing, state funding to our 

public schools and colleges and 

countless other important education 

issues, we believe that the voice and 

experience of a classroom  

teacher in that 

chamber would 

be invaluable 

for all New 

Yorkers.”

Mannion is the man in Senate District 50

Nicole Terminelli, Massena FT, fourth from left, running for  
St. Lawrence County Legislature, with support from local unions.

State Senate Democratic leader Andrea Stewart-Cousins, center in blue, enjoys the grassroots support of 
NYSUT members and leaders, including President Pallotta, far right. The senator is a former teacher.

EL-WISE NOISETTE

PROVIDED

John Mannion, left, and NYSUT 
President Andy Pallotta.
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O n a damp gray day in early 

October, Kaitlin Tyndall 

knocked on the door of 

a NYSUT member in the village of 

Madrid, St. Lawrence County. A min-

ute passed, a dog barked inside, and 

the door opened. Big smiles.

“Hey, I know you, you’re Kaitlin,” 

said the woman at the door. “I read 

about you.” 

“Yes, hi!” Tyndall said, reaching 

out to shake the woman’s hand. “I’m 

running for county legislature!”

The small towns in the northern 

reaches of the state all share the 

same economic pinch, and they feel 

the related problems with substance 

abuse and unemployment. Tyndall, 

who grew up here, is a teaching 

assistant in Potsdam and a member 

of the St. Lawrence-Lewis BOCES 

Federation of Instructional Support 

Personnel. “I am stepping up and 

want to make a difference in this 

county,” she says.

Tyndall is one of three 

union members in 

NYSUT’s Pipeline 

Project running for 

the St. Lawrence 

County 

Legislature this 

year. The oth-

ers are Nicole 

Terminelli, a 

mem-

ber of the Massena Federation of 

Teachers, and Mike Hammond of the 

Ogdensburg Education Association. 

With local union help, Terminelli al-

ready won a primary to earn her place 

on the ballot. 

The Pipeline Project provides 

training and resources for members 

willing to run for local or state office. 

Having the union behind them 

makes a huge difference.

“It’s incredible to have that added 

support and that group of people 

behind me pushing me forward,” 

Tyndall said. “Helping to hit these 

doors today is awesome.” 

The county candidates also 

are advocating for NYSUT-endorsed 

state legislative candidates, and 

for Tedra Cobb, who is running for 

Congress in District 21. 

A former county legislator, Cobb 

advocated for funding during difficult 

times for North Country schools, 

said Don Carlisto, co-president of the 

Saranac Lake TA and a member of 

NYSUT’s executive committee. “She’s 

well known to NYSUT members here 

and the groundswell of support for 

her candidacy has been unmistak-

able,” he said.

NYSUT doesn’t endorse in lo-

cal elections, but its local affiliate 

unions do, and they provide the 

most valuable resource for local and 

state endorsed candidates: feet on 

the street, phone banking and other 

volunteer needs.

“Candidates who earn the union’s 

support can count on more than 

just financial support,” said NYSUT 

President Andy Pallotta. “They can 

count on grassroots, neighborhood, 

face-to-face campaigning on their be-

half. Through our hundreds of thou-

sands of members and their activism, 

we are a force to be reckoned with.”

By Ned Hoskin

nhoskin@nysutmail.org

It’s true what they say, all politics is local

Kaitlin Tyndall, left, a NYSUT member running for St. Lawrence County Legislature, visits with Cathy Henry,  
a member of Madrid-Waddington TA, who used to be Tyndall’s physical education teacher.

NED HOSKIN

EL-WISE NOISETTE
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[ TEACHING & LEARNING ][ CHECK IT OUT ]

“Check it Out” features books  
recommended to teachers and parents 
by school librarians and other educators. 
Have a recommendation? Send  
suggestions, along with your name and 
local union, to lfrenett@nysutmail.org.

Strictly No 
Elephants
Written by 
Lisa Mantchev

Illustrated by: 
Taeeun Yoo

Recommended by: Chelsea Phillips, 
librarian, Chatham Central School 
Teachers Association

Suitable for: All grades

Why I chose it: Strictly No Elephants 
tells the story of a boy who has a tiny 
elephant as a pet. When the young boy 
tries to join a pet club, he is told that 
elephants are not allowed. This book 
beautifully covers the importance of be-
ing a good friend, even if it means doing 
things you don’t like. It also touches on 
being kind and accepting to all.

What I like best: The young boy and 
the elephant leave little messages along 
the way of how one can be a good 
friend to others. These include braving 
the scary things for your friend, never 
leaving a friend behind, and lifting your 
friend over the cracks in the sidewalk. 
Also, who doesn’t dream of having a tiny 
elephant for a pet?!

How teachers can use this book: 
Teachers in elementary schools can use 
this book to focus on its message of 
kindness and being the best friend that 
you can be. Students could create their 
own list of what they think are positive 
qualities in a friend, or share what their 
dream pet club would look like. High 
school teachers can use this book as an 
example of the risks of exclusion, and 
generate discussions about what people 
can do to make sure others are being 
treated equally. Art teachers can have 
students explore the use of color and 
images to represent emotions.

About the Author: Lisa Mantchev 
is the author of young adult and adult 
novels, as well as other picture books, 
including Sister Day and Someday, 
Narwhal. Explore her work at http://
lisamantchev.com/picture-books/.

By Matt Smith
msmith@nysutmail.org

I nside Alhassan Susso’s class-
room at the International 
Community High School in the 

Bronx, there are challenges —  
big challenges. 

Every student is a recent immigrant 
to the United States. They come from 
more than 15 countries, and places 
as wide-ranging as Latin America, 
West Africa and the Middle East. They 
speak different languages, and hold 
many different beliefs. Most come 
from families living below the federal 
poverty level. And many entered high 
school reading at a fourth-grade level. 

“All my students see all day are 
obstacles,” said Susso, a member of 
the United Federation of Teachers. 
He emigrated to the U.S. at 16 from 
The Gambia, West Africa. “My job is 
to ensure and guide them so they see 
their obstacles do not have to define 
their future.” 

The State Education Department 
in September named Susso the 2019 
New York State Teacher of the Year. 
Other finalists  were Rachel Murat, 
a social studies teacher and mem-
ber of the Maine-Endwell Teachers 
Association; and William H. Green, a 
UFT member and high school chem-
istry teacher at Frederick Douglass 
Academy III in the Bronx.

NYSUT President Andy Pallotta said 
Susso’s “incredible life story and un-
wavering commitment to his students 

are an inspiration and a reminder of the 
dedication, excellence and profes-
sionalism found in classrooms” across 
the state.

