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W Whatare the Different Work Place
v

<
<i Why doworkers get sickand injured?

. Hgvltllrtéa‘l,lé I\:thlkgllace injuries andilinesses
. '

‘ What are some barriers to preventions
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2 ~ EStimates of Work related Injuries
W andllinesses for the private sector
.
.
.

n2013

: Numbers are only estimates!
iinderestimates




9,929

Niimherof iatal work relatetiinjuries
I private industry in 2013




NYS Statistics

2013
WORK RELATED
INJURIES,
ILLNESSES,
AND
FATALITIES




208,200

Injuries as reported iINNYS




16,100

< .. = INork relatet imjuries ana ilinesses

renorted in Elementary and Seconuary
Educational seitings

1200 - Private School
19,000~ Public'school




.
2 N 16,100

i . Work related injuries and illnesses
reported atthe College and Unmversity

i level.

1,900- Private Golleges and Universities
16,800 - State Colleges and Universities




= Workrelated imjuries anilinesses

reported in Hospital, Nursing and
resiential care kacilities

26,600 - Private sector
10,200 - State Run




i Number of Work Related Fatalities in NYS
1ol-Male 9-Female
J4 -flue to violence hy another person oranimal
49 —involvet traffic orvehicie accidents
J —1nvolver fire or explosion
33— falls, Slips, & rins
11=1nvolved expostre to harmiul chemicals

29 — Involved Machinery /equipment




e LawIs onyoursie!

= bublic Employees
LaW

+ LahorLaw

< Education Law

- = y
< Gommissioner's
Regulations




N Public Employees’ Fair
w EmploymentAct (TaviorLaw}
)

w

< termsand conditions or employment

< . = § 209-2 - Employer must negotiate ingood
> . faith [e.g. Supplyinformation)




FederalLabor Law
gccupational Safety & Health AGT:

‘e %l‘#:lﬂll IN1910; and Enforcement beganin April;

< EStablishes Satety and Exposure Standaris

< IWhere no specific standards; employers must
jollow " General Duty Clause”




- TOXIC SUbStances = Infectious tiseases
« Harmiul physical = Fre and explosion

n
i
i
. dgents nazaras
i
i
i

= Electrical hazards = Dangerous
- Fallhazards atmospheres




The General Duty Glause states:

< Each employer shall furnish'to each of his employees

employmentand aplace of employment which are iree
from recognmzet hazards that are causing or.are likely 1o
cause feath or serious physicalharmtoins empioyees.

= Each employee shall comply with occupational safety and

health standards and all rules,; regulations, and orders
issued pursuant tothis Act which are applicahle to his
own actions and condiict




. In orderto cite an employer underthe
<  General Duty Clause, 0SHA has to prove

= There IS arecogmzemn hazard, 1.e. the employer.or
others inthe Industry were aware ol hazard

+ Hazard 1S causing oriikely to cause death or
serious physical harm,

<+ Effective methods exist to control orcorrectthe
nazard; and

< The control methoils are feasible.




p W state Labior Law
‘ Public EmploymentS & H (PESH)
4,

= State legisiation: New York™ S Public
Employee Satety and Health Act [(passedin
1980}

=+ Enforcement: New York State Department of
Lahior” S PESH thivision.

<= They Enforce the OSHA Standards.
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slate Lahorlaw-Article 2 $27-a

> Employers must iurmsh aplace of
employmentwhichis free iromhazards
thatcause or are likelyto cause death or
serious physicalnarmandimust provite
diequate protection

+ INncludes proceauresioreniorcement




state Lahoriaw- Articie 28
§6/9+ [Toxicsubstances)

= gaiety Data Sheets (SDS)are required

= Employers must train empioyees annually




safety Data Sheets

Regulation Changes Effective 12/1/2013

+ new SDS format has 16 subject areas

‘o: ldentification
+ Hazard(s) identification GComposition/info on ingredients

+ First-aid measures Fire-fighting measures

+ Accidental release measures

+ Handling and Storage Exposure controls/personal protection
+ Stability and reactivity Physical and chemical properties

+ ToXicological information Ecological information

+ Disposal considerations Transport information

+ Regulatory information Other information




state LahorLaw - Articie 29
S864+ (Traimng}

= —The workers of New York'state..have the
right 1o a saie and healthy workplace,..the
rghtiotraimng and education ahout the
toxic suhstances i their workplace.

= 1S the public policy ol this state to
promote safe and healthy conditions inthe
workplace."




< mecordkeening ana Reporting

"

& Fmployers of 11+ employees —
must keep records of

l
S “occupational injuries and i
> Wilinesses

= All employers mustreport to
SHA or PESH within @ hours any
accident thatresuitsin afatalty
< I In-patienthosptalizationol's