Susso’s story is incredible, indeed.
Growing up in The Gambia, he 

was diagnosed with a rare macular 
degenerative disease that’s left him 
with 20/80 vision. Arriving in the U.S. as 
a teen, he scrambled to find a home-
less shelter in which to stay just hours 
after taking his first-ever standardized 
test. Later, desperate attempts to bring 
his ailing sister to America for medical 
treatment failed; she died at 19. His 
education, finally completed at age 
27, was interrupted when his grand-
mother’s home collapsed, forcing him 
to return to Africa to help her rebuild 
— which took six years. Meanwhile, his 
vision worsens. Eventually, he expects 
to go blind.

“That’s the gift I have been given,” 
Susso said. “How do I utilize that gift 
to make a difference in the lives of 
others? I should not be able to see 
at all at this point. I consider myself 
lucky. That’s my challenge. But every-
one in my classroom has a challenge. 
Are you going to let that stop you? Or, 
are you going to use your challenges 
as an opportunity?”

Susso lives in Poughkeepsie with 
his wife and two children, and gets 
up at 4 a.m. to catch a train to the 
Bronx, where he arrives an hour early 
at school to prepare. He returns home 
each night at 8 p.m.

He views teaching as a mission, 
he said, to ensure kids are provided 
not only the knowledge, but also 
the belief in themselves, to succeed. 
As such, he created a before-school 
program to develop in his students 
the leadership, communication and 
financial-management skills neces-
sary to achieve their dreams. 

Last year, every student who 
completed Susso’s course gradu-
ated high school and 97 percent are 
enrolled in college.

Susso is quick to give credit for 
his success to his colleagues and 
administration.

“My colleagues are amazing 
people. They are able to take these 
students reading at a fourth-grade 
level and, in four years, develop them 
to speak the language, pass the state 
exams and successfully complete 
high school. And, I am able to soar in 
my career because of the autonomy 
that has been given to me by my 
administration.”

Susso said when collaboration ex-
ists between labor and management, 
teachers are “able to explore avenues 
that did not exist before and, in the 
process, everyone becomes better.

“What I strive for in my classroom 
is to give students an opportunity to 
feel the learning process should be 
joyful. So there is a lot of laughter. 
Every day that I am able to put a smile 
on a child’s face, then I consider that 
a very successful day.” 

UFTer named 2019 
Teacher of the Year

‘ Obstacles
   do not have  
   to define your 
   future’
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By Liza Frenette

lfrenett@nysutmail.org

I f this story were a spy novel, then 

the mammogram would be the 

lead detective, searching out 

cancer in the dark corners.

It’s the kind of sleuthing that 

saves lives. Just ask two teaching 

colleagues from Port Washington on 

Long Island.

Physical education teacher 

Francine Clark, now retired, never 

misses an annual mammogram. In 

2006, a routine mammogram showed 

something small and suspicious.

“They didn’t find a lump. I didn’t 

find a lump. It was so small you 

wouldn’t know you had it unless 

you went for a mammogram. They 

picked up something odd, very high 

up. They told me to come back in six 

months, and I did. Then the report 

came back significant for ductal 

carcinoma. That’s when I was sent for 

a biopsy,” Clark said.

“I try to impress upon people the 

power of early detection. I spoke 

at a faculty meeting about this and 

about our wonderful health cover-

age. When you know you have good 

insurance that was fought for by your 

union, there 

is no reason 

to procrasti-

nate about 

screening 

for breast 

cancer. I 

worked 

for private 

schools 

where there was no one to defend 

the rights of employees,” Clark said. 

“NYSUT and the Port Washington 

Teachers Association were a safety 

net. I’m so grateful.”

The Long Island teacher had 

surgery and then, six weeks later, she 

had radiation treatments — every 

weekday until she hit 33 treatments.

Because of early detection and 

treatment, she was able to finish her 

career and is now enjoying her third 

year of retirement. “I dance … I do 

Zumba every single day,” said Clark. 

She’s been walking in Making 

Strides since 2006. NYSUT has been 

a flagship sponsor of the American 

Cancer Society event since 2002, 

with members generating support, 

energy, awareness, volunteers and 

more than $12 million to fight the 

disease with research, information, 

services 

and access 

to mammo-

grams for 

women who 

need them.

Clark’s 

walking 

partner 

is Patricia 

Wright, an art teacher whose cancer 

was discovered by a routine mam-

mogram in 2015, just after her 

retirement. 

Her first procedure was removal 

of a thymoma on the side of her lung; 

a month later she had a bilateral 

mastectomy. 

“At the time, you’re just hoping to 

live. That’s all you care about,” she 

said. Wright struggled with her body 

image — an experience shared by 

many women with breast removal.  

She had implants, had them removed 

after complications, and then had 

a bilateral deep tissue transfer for 

breast reconstruction earlier this year. 

As NYSUT United went to press, she 

was scheduled to join Clark for the 

Oct. 21 Making Strides walk. 

Early detection saves lives

[ HEALTH/SAFETY ]

Advocating for healthy schools, 
worksites is union work
Members of NYSUT’s Health and Safety Advisory 
Committee, far left, met this fall to advance a host of 
health and safety concerns the union is tackling. At 
candidate debates this fall and when the Legislature 
convenes in January, the union expects lawmakers 
and candidates to address legislation mandating 
safe temperatures in schools (see page 6) and 
improving water infrastructure, noted NYSUT Second 
Vice President Paul Pecorale, left. For more info on  
NYSUT’s health and safety work, visit www.nysut.org.

PHOTOS: EL-WISE NOISETTE

Patricia Wright
PROVIDED

Fran Clark
PROVIDED

FOR MORE INFO
New York law requires 210 hospitals 
and hospital extension clinics to offer 
extended hours for screening for at 
least four hours per week to help 
women who have difficulty scheduling 
mammograms during the typical 9 
a.m. to 5 p.m. workday. The law also 
mandates no deductible, co-pay or 
co-insurance charges for mammo-
grams; and elimination of cost sharing 
for diagnostic testing.

Visit  www.ny.gov/new-york-state-
breast-cancer-programs/new-york-
state-breast-cancer-services.
According to a 2017 union-backed 
law, every health insurance provider 
has to provide coverage for mammo-
grams or tomosynthesis (3-D).

For information on free programs for 
individuals without insurance, includ-
ing breast, cervical and colorectal 
cancer screening, diagnostic services 
and referral to treatment and support, 
call 1-866-442-CANCER (2262).

Oct. 28
Glens Falls, Cool Insuring Arena, 
12 p.m.

Riverhead, Suffolk County  
Community College Eastern 
Campus, 7:30 a.m.

NYS Making Strides walks
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Nyack Teachers Association —
School-Related Professionals

Members of the Nyack Teachers Association — SRP 

local raised more than $450 for the Maria Fareri Children’s 

Hospital in Valhalla. The teaching assistant group, 

organized by Nyack TA-SRP member Phyllis Viviano, 

participated in the 14th annual Go the Distance walk and 

family fun day. 

“We chose this event because it was for children — 

many of whom come from our area,” said Amy Romano, 

Nyack TA-SRP member. “It is the closest specialized 

children’s hospital.”

Honeoye Teachers Association
The Honeoye Teachers Association, led by co-pres-

idents Michelle Leitten and Bev Fisher, awards several 

scholarships each school year to graduating seniors. The 

union presented four scholarships at the June commence-

ment ceremony. Money for the scholarships, which typi-

cally go to seniors who are interested in pursuing a degree 

in education, comes from member donations.

Ticonderoga Support Services 
Association

The Ticonderoga Support Services Association, led 

by President Mike Zent, donated school supplies and 48 

backpacks to the Ticonderoga BackPack Program. The 

program sends young children from half a dozen area 

schools home for the weekend with backpacks filled with 

nutritious, shelf-stable and easily prepared foods, accord-

ing to program coordinator John Bartlett.

The program started in 2013 with 30 students and now 

helps more than 220 children in the Ticonderoga area. 

Zent and other TSSA members helped to distribute the 

supplies to needy families.

Patchogue-Medford Congress  
of Teachers

For two weeks this fall, the Patchogue-Medford 

Congress of Teachers’ First Book Mobile, a 26-foot rented 

U-Haul truck, traveled school to school delivering thou-

sands of books to the students of the Patchogue-Medford 

School District. 

 The local, led by President Beth Warnken, received 

a grant to secure more than 15,000 books (valued at 

more than $140,000) from First Book and the American 

Federation of Teachers. 

Warnken and PMCT Executive Vice President Kevin 

Toolan visited the district’s seven elementary schools, 

three middle schools and the high school distributing a 

PMCT bookmark and brand new books to all students. 

Some of the books were donated to organizations within 

the Patchogue-Medford community. 

“This endeavor would not have been possible without 

the help of all PMCT members,” Warnken said, noting the 

efforts of members Nadine Scalzo and Kerri Simeone to get 

the process started and support from administrative and 

support staff colleagues, along with district PTA members. 

Warnken also acknowledged support for NYSUT.

For the 24th consecutive year, the PMCT and the 

Patchogue Lions Club also teamed up to provide school 

supplies for needy students in the district. Kits included 

notebooks, pencils, glue sticks, crayons and erasers. 

Share news about your local’s union or community 
events at united@nysutmail.org; include LIA in the 
subject line.

[ LOCAL UNIONS IN ACTION ] [ KUDOS! ]

It’s an honor
Amber Rain Chandler, Frontier 

Central Teachers Association, received 
the Association for Middle Level 
Education 2018 Educator of the 
Year Award. The award recognizes 
outstanding practitioners in middle 
level education. 

Daniel Travis, Rochester TA; Lisa 
Brosnick, North Collins TA; Lori 
Mancuso, West Seneca TA; and Mary 
Howard, Grand Island TA, were named 
finalists for the Buffalo Bills and M&T 
Bank Touchdown for Teachers award. 
They each received $500 in grant 
funds for their school or districts.

Teachers Shenika Aspinall and 
Charene Chapman-Santiago, both 
members of the United Federation 
of Teachers, won the Brooklyn Nets 
Teacher Excellence Award. The month-
ly award recognizes “exceptional 
teachers for their commitment toward 
students and education.” Aspinall, a 
teacher for home instruction schools 
for students with disabilities, was the 
honoree for the month of April 2018. 
Chapman-Santiago, an ELA teacher, 
was the March 2018 honoree. 

In print
Don Hartman, United University 

Professions — Buffalo Center chapter, 
published Death By Suggestion: An 
Anthology of 19th and Early 20th-
Century Tales of Hypnotically Induced 
Murder, Suicide, and Accidental 
Death. The book, which Hartman ed-
ited, compiles 22 short stories where 
hypnotism is used to cause death. 
Available at www.Amazon.com. 

Paul Swisher, North Tonawanda 
United Teachers retiree, wrote Let ‘Em 
Go Pee: Practical Advice for Those 
Who Dare to Teach. The book features 
a collection of essays, anecdotes and 
tips “drawn from decades of experi-
ence creating learning environments 
based on goodwill, happiness, and 
integrity.” For more info, visit www.
pagepublishing.com.

“Kudos!” recognizes the accomplish-
ments of NYSUT members. Have 
good news you’d like to share? Email 
united@nysutmail.org; include 
“Kudos!” in the subject line.

From left, Anthony O’Brien, Patchogue-Medford school 
board president; Erin Skahill, president of the Patchogue-Medford 
Administrators’ Association; Patchogue-Medford Congress of Teachers 
President Beth A. Warnken; Joey Cohen, assistant superintendent for human 
resources; and PMCT Executive Vice President Kevin Toolan show some of the 
bounty at the book mobile’s stop at Eagle Elementary School. Inset: A student 
shows off her selections.

PROVIDED

PROVIDED
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[ RETIREES IN ACTION ]

DID YOU KNOW?
NYSUT Retiree Services consultants 
are resources for retired members, 
retiree councils and in-service locals 
on NYSUT retiree matters. 

Tracy Beatty, RC 1, 2, 3, 44 
716-634-7132

Louise Ortman, RC 4, 46 
716-664-7425

Peter Randazzo, RC 5, 6 
585-454-5550

Anne Marie Voutsinas, RC 7, 8 
315-431-4040

Jeanette Stapley, RC 9, 10 
518-783-7977

Mark Padgett, RC 11, 45 
607-786-5742 

Jennifer Shaad-Derby, RC 12, 13 
518-783-7977

Ellen Pincus, RC 14, 15–16 
914-592-4411

TBD, RC 17, 18, 19 
516-496-2035

Joan Perrini, RC 20, 21, 22, 23 
631-273-8822

Judy D. Kalb, RC 43 
561-994-4929, ext. 129

At the August NYS AFL-CIO 
endorsement conference, 
from left, NYSTRS Board 
President David Keefe, 
RC 18; Mel Stern, RC 20 
president; former NYSUT VP, 
Walter Dunn, RC 21; and 
Lynn Costello, RC 21.