.ﬂl‘ Mmore

D

<




1 = Maintamed onacalendar

< earnasis

Qecords summary for the Sl
4 TWreviousyear musthe § Fle

osted kebruary-Apnil
<+ NYS DOL Form SH 900:1




Calendar Year 20

State of New York Estsblishment Hame
Department of Labor Smeet Address
f . Log of Work Related Injuries and llinesses Ciity State Zip Code Page ___of
et Form SH-900
1. Thi 15 reaquired by the C i of Laborts Rulos and Regulations Part activity or job trensfer, days away fom work, or medical treatmant bayond it 2id. You mmst alwe 4. This form contaion information relating to exployes bealth and pmst be used in a
01 (12 NYCRR Part 501) and omst be kept in the establishment for fve ysars.  mecord significant work-relved injuries and dinesses that are dagnesed by a pinvsiciam or loansed manner dat protects the confidantiality of soployses b the xtent possible whils
Faihm to maintin this form can result in e issuamcs of 2 Motice of Viclaton  bsalth care professioml  You oot alse rmecond work-mileed injures. and dinevees that meet e infierartion is heing wwed for oooupatiozal safty mnd health purposes. Rafar o
and Ordar to Comply. amy of the specific mcording criteria fomd i 12 NYCER 801.7 - 80112 and instuctions. s Epmactions (SE-001) for types of illmses amd iuries defmed m spracy
2. You pmsi record mfcreation about svery work-relxied death and about every 3 e e ling for 2 5 & CONCETN cass.|
werk-related injury er illzess that imeohres loss of conscioumess, eticed wok 0 fmams e ona & singla case if necessary
K Check the Tajord Column
Using these categores, check Faer Mo, of | °F Check One Trpe of Hlzess
ONLY the mast seriow result Diays Injured or
for each caze. T Worker Waz: «i"' =
- §
- 3 &= = - -
. Daute of F. Diescribe injury or flness, parts of body affiected, Ermsined ar Work g 5 £% E £ g-?:'
Isjury or E. Where the Event and object'zebstance that directty imjured or made £ = F= g =3
\Omset of Imess|  Ovowrred (5.2, Loadng persom il (eg, Second degmen bums o dght forsarm "":'"‘:"_ e Lo Ehmay | e | 5 - ic £ = -
A Caze No. E. Empleryes Name C. Job Tide Mooy dock, nord and) froen acotylons torch) G Desth | Werk [ Cam Wark PH—p——— o = - w
ADDITIONAL FOBRAS AND INFORMATION: If von require additional forms or information concerning the completion of this form, comtact: TOTALS
New York State Department of Laber, Division of Fesearch and Statistics, PO, Bax 669, New York, NY 10014-0669. Telephone (212) 351-6690.
SH 200 (11-03)




lahor Law - Article 30 $900+
[Ashestos)

< Regulates instaliation,
removal, disposal




Efducation Law - Articie 9/ 8409
[School Binidings}

= All school hmidings...shall comply with...
regulations ofthe Commissioner of
education..iorthe purpose ornsuring the
nealthand saiety of pupiisinrelationto
properneating hghting, ventiiation,
saniationandhealth, fire and accigdent
protection.”




Gommissioner S Regulations

< Seclions on satety and health education of
students

<+ §141.10 - provites for.eye safety tevices
<+ §loot - Educational facility requirements

+ §1a6+ - Transportation reguirements




Emergency ManagementPlan
C.B.$1939.17(h]

+ 9lles

= HESNonses

+ Ohtaining assistance

= bersonnel

= Action plans

= Gommunicationand instruction
= Drlls




ploothorne Pathogens
29 GER1910.1030

= Rightto accept orreiuse HBY vaccine

= RIghtto traming

<+ RIghtto personal protective equipment

= Rightto copy ol employer: S exposire plan
= Right to medical evaluation aiter'exposiire
= Rightto review medical & training recoras




Ghemical Hygiene Blan
29 GER1910.1490

= HowWwill the employerreduce exposire?
= IWho1s responsibie forthe plan?

= IWhenwillthe plan be reviewed antl
upuateds

< Ganl go for medical consultation?
<+ Hazard identincation - MSDS and 1abels




New Regulations
C.k. 8199

i

= gyearhumiding survey
< Annualnisual

inspection

= Jyearcapial pian

=+ Monitoring system
+ Safety rating system
- Gonstriction

D
o o’
c.c
et
oo




District H. & S. Commitiee
C.B.$139.4 (1)

= DISTrICt officIals; Staft, hargaining umts;
parentsii

= Investigation of complants (1)
= TaKe action toimmetiately remeny serious

contditions arecting health and safety in
school bulldings(9}




Investigation and Disposition of Gomplaints
C.R.§190.4 (d) (D)

=+ Written response to allwritten complants shall

Inclutle:
Procedures thatinvolve the Health & Safety Committee

Investigations, ispections or tests made toverity the
complaint ora statement explaiming why further
investigationis notnecessary

Results of iInvestigations, iNSpections or tests
Action; ifany, takento'solve the prohiem

Action; ifany, takeniithe complaintinvolves a violation ol
law or'contract




Investigation and Disposition of Gomplaints
C.R.§190.4 (d) (D)

= Gopy ofresponse forwarden to Health & Safety
GCommitiee

= Gopies ofall correspontdence keptinapermanent
projectiile

= Al such recordsavaiiableto the publicupon
request




Maintenance and Constriction
C.B.8193.9

=+ Notification to community and stafi
+ Gertificate of Occupancy

=+ Fire & hazard prevention

=+ Emergency planand fire drills

= Airguahty; lead, radon protections
= Complaint procedires

= Monitoring by H & S Committee




<\ What Othier Tools Do we have?

The second section ol the Workshopwill
< . focuson additional toolS you may use to
instre aheaithierani saier Work

< . environment.

n
n