Making the union voice heard, from left, Bar-
bara Carey, RC 16; at-large ED 51–53 Director 
Florence McCue; and Marty Sommer, RC 16.

PROVIDED

RC 43, Feb. 5, Hilton Garden Inn, 
Palm Garden Florida, RSC: Judy Kalb

RC 10, May 7, TBA,  
RSC: Jeanette Stapley

RC 4 & 46, May 13, Radisson Inn  
Corning, RSC: Louise Ortman

RC 1,2,3 & 44, May 14, Millenium 
Buffalo, Cheektowaga  
RSC: Tracy Beatty

RC 12, May 16, Glen Sanders Man-
sion, RSC: Jennifer Shaad-Derby

RC 9, May 20, TBA,  
RSC: Jeanette Stapley

RC 11 & 45, May 22, Tinellis Hatha-
way House, Solon, RSC: Mark Padgett

RC 7 & 8, May 29, Doubletree East  
Syracuse, RSC: Anne Marie Voutsinas

REGIONAL CONFERENCES

PROVIDED

Two strong NYSUT women, RC 18 President 
Barbara Keilty-Michaleski and NYSUT RC 43 
President Deb Peterson.

PROVIDED
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“A year ago I couldn’t think about teaching math. 
Now after minimally invasive brain surgery, my pain and 
dizziness are gone. I’m introducing algebra to my 
eighth-graders again…THANKS TO NSPC.” 
 
Nancy’s road to recovery began with a call to Neurological 
Surgery, P.C. (NSPC) and a same-day appointment with 
a member of NSPC’s team of world-renowned brain 
and spine surgeons. She received a personalized 
treatment plan that ensured the best possible 
outcome. Nancy’s journey ended with minimally 
invasive surgery that restored her normal life, 
including a return to the classroom.
 
Make the right call.

A Proudly Independent Private Practice.
Six Convenient Long Island Locations.

1-844-NSPC-DOC • NSPC.com

Where Patients Come First
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[ PASSINGS ]

Sandra Bliss
A longtime NYSUT leader and 

staunch union advocate, Sandra 
Bliss died Aug. 27.

Sandra served as an at-large 
director on the NYSUT Board 
from 1974–98 and was recog-
nized as the Sandy Feldman “Not 
for Ourselves Alone” Award win-
ner at the 2014 Representative 
Assembly. After retiring with more 
than 40 years of service with the 
Frankfort-Schuyler school district, 
Sandra continued her union 
work by serving as the president 
of Retiree Council 12 and as a 
member of the NYSUT Retiree 
Advisory Committee.

Brian Hough
Brian Hough, a SUNY Oswego 

geology professor, died as a 
result of a tragic car accident Oct. 
6. He was 46.

Brian was “a caring family man 
and a dedicated, hard-working 
professor who inspired his 
students,” said United University 
Professions President Fred 
Kowal. He is survived by his wife, 
Jackie, and his son, Benjamin.

Abigail (Abby) Jackson
Abby Jackson, a read-

ing teacher and member of 
the Amsterdam Teachers 
Association, died along with her 
husband, Adam, in a tragic car 
accident Oct. 6. She was 35.

Abby will be remembered as 
“a beautiful soul, great teacher, 
and strong unionist,” said 
ATA President Richard Peters. 
She is survived by two young 
daughters.

Mona Goldwasser | May 26, 2018
United Teachers of Island Trees

Jeanette Vanni | July 15, 2017
Nassau BOCES Central Council of 
Teachers

Obituary submissions must include  
decedent’s full name, union affiliation, 
date of death, and contact information 
for the person submitting the notice 
Fax notices to 518-213-6415; send to 
Julie Malec, NYSUT United, 800 Troy-
Schenectady Road, Latham, NY 12110-
2455; or email jmalec@nysutmail.org.

Make the Smart Move. 
Earn an additional classroom teaching certificate 
(must have a valid certificate) by enrolling in 
courses at Molloy without having to earn an 
additional degree. Courses are offered in a flexible, 
hybrid and online formats at a discounted rate of 
$900 per course.*
*Limited to those teachers who are not using credits towards a Molloy College degree.

Contact us at LCino@molloy.edu
Learn more at molloy.edu/CPS

ONE OF THE NATION’S TOP-THREE
VALUE COLLEGES FOR THE
SECOND CONSECUTIVE YEAR.
From MONEY® Magazine, August 2017 © 2017 Time Inc. Used under license. MONEY and TIME Inc. are not affiliated with, and do not endorse products or services of, Molloy College.

TESOL, Ed Tech and Special Education Certification Pathways

From MONEY® Magazine, August 2017 © 2017 Time Inc. Used under license. MONEY and TIME Inc. are not affiliated with, and do not endorse products or services of, Molloy College.

[ CLASSIFIEDS ]

FOR SALE

BETH DAVID CEMETERY — Elmont 
NY. Six graves, $21,000. Negotiable. 
516-840-4756.

UFSD 71 A School Novel,  Joseph E. 
Scalia. “Darkly funny. Best teacher 
novel in decades. Catch 22 meets Up 
the Down Staircase!” Signed copies 
http://josephescalia.com/UFSD_71.
html. Also available on Amazon.com. 

REAL ESTATE SALES

FLORIDA — BUY, SELL, rent. 
Specializing in country club, active 
adult communities and beach areas 
from Ft. Lauderdale to Jupiter. Call Elly 
and Ed Lepselter. RE/MAX Advantage 
Plus, Boca Raton, FL. 561-302-9374.

VACATION RENTALS

BEAUTIFUL PARIS PROPERTIES — 
(Notre Dame, Marias, Louvre) www.
rentals-paris.com. Beautiful Portugal 
properties (Lisbon, Algarve) www.
rentals-lisbon.com. coopergl@gmail.
com; 516-874-0474.

DOMINICAN REPUBLIC RENTALS 
— Punta Cana, Puerto Plata. Rooms, 
suites, villas. All inclusive. Outstanding 
value and service. Contact share own-
er for information. triciaed98@gmail.
com. 516-759-4059.

HUTCHINSON ISLAND FLORIDA — 
Two-bedroom, two-bath oceanfront 
condo for rent by owner. Contact 
516-884-4942.

SERVICES

PROFESSIONAL NURSE/CAREGIVER 
for private hire home healthcare.  
20 years experience with excellent 
references. 518-477-3310.

HELP WANTED

TEACHERS — HOME INSTRUCTION, 
Nassau, Suffolk, Westchester, 
Rockland, Brooklyn, Queens. English, 
social studies, math, science, special 
education, Spanish, Italian, French, 
art. Please email resume to creative 
tutor@optonline.net or apply at  
creativetutoring.com.

TRAVEL

47 NORTH ADVENTURES is booking 
a ski and snowboard trip to Serfaus, 
Austria, February 15–24, 2019. It in-
cludes round-trip airfare from your 
home airport, all ground transporta-
tion, 5-star lodging with breakfast 
and dinner, lift passes and equipment 
rental for 6 days, one night stay with 
breakfast in Munich, Germany, and 
dinner at the Hofbrauhaus. $2,499 
rate includes $100 discount for 
NYSUT members and families. Group 
discounts also available. Please call 
844-302-6053 for more information.

DISCOUNT TRAVEL/SPECIAL ameni-
ties exclusively for UFT, NYSUT and 
AFT members, families and friends. 
Visit our website www.teachergroup 
travel.com or call 800-919-1168.

TEACHERS, STUDY ABROAD — Spain, 
Costa Rica, Italy & France. Four–12 
graduate/undergraduate credits in 
language, culture, literature, linguis-
tics. Full scholarships available. From 
$1,985. www.mlsa.com;info@mlsa.
com; 815-464-1800.

SPEND SPRING BREAK April 19–27, 
2019, in Ireland with Travel Trends. 
Visiting the best of southern Ireland, 
$2,599 per person based on double 
includes air from JFK. Limited avail-
ability. Call Travel Trends for further 
details and to book. 631-724-3311 or 
traveltrendsny1@yahoo.com.

NYSUT United reserves the right to reject any  
advertising. However, the acceptance of advertising 
by NYSUT United does not signify that the product or 
service has, in any way, been endorsed by NYSUT or 
any of its related entities, including the NYSUT  
Member Benefits Trust or the NYSUT Member  
Benefits Corporation. NYSUT Member Benefits Trust 
and the NYSUT Member Benefits Corporation enter 
into agreements with some vendors to provide certain 
products or services for members. Information 
regarding NYSUT Member Benefits products can be 
found at www.nysut.org/49.htm.  
Only advertisements from  
vendors who have been  
endorsed by NYSUT Member 
Benefits Trust will contain the 
following logo:

For Information about  
advertising, please call 

800-448-4237
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1. You began a new  

teaching job at Suffolk 

County Community College this 

fall. How did you get here? 

After graduating from St. Francis 

College in Brooklyn, I went into the 

field of radio and TV freelance, but 

there were inconsistencies in salary 

which made it difficult to budget. I 

always wanted to help kids out, so  

I went for my master’s. I taught at 

St. John the Baptist Diocesan High 

School, where I was a member of the 

Lay Faculty Association, and I was an 

adjunct at St. Francis College. Being 

an adjunct can be challenging — if 

there is low enrollment, then classes 

get cut, and I’m out of income.

My heart really loves higher educa-

tion. At SCCC I teach broadcasting, 

history of electronic media, and copy 

and script writing. 

2. What do you like about 

what you teach?

I like preparing students for a 

career. My students have to write 

a 30-minute broadcast news show 

on politics, entertainment or news. 

They also have to prepare a debate 

with two sources as fact. My job is 

to teach them objectivity, and to be 

open-minded.

3. How does the current  

divisive political atmo-

sphere and claims of “fake news” 

affect what you teach?

It’s important for us to discuss 

issues we face in broadcast. Clearly 

there are TV stations that are biased. 

The media will play a part in which 

side you choose. It’s important to 

teach students to choose media with 

more facts and less opinion; to show 

them how people can be tricked by 

“click bait” on social media. I teach 

them that our job is to report the 

news; media is an outlet for informa-

tion. We are the outlet for people to 

communicate.

4. As a former member of the 

Lay Faculty Association, 

you are familiar with unions. 

Why did you join the Faculty 

Association of SCC?

Job security. Knowing I 

have someone to back me up. 

A team fighting for the right 

contract, to get paid what we 

deserve.  At new teacher ori-

entation, we met the (leader-

ship) team. I feel camaraderie 

with the union. I’d like to get to 

know people and help out, as-

sisting in community outreach. 

The union is politically active 

and it’s a positive to know the 

union is open-minded and 

not just conserva-

tive or liberal, 

but allows 

both sides 

to be pre-

sented.

5.  This is the first year public 

sector employees can 

choose to leave the union. Why did 

you commit to the union? 

Sticking with the union is how we 

keep it strong. The union is protect-

ing me and investing in me. I’m reap-

ing benefits out of it. Especially in this 

economy, it’s good to be protected.

Without a union, who’s really going 

to fight for you? 

Jenn
So my colleagues & I are “forc-

es of evil.” We buy children 

clothing, feed children, give 

children emotional support. In  

addition to our actual teaching 

duties. We support our public 

schools b/c we care about our 

students! #UnionProud  

@nysut (@msd6thgrade)

Eric Sheninger

Teachers don’t just teach. 

They support, guide, listen, 

emphasize, care, and love all 

while dedicating countless 

hours to making a difference 

in the lives of kids. For this 

and many other reasons they 

deserve our respect and  

admiration. (@E_Sheninger)

Aida Hartmann

Congratulations (Alhassan 

Susso) on your ToTY Award. 

I was raised in the neighbor-

hood in which you teach and 

am well aware of the hurdles 

and struggles one needs to 

overcome. ... Having edu-

cational opportunities and 

teachers who inspire, such as 

yourself, helped me achieve 

my goals! Thank you for all 

you do! (via Facebook)

Bonnie Castillo

Strikes, town halls, rallies, pub-

lic education campaigns — 

that’s why Amazon workers in 

the US & UK received a raise.

COLLECTIVE. 

ACTION. 

WORKS.

CEOs don’t suddenly become 

benevolent — it’s up to work-

ers to demand better working 

conditions! #UnionsForAll 

#UnionStrong (@NNUBonnie)

[ VOICES ]

QuotableCarl Coulanges
Faculty Association Suffolk Community College

KEVIN PETERMAN
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Youth are leading on  
gun control

I appreciate Catherine Peacock’s 
terrific reasons for not arming teach-
ers; and Sid Reischer for being the 
wonderful teacher he must have been 
to have been  thanked by Tim “I Was 
That Shooter” C.

I retired in 2003, just four years af-
ter Columbine, but nine years before 
Newtown. My last few months were the 
first time any of my principals ever an-
nounced a “lock-down drill,” and it was 
the last time that my colleagues could 
walk through our school without wear-
ing an identification card.

After the Newtown school shoot-
ing, I felt confident that the parents 
of those first-graders would bring 
about common-sense, life-saving gun 
control laws. Now I’m hopeful that 
Parkland, Fla., student leaders and 
others will finish that job. For their 
extensive post-shooting efforts alone, 
I would like to nominate them for the 
2018 Nobel Peace Prize.

 Richard Siegelman,  
Oyster Bay-East Norwich TA 
retiree

I t was the start of the 1982–83 

school year and I had been presi-

dent of the Spencerport TA for 

about a year. School started for teach-

ers on the Tuesday after Labor Day 

and we sat in the auditorium to hear 

from the superintendent — the dis-

trict was implementing a new policy 

of reporting teacher absences. We 

now had to call our building principal 

to report an absence. That principal 

would then relay the message to the 

substitute calling service.

The reason for this new policy, 

we were told, was that it was felt that 

teachers were taking too many sick 

days, often for silly, invalid reasons. 

At our respective building meet-

ings the bigger bomb was dropped. 

It seems that the principals didn’t 

like the new policy any more than we 

did and they concocted their own 

twist on the issue. Each building was 

allotted only a five-minute window in 

which to call the principal. The high 

school had from 5:55 to 6 a.m. to call 

— not before and not after. In other 

words, if you got sick after 6 a.m., too 

bad, your window was over and you 

had to report. 

It seems, as we found out later, that 

the principals decided to make the 

policy so outrageous, it would force 

the STA to take legal action against 

the district. They didn’t have the 

backbone to fight for themselves and 

wanted the STA to be the bad guys. 

So we did. The STA, after exhaust-

ing all civil attempts to resolve the 

issue, filed an Improper Practice 

charge claiming that the matter 

constituted a change in working 

conditions and should have been 

negotiated. 

It took until December of that year, 

four months of living with a ridiculous 

policy, for the hearing officer to rule in 

our favor ... The district had to revert 

back to the former practice of report-

ing teacher absences. 

One side story on this issue 

involved a new teacher, fresh out of 

college, 22 years old and starting his 

first job. He received his class lists on 

Tuesday, and taught Wednesday, 

Thursday and Friday. On Saturday, 

he received a call that his father had 

died and he was needed immediately 

at home in Pennsylvania ... He was in 

a near panic and called his building 

principal that Saturday afternoon to 

explain what happened and to say 

that he wouldn’t be in on Monday. 

The principal put a disciplinary letter 

in the teacher’s file saying that he 

didn’t follow the proper procedures 

in reporting absences. That principal 

expected the teacher to wait until 

5:55 on Monday to call and report the 

death. The superintendent ... immedi-

ately pulled the letter. 

This occurred 36 years ago. It 

happened once and could happen 

again.

Ask yourself: Do I need a union? 

Peter Randazzo is a Spencerport 
retiree and past STA president. He is 
currently a NYSUT Retiree Services 
Consultant. This is an excerpt of 
a piece Randazzo wrote for the 
Spencerport Teachers Association 
newsletter.

Are unions necessary?

[ VOICES ]

Letters are published at the  
discretion of the editor, who takes 
space, relevancy, fairness, legal 
liability and accuracy into account. 
To submit a letter, email united@
nysutmail.org, or mail to Letter 
to the Editor, NYSUT Communica-
tions, 800 Troy-Schenectady Road, 
Latham, NY 12110. Please include 
your name and union.

WRITE TO US!

[ LETTERS ]

Union members across the 
country are demanding 
support for public educa-
tion and educators by going 
#RedforEd. Left, members of 
the Shenendehowa Teachers 
Association, led by Megan 
Delarosa, show their public 
education pride. The #Red-
forEd initiative, supported by 
National Education Associa-
tion, one of NYSUT’s national 
affiliates, aims to bring more 
attention to public educa-
tion funding and support for 
students and educators. To learn more about #RedforEd, visit neatoday.

org/redfored/. Be sure to share your #RedforEd 
pictures on Facebook and Twitter.

PROVIDED

Shenendehowa TA goes #RedforEd
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Erie Canalway National Heritage Corridor 

The Erie Canalway National Heritage 
Corridor helps your class experience the 
National Parks in your backyard!  

Take your class on a first rate educational 
field trip within the Erie Canalway National 
Heritage Corridor. Choose from one of four 
National Parks: Fort Stanwix (Rome), Saratoga 
(Stillwater), Theodore Roosevelt (Buffalo),  
or Women’s Rights (Seneca Falls).

National Park Service
U.S. Department of the Interior

Every Kid in a Park

Find free online curriculum materials and register for field trips:

www.eriecanalway.org
Or contact Andy Kitzmann:
Andy_Kitzmann@partner.nps.gov
518-237-7000, ext. 201

The program covers transportation and an educational program.

GENEROUS SUPPORT PROVIDED BY 
NATIONAL PARK FOUNDATION AND NYSUT
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W hether it’s an endorsed 

life, homeowners or 

auto insurance plan, 

financial or legal services, or shop-

ping/entertainment/travel offerings, 

NYSUT members have the “Power 

of the Union” behind them when 

participating in NYSUT Member 

Benefits-endorsed programs.

Unlike with purchasing products 

available to the general public, 

there’s no need to go it alone when 

Member Benefits has your back. 

Member Benefits acts as your advo-

cate for any program in which you 

participate, and we’ll do our best to 

quickly resolve any issues or con-

cerns you may have.

NYSUT members and their loved 

ones have access to dozens of en-

dorsed programs available through 

NYSUT Member Benefits, including 

auto, homeowners and life insurance; 

vision and dental plans; legal and 

financial services; hotel and vacation 

discounts; car and truck rental dis-

counts; discounted sports and con-

cert tickets; theme park discounts; 

and much more.

In addition to the voluntary ben-

efits available for purchase, NYSUT 

members are eligible to receive a 

number of no-cost benefits offered 

by NYSUT Member Benefits along 

with NYSUT’s national affiliates, the 

American Federation of Teachers and 

National Education Association.

The NYSUT Member Benefits 

Trust provides NYSUT members with 

up to $1,500 accidental death and 

dismemberment (AD&D) insurance, 

including a travel assistance com-

ponent. This insurance is offered 

through Chubb Group Insurance 

Companies and includes travel 

assistance services provided at no 

cost by Europ Assistance that focus 

on offering coordination services to 

travelers.

New NYSUT members also receive 

a no-cost term life insurance policy 

providing coverage for up to $25,000 

for one year as long as NYSUT 

membership is maintained through 

their local. This insurance is guaran-

teed renewable for up to $25,000 at 

the end of the year with no medical 

underwriting.

The Member Benefits Trust-

endorsed term life insurance pro-

gram also includes a free will, living 

will and power of attorney, along 

with a variety of support services 

(beneficiary claim assistance, estate 

resolution services and a life settle-

ment account).

In addition, all active, working 

AFT members in good standing are 

automatically provided $5,000 AD&D 

insurance at no cost to them through 

the national organization; this cover-

age doubles if the accidental death 

or injury occurs at the workplace.

Finally, the NEA Members 

Insurance Trust offers complimen-

tary life insurance at no extra cost 

to active, staff, reserve and life NEA 

members, including up to $5,000 

AD&D insurance. This coverage also 

includes up to $1,000 of term life in-

surance, $50,000 of AD&D insurance 

for any covered accident that occurs 

on the job or while serving as an as-

sociation leader, and $150,000 of life 

insurance for “unlawful homicide” 

while on the job.

Learn more about these no-cost 

offerings along with the dozens 

of voluntary benefits available for 

purchase by NYSUT members by 

visiting memberbenefits.nysut.org 

or calling 800-626-8101.

For information about this program or 
about contractual endorsement arrange-
ments with providers of endorsed pro-
grams, please contact NYSUT Member 
Benefits.

School bus  
professionals

A ccording to 

the National 

Highway Traffic 

Safety Administration, 

students are about 70 

times more likely to 

get to school safely when taking a 

school bus versus traveling by car.

NYSUT members may get a free 

copy of the Pupil Transportation 

Safety Institute’s  2019 NYS Laws 

and Regs for School Bus Drivers, 

Monitors and Attendants booklet. 

The guide contains new laws, reg-

ulations and agency clarifications. 

PTSI also includes a 2019 laws 

and regs “quizzer” on its website at 

www.ptsi.org.

For an individual copy or enough 

for the transportation workers in your 

local, contact Tammie Waldenmaier 

at 800-342-9810, ext. 6623, or 

twaldenm@nysutmail.org.

ELT: Learn on your 
schedule

Missed the fall 2018 online course 

registration deadline? Not a problem. 

You can still take an online seminar 

witih NYSUT’s Education & Learning 

Trust for the same high-quality, pro-

fessional learning experience.

Onine seminar offerings are avail-

able for SRPs and teachers. Visit elt.

nysut.org for more info.

No-cost union benefits available to NYSUT members

[ MEMBER BENEFITS ]

Jamir Dickens, United 
Federation of Teachers

[ RESOURCES FOR YOU ]

Jamir Dickens is used to hard 
work: he works full time as a class-
room paraprofessional at PS 329 in 
Brooklyn as a member of the United 
Federation of Teachers, while going 
to college at night. 

This past summer, he spent two 
weeks working on the roofs of hur-
ricane-damaged homes in Puerto 
Rico. His journey took place as part 
of the governor’s New York Stands 
with Puerto Rico Recovery and 
Rebuilding Initiative. Many families 
have been displaced or are living 
in unsafe homes since Hurricane 
Maria made landfall in September 
2017, killing more than 3,000 
people.

Dickens said the experience was 
“hands on, as soon as we touched 
down.” Volunteers worked with non-
governmental organizations. They 
patched roofs, ceilings and cracks 
with concrete and then painted 
them with sealants. Some groups 
used construction plywood to re-
build roofs and fix interior rooms. 
Indoor work required wearing a 
hazmat suit, goggles and gloves, he 
said, because of mold.

“It’s a really sad story in Puerto 
Rico,” he said. “The most challeng-
ing part was actually leaving. You’re 
invested, as a construction worker, 
to complete the mission.” But every-
where around him there was more 
to be done; more homes with blue 
tarps instead of solid roofing.

To read more about Dickens’ 
story, visit www.nysut.org/
itswhatwedo.
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VALENCIA BAY

MULTIMILLION DOLLAR CLUBHOUSE and  
OUTDOOR RECREATION CENTER INCLUDED!

Call Today • (866) 936-9090 • GLHOMES.COM 
Luxury Homes & Resort-Style Living from the $200’s - $1 Million

55+FLORIDA
L I F E S T Y L E  A T  I T S  B E S T

GL HOMESGL HOMES

F R O M  
T H E$200’s!

BOYNTON
BEACH

BROADWAY STYLE SHOWS 
& ENTERTAINMENT!

DECORATED MODELS OPEN DAILY

 
GREAT

COASTAL 
LOCATION!

Valencia Bay is being developed and sold by Boynton Beach Associates XXII, LLLP.  THE COMPLETE OFFERING TERMS ARE IN A CPS-12 APPLICATION AVAILABLE FROM THE OFFEROR. FILE NO. CP16-0105.  THE COMPLETE OFFERING TERMS ARE IN AN OFFERING PLAN AVAILABLE FROM SPONSOR–FILE NO. H11-0010. 
Valencia Bay is designed for residents aged 55 & older, and are intended to meet the exemption  under the Federal Fair Housing Act. Prices, terms and features are subject to change without notice and do not include optional features or premiums for upgraded homesite. Photographs may be similar but certain specifications 

may differ. Nothing herein shall constitute an offer to sell, or a solicitation of offers to buy in New York, New Jersey or any other jurisdiction where such offers or solicitations cannot be made. ©2018 1100-760  Nov Dec 9-27-18

The ultimate Florida lifestyle you’ve been dreaming of is at 
Valencia, where 55+ resort-style living can be yours from 
the $200’s! Enjoy endless fun in the sun with a magnificent 
clubhouse, world class amenities including an indoor/ 
outdoor restaurant, tennis, resort-style pool, Broadway- 
style shows, and much more. Our unbeatable coastal  
location is close to airports, healthcare, and offers  
gorgeous homes full of luxury standard features.
 
Try before you buy, meet the lifestyle director and  
experience the Valencia life for 3 days and 2 nights  
with Stay & Play. Call for more details!
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Q: I am retired, and my wife 

and I recently divorced. 

Do I have to personally change 

the name of my New York State 

Teachers’ Retirement System 

beneficiary, or will the state au-

tomatically make that change for 

me as part of my divorce filing?

A: Retirees can only change 

their beneficiary in one of 

two instances: if you’re a Tier 2–6 

member with a Paragraph 2 in-

service death benefit that was in ef-

fect at retirement; or if you selected 

a lump sum or guaranteed period 

benefit payment and that cover-

age is still in effect. If one of these 

instances doesn’t apply to your 

situation, sorry but changing your 

beneficiary isn’t possible. Also, 30 

days after you retire, changes can’t 

be made to the pension option you 

selected at retirement.

To change your beneficiary under 

scenario one, file a properly com-

pleted Designation of Beneficiary 

(NET-11.4) form with NYSTRS. To 

change your beneficiary under 

scenario two, use one of two forms: 

the Designation of Beneficiary for 

Retirees Who Elected a Guaranteed 

Period Option (RMS-5.3) form, if 

you selected a guaranteed pe-

riod option; or the Designation of 

Beneficiary for Retirees Who Elected 

a Lump Sum Option (RMS-5) form 

if you selected a lump sum option. 

The forms are available at nystrs.

org, or by calling the NYSTRS 

Hotline at 800-782-0289. 

Q: I’m an in-service member, 

and I’m going through a 

divorce. Do I have to change my 

NYSTRS beneficiary, or will the 

system automatically do that 

once my divorce is finalized?

A: Thanks to the enactment of 

Chapter 173 of the Laws of 

2008, the answer to that question 

is yes — NYSTRS will automati-

cally remove your former spouse as 

your beneficiary in the instance of 

divorce, annulment or judicial sepa-

ration. Chapter 173 treats the former 

spouse as having predeceased the 

member. However, if a judgment, 

decree or a domestic relations 

order specifically directs NYSTRS 

to provide for the ex-spouse, those 

directives will be followed.

If you’d like your ex-spouse to 

remain as your beneficiary, you 

must file a new NET-11.4 form with 

NYSTRS following a divorce, annul-

ment or judicial separation.

M embers of the New 

York State and Local 

Employees’ Retirement 

System (ERS) can rest assured know-

ing their pension benefits are safe 

and secure. 

As the administrative head of 

ERS and trustee of the Common 

Retirement Fund, I have worked to 

keep the fund strong and secure. 

According to Pew Charitable Trusts, 

we are ranked as one of the best-

funded public retirement systems in 

the U.S. In fact, a new state fiscal year 

2018 report from our actuary ranks 

ERS at 98 percent funded, which 

puts us well above the national aver-

age of 66 percent funded.

In the state fiscal year that ended 

March 31, the audited value of the 

Fund grew to $207.4 billion. This 

growth can be attributed to a careful 

approach to investment manage-

ment, which yields long-term 

sustainable returns while protecting 

the Fund from uncertainty. The Fund 

earned an 11.35 percent return on 

investments in state fiscal year 2018, 

which is well above the assumed 

rate of return of 7 percent. Of the 

benefits paid, 75 percent came from 

investment returns, not tax dollars.

As an ERS member, you are part of 

a defined benefit (DB) pension plan. 

When you retire, you will receive a 

monthly retirement benefit based 

on the amount of salary and service 

credit you earned. A DB plan can 

spread the investment risk over the 

large number of plan members, pro-

viding retirees with stable income 

that won’t run out in retirement. 

In contrast, many employees in 

the U.S., especially in the private 

sector, participate in defined con-

tribution plans — such as a 401(k) 

— in which the payout is based on 

the individual’s contributions and 

investment returns. With this type of 

plan, a lifetime monthly benefit is not 

guaranteed, therefore it is possible 

to outlive your savings.  

You can read more about your 

retirement plan and stay connected 

to ERS through any of our social 

media sites or by visiting our website 

at www.osc.state.ny.us/retire/

index.php. 

Also, I encourage you to sign up 

for Retirement Online, our self-ser-

vice tool that allows you to manage 

your retirement account information, 

check your total service credit and 

apply for a loan. You can learn more 

and sign up at www.osc.state.

ny.us/retire/retirement_online/

customers.php.

NYSUT ERS consultants
Most NYSUT School-Related 
Professionals* belong to the New 
York State and Local Employees’ 
Retirement System (ERS). NYSUT 
ERS consultants are available to 
help SRP members navigate the 
retirement system. Consultants can 
answer questions, provide forms 
and help members contact the ERS. 
Contact any one of our consultants 
for assistance.

Trudi Davis • 914-592-4411
troers@nysutmail.org

Kathy Hine • 585-454-5550, ext. 144
rochers@nysutmail.org

Patti Lennon • 516-496-2035, ext. 324 
nroers@nysutmail.org
* Note: Certified teaching assistants  

belong to the state Teachers’ 
Retirement System (TRS).

Your retirement fund remains strong

In every issue, state Comptroller Thomas P. 
DiNapoli, administrative head 
of the New York State and 
Local Employees’ Retirement 
System (ERS) and trustee of 
the Common Retirement Fund, 

provides information on the System, which 
delivers retirement benefits to many NYSUT 
School-Related Professionals and other 
support staff. If you are an ERS member 
with a question of general interest, email 
united@nysutmail.org.

For immediate assistance, call the ERS 
Contact Center toll-free at 866-805-0990 
or 518-474-7736 in the Capital District.

NYSUT TRS consultants

TRS members with questions 
may call your teacher-members 
on the New York State Teachers’ 
Retirement System Board  
of Directors:

David Keefe • 516-741-1241 
(Retiree Representative) 

Paul Farfaglia • 315-431-4040 
pfarfagl@nysutmail.org

Sheila Sullivan Buck 
585-454-5550  
sbuck@nysutmail.org

Ronald Gross • 631-273-8822  
rgross@nysutmail.org

Your pension and divorce

[ YOUR ERS PENSION ] [ YOUR TRS PENSION ]

DID YOU KNOW?
The New York State Teachers’ 
Retirement System remains one 
of the best-funded public pension 
plans in the country, according to a 
survey of the nation’s 100 largest 
public pension systems by Pensions 
& Investments magazine. As of June 
30, 2017, the fund was virtually 100 
percent funded based on a market 
value of assets.
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Let Us Be Your Advocate!

Your NYSUT membership allows you 
to enjoy the benefits of more than 40 
endorsed programs & services offered by 
NYSUT Member Benefits -- benefits only 
available to NYSUT members. 
 
Enjoy quality programs, savings 
opportunities, convenient payment options 
and having a strong advocate on your side 
when participating in Member Benefits-
endorsed programs.

memberbenefits.nysut.org • 800-626-8101
The Power of the Union Don’t go it alone. 

Your union has your back.

NYSUT members receive a 33% 
discount off of tuition for graduate 
courses. ELT is now a CTLE  
provider and many courses  
are applicable  
for NYSED  
Certification.

Register
ONLINE

Advance your career
With NYSUT ELT:

•  learn research-based, classroom  
tested, methods in our seminars  
and/or graduate courses;

•  meet certification requirements; and
•  collaborate with fellow educators  

across New York state —  
online or site-based!

Your choice. Your professional learning.

Be a fan.

http://elt.nysut.org • 800.528.6208
Register:

NYSUT represents teachers, school-related professionals, higher education faculty,  
professionals in education, human services and health care, and retirees. 
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